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INVESTMENT CHOICE
your account that you want invested in
the BF and the percentage in the MMF.
Any future contributions to your
account will be invested into the BF
and MMF in the same percentages.

he CSS Pension Plan offers two
investment options to its
members: the Balanced Fund (BF) and
the Money Market Fund (MMF). The
BF is the original investment option
while the MMF was introduced in
January 2005.

The morning that your Investment
Instructions form is received (and the
$75 cheque) is the day that your
Investment Instructions will be implemented, based on the unit prices in
effect as of the close of business that
day.

The BF invests approximately 60% in
stocks and 40% in fixed income (see
table below). Over the long-term it is
expected to provide a moderate return,
with occasional short-term losses.

BALANCED FUND TARGET ASSET MIX
Canadian Equities
US Equities
Non-North American Equities
Global Equities
Canadian Bonds
Short-term

The MMF invests entirely in short-term
investments. It is a low risk-low return
investment option for Plan members
nearing retirement and is designed to
preserve or protect your capital.
The BF is the default investment
option. Therefore, that is where your
contributions and the employer contributions made on your behalf are
invested, until you instruct the CSS
Pension Plan otherwise.
You can invest your funds in the CSS
Pension Plan in the BF, the MMF or
both. To transfer some or all of your
funds out of the BF into the MMF, you
must complete an Investment
Instructions form and send it to the
CSS Pension Plan’s office along with a
cheque for $75 to cover the processing
fee. On the Investment Instructions
form, you specify the percentage of
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20%
15%
15%
10%
38%
2%

If you transfer some or all of
your funds from the BF into the
MMF, you can also transfer
such funds back into the BF
whenever you wish. However,
each transfer from one Fund to
the other requires a completed
Investment Instructions form
and $75 cheque.

Given the recent downturn in the markets, some members may be inclined to
transfer their funds out of the BF into
the MMF, and then transfer back into
the BF when the markets get better.
Trying to “time the market” can be
risky. In the short term, one may be
lucky and time it right. However, it is
very difficult to successfully time the
markets over the long-term.
History shows, that when the markets
turn around, there can be significant
gains in the early stages of the turn
around. Therefore, if one gets back
into the BF too late, they may miss out
on these early gains. Just as it is impossible to predict when the markets will
decline, it is also impossible to predict
when they will recover. For a longterm investor, numerous studies show
that it is prudent to stay-the course and
ride-out the market’s ups-and-downs.

A short-term investor, such as someone
who is near retirement, may not have
time to ride-out a market downturn
and might be nervous about the markets declining, or declining further,
before his/her planned retirement date.
In these cases, the member may wish to
transfer some or all of his/her funds out
of the BF into the MMF, if he/she hasn’t
already done so.
At it’s January meeting, the Board of
Directors changed the policy whereby
members contributing to the Pension
Plan, could leave their account invested as is, but have their future contributions invested differently. As a result,
the CSS Pension Plan has developed
an Investment Instructions –
Contributions Only form. Thus, if you
are a contributing member, but do not
wish to change how your funds are
presently invested in the Plan, but
would like to change how your future
contributions are invested, then you
would complete the new Investment
Instructions – Contributions Only
form, and send it to the CSS Pension
Plan along with a cheque to cover the
$75 processing fee.
For more information on the BF and
the MMF and investing your pension
funds between the two, please visit the
Investment Choice area of the CSS
Pension Plan’s web site at
http://www.csspen.com/Funds.aspx#inves
tmentchoices. Here you can print off
and/or read the Investment Choice
booklet, the Fund Fact sheets for the
BF and MMF, as well as print off the
Investment Instructions form, and
the Investment Instructions –
Contributions Only form.
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T AL
I
C
SPE URE
T
A
FE

he Co-operative Superannuation
Society’s Annual Meeting was held on
March 20, 2009 at the Sheraton Cavalier
Hotel in Saskatoon.
The election of employee delegates to the
2009 Annual Meeting only involved the
Saskatchewan region this year. Seven candidates were nominated for the seven delegate
positions in the Saskatchewan region. The
successful candidates elected by acclamation
for a two-year term are: Mike Gartner,
Federated Co-operatives Limited, Saskatoon;
Earl R. Hanson, Innovation Credit Union,
Swift Current; Ronald A. Inkster, Innovation
Credit Union, North Battleford; Linda Jijian,
Credit Union Central of Saskatchewan,
Regina; Celeste Labrecque, TCU Financial
Group, Saskatoon; Pieter McNair, Kelvington
Credit Union, Kelvington; and Jason Schenn,
Borderland Co-op, Moosomin.
Last year the elections were held to elect
employee delegates to represent the
Alberta/British Columbia/Northern Canada
region, the Manitoba/Eastern Canada region,
and the retirees. All of the above delegates
were elected by acclamation for a two-year
term.
The four employee delegates from the
Alberta/British Columbia/Northern Canada
region are: Jeff Ambrose, Calgary Co-operative, Calgary; Wilfred Harms, Calgary
Co-operative, Calgary; Ritchard Noonan,
Calgary Co-operative, Calgary; and Bob Scott,
St. Paul Co-operative, St. Paul AB.
The three employee delegates from the
Manitoba/Eastern Canada region are: Travis
Dreger, Twin Valley Co-op, Birtle MB; Audri
Wilkinson, Concentra Financial, Winnipeg;
and Anthony Zulyniak, Federated Co-operatives Limited, Winnipeg.

2

The successful Retiree delegate was Gerry
St. Pierre from Barrhead AB.
The above fifteen employee delegates,
along with the fifteen employer delegates,
represented employee and employer members at this year’s annual meeting in
Saskatoon.
The fifteen employer delegates are
appointed by the following employer organizations: Credit Union Central Alberta (one
delegate), Credit Union Central of Manitoba
(one delegate), Credit Union Central of
Saskatchewan (three delegates), Concentra
Financial (one delegate), and Federated Cooperatives Limited (nine delegates). The following employer delegates were appointed by
the above organizations as follows:

Jeff Ambrose
Vice President Operations &
Marketing
Calgary Co-operative Association,
Calgary AB
(Alberta/BC/Northern Canada Region)

• Credit Union Central Alberta: Susan
Borrows, Calgary;
• Credit Union Central of Manitoba: Brian
Peto, Winnipeg;
• Credit Union Central of Saskatchewan:
Debbie Lane, Regina; Al Meyer,
Rosetown; and Gordon Young, Radville;
• Concentra Financial: Wayne King,
Saskatoon;

Ronald Inkster
EVP Finance
Innovation Credit Union,
North Battleford SK
(Saskatchewan Region)

• Federated Co-operatives Limited (FCL): ;
Randy Boyer, FCL Saskatoon; Herb
Carlson, FCL Director; Ed Dufault, FCL
Director; Richard Lemoing, FCL Director;
Brenda MacDonald, The Grocery People,
Edmonton; Gary Mearns, FCL Saskatoon;
Sheldon Stener, FCL Saskatoon; Doug
Wiebe, FCL Regina; and Peter Zakreski,
FCL Saskatoon.
The CSS Pension Plan extends its appreciation and thanks to all of the delegates
for their interest in the Pension Plan’s
democratic process.

Jason Schenn
General Manager
Borderland Co-operative, Moosomin SK
(Saskatchewan Region)
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Travis Dreger
General Manager
Twin Valley Co-op Ltd., Birtle MB
(Manitoba/Eastern Canada Region)

Mike Gartner
Retail Facilities Manager
Federated Co-operatives Limited,
Saskatoon SK
(Saskatchewan Region)

Earl Hanson
AVP Relationship Banking
Innovation Credit Union,
Swift Current SK
(Saskatchewan Region)

Wilfred Harms
Vice President Facilities, Development
and Real Estate
Calgary Co-operative Association,
Calgary AB
(Alberta/BC/Northern Canada Region)

Linda Jijian
Accociate Manager, Development
Credit Union Central of Saskatchewan,
Regina SK
(Saskatchewan Region)

Celeste Labrecque
Excutive Manager, Retail Banking
TCU Financial, Saskatoon SK
(Saskatchewan Region)

Pieter McNair
General Manager
Kelvington Credit Union, Kelvington SK
(Saskatchewan Region)

Ritchard Noonan
Vice President, Human Resources
Calgary Co-operative Association,
Calgary AB
(Alberta/BC/Northern Canada Region)

Bob Scott
General Manager
St. Paul Co-operative, St. Paul AB
(Alberta/BC/Northern Canada Region)

Audri Wilkinson
Associate Vice-President, Strategic
Relationship Management
Concentra Financial, Winnipeg MB
(Manitoba/Eastern Canada Region)

Anthony Zulyniak
Human Resources Manager
Federated Co-operatives Ltd.,
Winnipeg MB
(Manitoba/Eastern Canada Region)

Gerry St. Pierre
Retiree
Barrhead AB
(Retiree Delegate)
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CSS PENSION PLAN’S RECOMMENDED
CONTRIBUTION RATE INCREASED
P

ension legislation and the Rules of
the CSS Pension Plan require each
employer member to set a “matched” contribution rate somewhere between 1% and
9%. For many years, the Plan has provided a recommended “matched” contribution rate as a guideline for its employer
members. The Plan’s recommended
“matched” contribution rate strives to balance the affordability of pension contributions for the employee and the employer,
with the adequacy of the estimated retirement income that could be provided by
these contributions plus investment earnings over the long-term.
Because economic and market conditions change, the CSS Pension Plan’s
Board of Directors periodically reviews the
Plan’s recommended “matched” contribution rate. The most recent review took
place in the fall of 2008. The purpose of
the review was to evaluate the impact of
lower investment returns, and in particular the Balanced Fund loss that was
expected for 2008. As a result of this
review, the Board resolved to increase the
Plan’s recommended “matched” rate from
5% up to the YMPE and 6% thereafter
(5/6), to 6% up to the YMPE and 6%
thereafter (6/6). 1
While the Board concluded that the
Plan’s recommended “matched” contribution rate should be increased in light of

current market weakness, the Board also
recognized that each employer and its
employees will have to assess their own
ability to bear the increased contribution
costs resulting. The Board will continue
to monitor the adequacy and affordability
of the Plan’s recommended “matched”
contribution rate in the future.

The Impact of Contribution
Rates on Saving for
Retirement
The level of retirement income produced by a defined contribution (DC)
pension plan such as the CSS Pension
Plan depends on several factors. These
are:
• The amount of employee and employer contributions remitted to the Plan;
• The investment earnings earned on
these contributions;
• The length of time that funds remain
in the Plan;
• Your age at retirement;
• The long-term interest rate environment when you retire (for those who
intend to purchase a monthly pension,
an annuity, or other fixed-rate investments at retirement); and
• The performance of investment markets during retirement (for those who
intend to continue to take market risk

after they are drawing on their accumulated benefits)
Some of the these factors can be controlled within limits, such as our retirement age, length of time the funds remain
in the Plan and the amount contributed to
the Plan, while others can only be managed (i.e., investment risk/return). Still
others are uncontrollable such as the level
of long-term interest rates at and after
retirement.
An important variable in accumulating
sufficient funds for retirement is the
amount contributed to the Plan. As discussed above, the CSS Pension Plan has
increased its recommended “matched”
contribution rate in light of current market weakness and recent investment losses. But this does not mean that the new
recommended rate will guarantee a favorable result.
The Plan’s recommended “matched”
contribution rate is set with reference to
long-term return assumptions. These
assumptions may or may not correspond
to the actual returns earned during your
working lifetime. Occasionally, investment returns may be higher or lower than
their long-term averages for extended
periods of time. The CSS Pension Plan
recommends that you review your financial situation periodically with a qualified

For more than 20 years, the CSS Pension Plan’s recommended “matched” contribution rate has been 5% of salary up to the Canada Pension Plan Yearly Maximum
Pensionable Earnings (YMPE) threshold (which is $46,300 for 2009) and 6% thereafter. A “matched” contribution rate is one where the stated percentage (5%/6%) is
deducted from the employee’s salary for each pay period and then matched equally by the employer on behalf of the employee. The total amount remitted to the Plan by
and on behalf of an employee for each pay period, therefore, is 10% up to the YMPE and 12% thereafter.

1

2
In order to have the opportunity to earn potentially higher returns, an investor must be prepared to take on more risk or invest more aggressively. An investor can become
more aggressive by increasing the proportion of equities/stocks in his/her investment portfolio in an attempt to generate higher average returns. Unfortunately, there is no
guarantee that investing more aggressively will actually generate the higher average returns expected.

4
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NEWS BRIEFS
Continued from page 4

financial advisor to determine whether
your current rate of saving is likely to
meet your retirement income objective.
With assistance from a qualified financial advisor, it will be possible to determine the level of savings required to produce a given retirement income for a specified retirement age, assuming a given
investment return.
If the level of retirement income projected does not meet your objective, you
will have to consider which of the following factors you are willing to change, in
order to help meet your retirement
income objective. You could:
• increase your rate of saving;
• delay your retirement;
• invest more aggressively in the hope of
earning a potentially higher rate of
return over the long-term2; or
• reduce your retirement income
objective.
If you do not wish to delay your retirement and are not willing to reduce your
retirement income objective or invest
more aggressively, then you will have to
increase your rate of saving. To do this,
you will have to consider how you can
reduce your current spending in order to
generate additional savings. If you are
willing and able to increase the amount
you save for retirement, the additional
savings can be contributed to the Plan as
additional voluntary contributions or
saved outside the Plan in an RRSP.
If actual investment returns are below
normal for an extended period, you can
bring your retirement plan back into
balance by adjusting one or more of the
other variables discussed above.
Increasing the amount you save is one
way to compensate for low investment
returns and market losses.

TimeWise • Spring 2009

2009 RIO & RPS Schedule

T

Saskatoon SK
Yorkton SK
Calgary AB

June 4
October 28
November 25

he tentative schedule of Retirement
Income Options (RIO) workshops for
2009 is as follows:
Regina SK
March 7
Dauphin MB
April 4
Edmonton AB
May 2
Red Deer AB
September 12
Brandon MB
October 24
Prince Albert SK November 7
North Battleford November 14

The RPS is designed for members and
their spouses who are nearing retirement
(i.e., 50 years of age and older). The
objective of the RPS is to provide information and help participants search for their
own answers in planning for a meaningful,
successful and happy retirement.

These 3-hour RIO workshops are
designed for members and their spouses
who are approaching retirement.
Participants will receive a wealth of information with respect to all the retirement
income options available to them for their
funds in the CSS Pension Plan.

Topics that are covered include health,
housing, legal matters, psychological
aspects of retirement, use of time, sources
of income, and financial planning.
Members and their spouses are encouraged to attend a RPS about 10 years before
they expect to retire.

Members 50 and older will receive an
invitation to attend the RIO workshop in
their area. Members and their spouses are
encouraged to attend this very worthwhile
workshop.

Registration brochures for the RPS are
sent to the employer members for distribution to the appropriate employee
members.

The tentative schedule for the 1-day
Retirement Planning Seminar (RPS) for
2009 is as follows:
Salmon Arm BC March 28
Winnipeg MB
May 2

The above RIO and RPS schedule is
also posted on the CSS Pension Plan’s web
site: www.csspen.com Members can also
request a registration form from the
web site.

2009 Contribution Limit

T

he contribution limit to the CSS
Pension Plan for 2009 is the lesser of:
• 18% of employment earnings, or
• $22,000 (the maximum dollar
limit).

Please note that this limit is calculated
on a year-to-date basis. In other words, if
an employee’s year-to-date compensation
to March 31 was $6,000, then his/her

contribution limit to the end of March was
$1,080 (i.e., 18% of $6,000).
Consequently, all employee and employer
contributions combined to March 31
cannot exceed $1,080.
The amount that an employee (and
his/her employer) can contribute to the
Pension Plan for 2009 is separate from the
limit that the employee can contribute to
his/her own RRSP for 2009.

5
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UNEQUAL TAX TREATMENT OF
VARIABLE BENEFIT PAYMENTS
T

he tax treatment of Variable Benefit (VB)
payments has been changed by Finance
Canada. Beginning in 2008, VB payments do
not qualify for tax treatment as eligible pension income until the member reaches age 65.
As a result, until age 65, CSS Pension Plan
members who choose to receive VB payments
will pay more tax on their retirement income
than members who choose to receive a traditional monthly pension from the Plan.
In 2005 the Income Tax Regulations were
amended to permit DC pension plans, like the
CSS Pension Plan, to pay variable payments
directly to retired members without requiring
the purchase of a traditional pension or annuity. At the CSS Pension Plan, these payments
are called Variable Benefit (VB) payments.
Initially, VB payments qualified for the
$2,000 pension income deduction immediately on retirement, just like a traditional pension.
And when pension income splitting between
spouses was allowed in 2007, this benefit also
applied equally to VB payments and traditional monthly pensions. In 2008, the reporting of
VB payments for tax purposes was changed so
that they would no longer qualify for either
benefit until age 65.

According to Finance Canada, the reason
VB payments do not qualify for the pension
income deduction or pension income splitting
until age 65 is to ensure that these special tax
benefits are only available to Canadians who
are retired. The rationale is that VB payments
are similar to Registered Retirement Income
Fund (RRIF) withdrawals, which do not qualify until age 65. However, there is a fundamental difference between a VB payment and a
RRIF withdrawal. RRIF withdrawals do not
come from a registered pension plan so therefore can be started at any age, while VB payments are paid directly from a registered pension plan so cannot commence until the plan
member qualifies for retirement and terminates employment. By definition, therefore,
VB payments can only be paid to a retired
Canadian.
The CSS Pension Plan is encouraging
Finance Canada to reverse its position for the
following reasons:
• Fixed pension payments and VB payments
are both defined as lifetime retirement
benefits under the Income Tax Act. They
should therefore be taxed the same.
• Pension payments and VB payments can-

not start until the member qualifies for
retirement and terminates employment.
An age 65 limit is therefore unnecessary to
ensure that a member receiving VB payments is retired.
• Fixed pension payments and RRSP savings
can be split with a spouse before age 65. It
is unfair that VB payments cannot be split
with a spouse until age 65.
The CSS Pension Plan is lobbying Finance
Canada to reverse its position and once again
tax fixed pensions and VB payments the same.
Individual members are encouraged to add
their voices to this call for change by contacting their Members of Parliament. To assist,
CSS Pension Plan has created letter templates
that can be found on the Plan’s Home Page,
located at http://www.csspen.com. Separate
letters have been created for a CEO / General
Manager, for a Board President and for individual employees.
Please bring the information and the letter
templates on the Plan’s website to the attention
of any other CSS Pension Plan members who
you think might be interested in contacting
their Member of Parliament.

AD HOC PENSION ADJUSTMENTS ON HOLD
E

ach year since 1981, the CSS Pension Plan
has reviewed its retirees’ monthly pension
payments for possible modest, but much
appreciated ad hoc increases. Rather than
review all monthly pensions every year, the
Plan’s current ad hoc pension adjustment program considers monthly pensions for possible
increases at three different times during retirement. Retirees, who choose a traditional
monthly pension from the CSS Pension Plan,
will have their monthly pension reviewed for
a possible increase on its 9th, 15th, and 20th
anniversaries. On each of these anniversary

6

dates, the monthly pensions would either
remain the same, or receive a modest increase,
but would not be reduced.
In 2009, pensions started in 2000 were
due to be considered for their possible first
increase, pensions that started in 1994 were
due to be considered for their possible second
increase, and pensions started in 1989, for
their third possible increase. Regrettably,
however, the Plan has been advised to suspend ad hoc pension adjustments this year, in
light of current market conditions.
As reported in the 2008 Annual Report,

the bonds held to secure the Plan’s pension
liability in the Pensions Fund suffered a small
loss (-1.1%) last year. Although the value of
the Pensions Fund is still more than sufficient
to pay all of the Plan’s pensions at their current level, given the 2008 loss and current
market uncertainty, our actuarial consultant
has recommended that ad hoc pension
increases should not be granted this year.
It is expected that the CSS Pension Plan’s
ad hoc pension adjustment program will
recommence at some point in the future.
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2009 ANNUAL MEETING UPDATE
T

he

Co-operative Superannuation
Society (CSS) Annual Meeting was
held on Friday, March 20, 2009 in
Saskatoon.

Delegate Seminar
Two presentations were made at the
Delegate Seminar held the evening prior to
the Annual Meeting. The first presentation
was entitled “The Biggest Challenges
Facing Pension Plans in 2009+”. Charly
Pazdor of Eckler Partners presented this
session.
Charly explained to the delegates that
the basic formula for all pension plans is: B
= C + I – x, where B = the retirement
Benefit, C = the Contributions to the pension plan, I = the Investment earnings, and
x = the expenses to operate the pension
plan.
Charly then went on to explain the
“time value of money”, in other words
“compound interest”. Here is the example
that Charly used:
• $10,000 lump sum @10% for 20 years
= $67,725
• $10,000 lump sum @5% for 20 years =
$26,530
So, in the basic pension formula, if “I”
is half over the long-term, “B” is reduced
by much more than half.
Charly then went on to explain that
future long-term investment earnings are
expected to be somewhat less than they
have been in the past. Therefore, given the
formula B = C + I – x, pension plan members have a choice. They can accept a
lower Benefit at retirement, or increase
their Contributions from now until retirement to help offset the expected lower
investment earnings.

members of the CSS Pension Plan.
Bill started off his presentation by providing an overview as to what investment
choice options are offered by other pension plans, and the pros and cons to some
of those options. He then went onto
explain what some of the new investment
choice options might look like for members of the CSS Pension Plan.
The delegates agreed that the default
investment option should be an investment portfolio of stocks and bonds, but
that the mix between stocks and bonds
should shift as one approaches retirement.
In other words, younger members, in their
20’s and 30’s for example would hold more
stocks. Members in their 40’s and their
early 50’s might be equally invested in
stocks and bonds, while members in their
late 50’s and 60’s would hold more bonds.

Directors Elections
Two Director elections were held at the
Annual Meeting; one employee director
election and one employer director election.
Earl Hanson of Innovation Credit
Union in Swift Current SK, was re-elected
to the Board by acclamation for a threeyear term. The two other employee delegates on the Board are Ritchard Noonan of
Calgary Co-op and Audri Wilkinson of
Concentra Financial in Manitoba.

The three-year board term for Wayne
King, employer delegate for Concentra
Financial, expired this year. Wayne King
and Brian Peto of Credit Union Central of
Manitoba, in Winnipeg both let their
names stand for this election. Brian Peto
was elected to the board for a three-year
term. The two other employer delegates
on the Board are Doug Wiebe of Federated
Co-operatives Limited in Regina, and
Peter Zakreski of Federated Co-operatives
Limited in Saskatoon.
The CSS Pension Plan extends its sincere appreciation to Wayne King for his
sixteen-years of service as a delegate, thirteen of which have also been as a Director.

Service Awards
Ron Inkster of Innovation Credit
Union in North Battleford SK was presented with a service award for 15 years of service as an employee delegate.
Fiona May, Office Administrator for the
CSS Pension Plan, was presented with a
15-year service award.
Joanne Anderson, Office Administrator
for the CSS Pension Plan received a 10year service award, but was not at the
Annual Meeting for the presentation.

The second session was entitled “More
Choices” and was presented by Bill
Turnbull, General Manager of the CSS
Pension Plan. This session focused on
more investment choice options for

TimeWise • Spring 2009
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HOW DOES A PENSION PLAN WORK?
lmost everyone must work for a
living. Although we enjoy our jobs,
we don’t necessarily want to go on working for the rest of our lives. Most of us
hope to enjoy a comfortable retirement. A
Registered Pension Plan can help make
retirement more comfortable. The purpose of this article is to explain how our
pension plan, the CSS Pension Plan,
works. The first section describes The
Rule of 72, a simple formula that can be
helpful to any investor. The next section
describes how our Pension Plan is set up.
The last section shows a range of results.

36 years. If you choose an investment that
pays 8%, your investment would double
every 9 years. Doubling is a good thing.
Imagine a thousand dollar bill. Doubling
means, of course, that $1,000 becomes
$2,000. Now imagine 2 one thousand
dollar bills. Eventually, $2,000 becomes
$4,000. Then $4,000 becomes $8,000,
and $8,000 becomes $16,000. Now
imagine 16 one thousand dollar bills.
That is significant growth. It takes time,
but when you’re saving for retirement, you
have time on your side.

The Rule of 72

You can double your investment more
times …

A
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The Rule of 72 tells how long it takes
to double an investment, given a
particular rate of return. If you divide any
rate of return into the number 72, the
result is the number of years it takes to
double your investment.

rates can be for different returns –
especially when these different returns are
compounded over many years.

How is the CSS Pension
Plan set up?
Members of the Plan can really benefit
from the lessons of the Rule of 72.
Because of certain features of the Plan,
members get extra dollars to invest.
Our Plan is a Registered Pension Plan.
It’s a Defined Contribution type of
Pension Plan. The phrase—defined contribution—means that the percentage of
your paycheque that must be contributed
to the Plan is defined. (The benefit that
you will eventually receive when you
retire is undefined.)

• if you can achieve a higher rate of
return on average.
• if you can leave your money invested
longer.

Your employer sets the matched contribution rate. This matched contribution
rate can be set anywhere from 1% to 9% of
your salary. You are required to contribute
this set percentage of your pay to your CSS

The Rule of 72 reveals the astonishing
power of compound interest. The graph
below shows how different the doubling

If you choose an investment that pays
2%, your investment would double every

$1,000 lump sum invested for 36 years
$16,000
$14,000
$12,000
$10,000
2%
8%

$8,000
$6,000
$4,000
$2,000
$0
0

8

3

6

9

12

15

18

21

24

27

30

33

36

TimeWise • Spring 2009

2917HB_TimewiseSpr09:Spr09

4/15/09

11:42 AM

Page 9

Continued from page 8

Account. Your employer makes a matching contribution, dollar for dollar.

One feature of the CSS Pension Plan is
that membership is a condition of employment. New employees must join the Plan
soon after they start working. They must
make contributions to their Plan account
with every paycheque. This amounts to
forced savings over a long period of time.

contributions.

Because the Plan is registered with
Canada Revenue Agency, the dollars that
you contribute from your salary are tax
deductible. This means that your contributions are allowed to bypass the tax collector. In fact all of your contributions
(and investment earnings) generally do
not become taxable until you retire and
begin to spend them.

Notice that, after starting contributions to the Plan, the employee’s annual
paycheque will be less by $1,554. Notice
also that at the end of the year, the
employee actually has invested $2,100
into his CSS Pension Plan account. How
did this happen? The reason is no income
tax was paid on the contributions. The
$2,100 contribution completely bypassed
the tax collector.

Have a look at the table below. It
shows the impact on your paycheque.
This table shows an example of a paycheque both before and after contributions to the Plan are deducted. In this
example, the employee earns $35,000 a
year and must contribute 6% to the Plan.
The employer must match the employee’s

After the employer matches these contributions, at the end of the year, the
employee will have $4,200, plus investment earnings (or minus investment losses). History shows that over the long
term, markets tend to go up more than
they go down.

NO PENSION PLAN CONTRIBUTIONS

Another feature is that the Plan strives
to achieve a higher rate of return over the
long term. Unless instructed otherwise,
the Plan invests your contributions in a
Balanced Fund that is partly stocks, partly
bonds. The Balanced Fund is expected to
generate moderate returns for moderate
risk.
As the graph of historical rates of
return shows, a Balanced Fund may incur
short-term losses from time to time.

PENSION PLAN CONTRIBUTIONS

Gross Annual Salary
EE Pension Contributions

$35,000
$0

Taxable Annual Salary
Annual Income Tax
(26% of $35,00)
After-tax Annual Salary

$35,000
$9,100

Gross Annual Salary
EE Pension Contributions
(6% of $35,000)
Taxable Annual Salary
Annual Income Tax
(26% of $32,900)
After-tax Annual Salary

$25,900

$35,000
$2,100
$32,900
$8,554
$24,346

Income tax savings by making $2,100 in pension contributions is $546 (i.e., $9,100 - $8,554 = $546). After tax cost of making $2,100 contribution to the Pension Plan is $1,554
(i.e., $2,100 – $546 of income tax savings = $1,554).

Balanced Fund Historical Rates of Return
20%
10%
0%
-10%
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Continued from page 9

Why does the Balanced Fund invest in
stocks and bonds if they can suffer shortterm losses? The reason is that such
investments are expected to achieve a
higher return, on average, over the long
term. The Rule of 72 doesn’t require
investment returns to be positive each and
every year. It is the long-term average
return that really counts.
Because members of the Plan generally
leave funds invested for a long time, and
because the Plan strives for a higher longterm average return, it becomes possible
for doubling to occur more often.

Fast Forward 40 Years
Have a look at the table below that
shows the results that may be achieved
over time. The example assumes that the

employee invests $2,100 each year.

Here is a quote.

The employer matches this, dollar for
dollar. The administrator of the Plan
strives to achieve growth over the longterm.

“Wealth beyond your
wildest dreams is possible
if you learn the golden
secret: Invest 10 percent
of all you make for
long-term growth.”1

What is the dollar amount after 40
years? If you assume that the rate of return
averages out to 6%, then the total amount
would be $650,000. After 40 years, this
employee may be around Age 65. He
could set up a pension of around $4,000
per month ( $48,000 per year). He could
retire.
Even if the rate of return averages out
to be somewhat lower, the passage of time
produces a considerable sum of money.
The author David Chilton makes a similar
point in his book The Wealthy Barber.

If you’d like to do some number
crunching yourself, you’ll find retirement
planning calculators on the Internet. On
the Plan’s website, you’ll find a link to Life
Events Calculators, including the “Cool
Million” calculator.
1 David Chilton, The Wealthy Barber, (Toronto:
Stoddart Publishing Co. Ltd., 1989), P 33.

POTENTIAL GROWTH OF MATCHED PENSION CONTRIBUTIONS OVER 40 YEARS
Average Rate of Return
8%
7%
6%
5%

Accumulated Balance*
$1,088,039
$838,468
$650,001
$507,359

Average Rate of Return
4%
3%
2%
1%

Accumulated Balance*
$399,107
$316,685
$253,688
$205,322

* Total Principal Invested is $168,000 (i.e., [$2,100 x 2] x 40 years)
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R emembrance

Douglas E. Lustig

Albert L. Shearer

Vanguard Consumers Co-op,
Vanguard SK

Wynyard Co-op, Wynyard SK

Audrey MacAulay

Calgary Co-op, Calgary AB

IN THIS REGULAR COLUMN WE ACKNOWLEDGE THOSE
RETIREES WHO ARE NO LONGER WITH US. TO THEIR FAMILY
AND FRIENDS WE EXTEND OUR SINCERE CONDOLENCES.

Calgary Co-op, Calgary AB

Kenneth Adkins

Geraldine M. Mayer

St. Paul Co-op, St. Paul AB

Maurice Akre
Hazlet Credit Union, Hazlet SK

Gordon Barker
Calgary Co-op, Calgary AB

Otto W. Benvik
Wetaskiwin Co-op, Wetaskiwin AB

Joan Blaine
Portage Credit Union, Portage la
Prairie MB

Anne Borschowa
Southern Plains Co-op, Estevan SK

Mary Diduck

Credit Union Central, Calgary AB

Charles R. Drysdale

Robert McCrae

Morse Co-op, Morse SK

Calgary Co-op, Calgary AB

Joseph Fazakas

Robert T. McFarlen

Fides Co-op, Saskatoon SK

Federated Co-op, Saskatoon SK

Lorraine T. Ferguson

I. Jean Morris

Drumheller Co-op, Drumheller AB

Luc Gautron
Carman Co-op, Carman MB

John G. Haddrell

Joyce I. Charpentier
Meadow Lake Co-op, Meadow Lake
SK

Eugene Chevlekly

Dauphin Plains Credit Union,
Dauphin MB

Leo J. Hayes
Federated Co-op, Saskatoon SK

Benno Teichroew

Hamiota Co-op, Hamiota MB

Gretna Co-op, Gretna MB

Ernest Neimor

David R. Tkatch

Boyle Co-op, Boyle AB

Archerwill Co-op, Archerwill SK

George J. Neis

Ruth E. Tosh

Prince Albert Co-op, Prince Albert SK

Glenboro Co-op, Glenboro MB

Lloyd B. Ness

Charles Tough

Edmonton Co-op, Edmonton AB

Cabri Co-op, Cabri SK

Alice E. Noble

Iona Voinorosky

Pincher Creek Co-op,
Pincher Creek AB

John J. Oerlemans
Federated Co-op, Edmonton AB

Gordon Olmstead

Saskatoon Co-op, Saskatoon SK

Eric Walter
Wynyard Co-op, Wynyard SK

Edwin Watson

Donald F. Hillman

Calgary Co-op, Calgary AB

Strathclair Co-op, Strathclair MB

Heritage Co-op, Minnedosa MB

Jean Picton

Janette D. Wells

Eileen J. Hoda

Carman Co-op, Carman MB

Hartney Co-op, Hartney MB

Prince Albert Credit Union, Prince
Albert SK

John O. Raymond

H. Ross Whiting

Federated Co-op, Canoe BC

Delta Co-op, Unity SK

Peter Jaspar

Vera Rich

Dennis G. Wilson

Red River Co-op, Winnipeg MB

Dauphin Plains Credit Union,
Dauphin MB

Prince Albert Co-op, Prince Albert SK

Myrna Johnson

Medicine Hat Co-op, Medicine Hat AB Calgary Co-op, Calgary AB

John A. Cooke

Craik Co-op, Craik SK
Community Health Services,
Saskatoon SK

Jeanette Burns

Pioneer Co-op, Swift Current SK

Jack D. Swanson

Ron Mills

First Calgary Financial, Calgary AB

Francois Caron

Community Health Services,
Saskatoon SK

Sr. Pauline Feist

Calgary Co-op, Calgary AB

Portage Consumers Co-op, Portage la
Prairie MB

M. Doreen South

Genevieve Teed

William A. Goldstone

Russell E. Calverley

Federated Co-op, Regina SK

Sherwood Co-op, Regina SK

Dorothy A. Brown

Federated Co-op, Saskatoon SK

Charles Sorsdahl

Sherwood Co-op, Regina SK

Arthur Gibbons
Battlefords Co-op, North Battleford SK Colfax Co-op, Colfax SK

Kathleen E. Byam

Drumheller Co-op, Drumheller AB

Vegreville Co-op, Vegreville AB

Doyle Brick

Pincher Creek Co-op,
Pincher Creek AB

Gordon Manning

Norman Smith

Corinne Kot

Saskatoon Co-op, Saskatoon SK

Weyburn Co-op, Weyburn SK

Marilyn J. Craig

Germaine Laliberte

J.H. Adorius Richer
St. Paul Co-op, St. Paul AB

Muriel Wilson

Alvin J. Ritchie
First Calgary Financial, Calgary AB

Regina Civil Service Credit Union,
Regina SK

John A. Schulte

R. Murray Young

Moosomin Credit Union, Moosomin SK Terrace Co-op, Terrace BC

East Central Co-op, Kelvington SK

Fort St. John Co-op, Fort St. John BC

Ernest C. Delmage

Donna L. Lawson

Clifford Sharman

Jake Zacharias

Heritage Co-op, Minnedosa MB

Arcola Co-op, Arcola SK

Brandon Co-op, Brandon MB

Sun Valley Co-op, Altona MB
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P ensions

INCLUDING THE 24 NEW PENSIONS COMMENCED FROM OCTOBER
2008 TO DECEMBER 2008, A TOTAL OF 188 NEW PENSIONS
COMMENCED IN 2008. THE FOLLOWING 49 NAMES ARE RETIREES
WHO STARTED A MONTHLY PENSION BETWEEN OCTOBER 2008
AND FEBRUARY 2009 INCLUSIVE.

Cecilia Sacchieri
Peace Country Co-op,
Peace River

Pam Smith
Manitoba Co-op Honey
Producers, Winnipeg

Douglas A. Ausmus
Calgary Co-op

Gertrude Sawicki
Calgary Co-op

ONTARIO

Greta Breckenridge
Calgary Co-op

Phillip Stachniak
The Grocery People, Edmonton

Doris S. Breker
North Central Co-op, Stony
Plain

Dea D.J. Whittaker
Barrhead and District Co-op

ALBERTA
Beverly Anderson
Federated Co-op, Calgary

Cornelius Duiker
Edmonton Co-op
Marg R. Fellows
Olds Co-op
Albert R. Fromm
Calgary Co-op
K. Carol Haugen
North Central Co-op, Stony
Plain
Donald Kopp
Drumheller Co-op
Larry Lastiwka
Federated Co-op, Edmonton

12

BRITISH COLUMBIA
Candy J. Muma
Alberni Co-op, Port Alberni

Elaine Barras
Canfarm Co-op, Guelph

SASKATCHEWAN

Jim Ochs
Landis Co-op
Ronald Poirier
Southland Co-op, Assiniboia
Jack Rayson
Lloydminster Co-op
Shirley Syrenne
Shaunavon Credit Union

George E. Errington
Weyburn Credit Union

Michael W. Weran
Battlefords Co-op, North
Battleford

John Fehr
Federated Co-op, Saskatoon

Kenneth Whiting
Beeland Co-op, Tisdale

Jean Reimer
Vanderhoof Co-op

Janice Foster
Dianne Wihlidal
Concentra Financial, Saskatoon Sherwood Co-op, Regina

MANITOBA

Janice C. Fournier
Fides Co-op, Saskatoon

Penny A. Bryans
Cambrian Credit Union,
Winnipeg
George Fourneaux
Arctic Co-op, Winnipeg

Cecilia Grassl
Meadow Lake Co-op

Michael J. Zaychkowsky
BCU Financial, North
Battleford

Dianne Halls
Lloydminster Co-op
Maureen M. Hueser
Prince Albert Co-op

Pat MacLou
Credit Union Central, Calgary

Nancy Kasuba
Assiniboine Credit Union,
Winnipeg

Grace Marini
Calgary Co-op

Donald McDonald
Swan Valley Co-op, Swan River

Don McIvor
Falher Co-op

Aurele Moreau
Easterville Co-operative

Patricia S. Middleton
Federated Co-op, Calgary

Joyce Maloney
Wendy Rolfe
Westoba Credit Union, Brandon Southwest Co-op, Maple Creek

Greg W. Perih
Red Deer Co-op

Diane L. Nash
Brima Sesay
Credit Union Central, Winnipeg Briercrest Co-op

Bronwen F. Joyes
Co-operative Health Centre,
Prince Albert
Linda C. Kadash-Dodd
Plainsview Credit Union,
Kipling
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We’ve got a plan...
Have you thought about what a
TAX FREE Savings
Account
could do for your retirement plan?

Advantage Credit Union
www.advantagecu.com
752.7408

Affinity Credit Union
www.affinitycu.ca
934.4000 or 866.863.6237

Conexus Credit Union
www.conexus.ca
780.1666 or 800.667.7477

Cornerstone Credit Union
www.cornerstonecu.com
Tisdale: 873.2958
Yorkton: 783.9433

Innovation Credit Union
www.innovationcu.com
800.381.5502 or 866.446.7001

Synergy Credit Union
www.synergycu.ca
866.825.3301

It happens every year. New ads appear reminding you that
retirement is just around the corner. And how should you be
preparing for that event? With a registered retirement savings plan
(RRSP), of course. But the truth is, an RRSP isn’t your only option.
Depending on your situation, you can start saving for retirement
with a Tax-Free Savings Account (TSFA) — or investing in a
combination of both.
Our Credit Unions have Financial Planners and Investment
Specialists on staff. They would be more than happy to discuss your
retirement goals and help you achieve them. They can develop a
personal financial plan designed just for you. They’re also available
for plan reviews to ensure your goals haven’t changed.

We’ve got a plan too....to help you succeed.
9Complete Financial Service

9 Financial Planners 9 Investment Specialists
9Knowledgeable Experts
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