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BUDGET UPDATE
O

n February 26, 2008 Finance
Minister Jim Flaherty tabled the
Federal Government’s 2008 Budget.

Tax Free Savings
Accounts
The Budget announced the creation of
a new Tax Free Savings Account
(TFSA). Canadian residents 18 years
and older will be able to contribute up
to $5,000 a year into a TFSA. Like an
RRSP, any unused contribution room is
carried forward, and all investment
income earned in the TFSA including
interest, dividends and capital games
are sheltered from tax. But unlike an
RRSP, the contributions to a TFSA are
not tax deductible and the withdrawals
are not taxable. In other words, you do
not pay income tax on money withdrawn from TFSA like you would with
an RRSP.

Generally speaking, those in lower tax
brackets may find it more beneficial to
contribute to a TFSA than an RRSP.
While those in higher tax brackets may
find it more beneficial to contribute to
RRSPs and Registered Pension Plans
than to a TFSA.
The same institutions that issue RRSPs,
such as credit unions, banks, trust
companies, etc, will be able to offer
TFSAs.

Unlocking of Pension
Funds
Members of the CSS Pension Plan
whose funds are governed by the
Federal Pension Benefits Standards Act
(the PBSA), such as those working for
an employer member in the Territories,
will have more flexibility with their
pension funds upon retirement.

Individuals aged 55 and older, will be
entitled to a one-time opportunity to
unlock up to 50% of their funds in a
Life Income Fund (LIF). This
unlocked portion can then be transferred into an RRSP or a RRIF and
therefore not be subject to any maximum withdrawal limits.
Also, those who are 55 or older and
have less than $22,450 in a LIF, will be
able to fully unlock all of the funds in
their LIF. The $22,450 limit will
increase by the average industrial wage.
An unlocking provision for financial
hardship has also been introduced for
pension plan members whose funds are
subject to the PBSA.
Once legislation is passed to implement the 2008 Budget, these new provisions will become effective.

CHANGES TO PENSION INCOME SPLITTING
- Are you receiving Variable Benefit payments?
- Are you thinking about setting up Variable Benefit payments?
Then this article will be of interest to you . . .
n the Fall 2007 issue of TimeWise,
the CSS Pension Plan reported that
regular monthly pension payments and
Variable Benefit payments were eligible
for Pension Income Splitting regardless of
the member’s age. This was based on
information received from the Registered
Plans Directorate of the Canada Revenue
Agency.

Income Splitting provision until they
reach age 65.

TimeWise went to press, a response to this
letter had not been received.

The Pension Plan immediately contacted CRA’s Registered Plan’s Directorate
to raise its concern on behalf of those
retirees receiving Variable Benefit payments. At this point, the Plan does not
know if or when CRA might reconsider
its position.

However, in late November 2007, the
Pension Plan became aware that a new
definition was being added to the Income
Tax Act that prevents members who are
receiving Variable Benefit payments from
claiming the Pension Income exemption
or taking advantage of the Pension

Peter Zakreski, President of the Board,
has sent a letter to the Federal Finance
Minister on behalf of the Board of
Directors of the Co-operative
Superannuation Society and members of
the CSS Pension Plan, expressing concern
regarding this matter. As this issue of

There are other defined contribution
pension plans that offer Variable Benefit
payments. These plans share the same
concern as the CSS Pension Plan regarding Pension Income Splitting for those
receiving Variable Benefit payments. The
CSS Pension Plan is working with these
other pension plans to lobby the federal
government to get this matter resolved.
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For updates on the progress of this
lobby effort, please visit the CSS Pension
Plan’s web site at www.csspen.com.
Should it become necessary, information
will be posted there to assist members in
writing their Members of Parliament.
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ELECTION OF EMPLOYEE DELEGATES
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he 2008 Annual Meeting of the CoJeff Ambrose
VP Operations and Marketing
operative Superannuation Society was
Calgary Co-operative Association,
held on March 19, 2008 at the Sheraton
Calgary AB
Cavalier Hotel in Saskatoon.
(Alberta/BC/Northern Canada Region)
The election of employee delegates to
the 2008 Annual Meeting involved the
Alberta/BC/Northern Canada region, the
Manitoba/Eastern Canada region, and the
Retired Employee group.
Four candidates were nominated for the
four delegate positions in the
Alberta/BC/Northern Canada region. The
four candidates elected by acclamation for a
two-year term are: Jeff Ambrose, Calgary
Co-operative, Calgary AB; Wilfred Harms,
Calgary Co-operative, Calgary AB; Ritchard
Noonan, Calgary Co-operative, Calgary AB;
and Bob Scott, St. Paul Co-operative, St.
Paul AB.
Three candidates were nominated for
the three delegate positions in the
Manitoba/Eastern Canada region. The
three successful candidates elected by
acclamation for a two-year term are: Travis
Dreger, Twin Valley Co-op, Birtle MB; Audri
Wilkinson, Concentra Financial, Winnipeg
MB; and Anthony Zulyniak, Federated Cooperatives Limited, Winnipeg MB.
One candidate was nominated for the
Retired Employee delegate position. Gerry
St. Pierre of Barrhead AB was therefore

Audri Wilkinson
Manager, Relationship Management
& Sales
Concentra Financial, Winnipeg MB
(Manitoba/Eastern Canada Region)

Travis Dreger
General Manager
Twin Valley Co-op Ltd., Birtle MB
(Manitoba/Eastern Canada Region)

Mike Gartner
Retail Facilities Manager
Federated Co-operatives Limited,
Saskatoon SK
(Saskatchewan Region)

Anthony Zulyniak
Human Resources Manager
Federated Co-operatives Ltd.,
Winnipeg MB
(Manitoba/Eastern Canada Region)

Gerry St. Pierre
Retiree
Barrhead AB
(Pensioner Delegate)

elected by acclamation for a two-year term
as the Retired Employee delegate.
The above delegates joined the
Saskatchewan region delegates (who were
elected for a two-year term last year) at this
year’s Annual Meeting. The Saskatchewan
region delegates are: Mike Gartner,
Federated
Co-operatives
Limited,
Saskatoon; Earl R. Hanson, Innovation
Credit Union, Swift Current; Ronald A.
Inkster, Innovation Credit Union, North

Battleford; Linda Jijian, Credit Union
Central of Saskatchewan, Regina; Celeste
Labrecque, TCU Financial Group,
Saskatoon; and Pieter McNair, Kelvington
Credit Union, Kelvington.
The above fourteen employee delegates1, along with the fifteen employer delegates, represented employee and employer members at the 2008 Annual Meeting in
Saskatoon.

1 Charlene Rehn of FirstSask Credit Union (now Affinity Credit Union) in Saskatoon was also elected as a
Saskatchewan Region delegate last year. However, Charlene recently resigned from Affinity Credit Union and is
therefore no longer eligible to serve as an Employee Delegate
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Earl Hanson
AVP Relationship Banking
Innovation Credit Union,
Swift Current SK
(Saskatchewan Region)

Celeste Labrecque
Excutive Manager, Retail Banking &
Administration
TCU Financial, Saskatoon SK
(Saskatchewan Region)

Wilfred Harms
Vice-President Marketing & Operations
Calgary Co-operative Association,
Calgary AB
(Alberta/BC/Northern Canada Region)

Ronald Inkster
Executive VP Strategic Solutions
Innovation Credit Union,
North Battleford SK
(Saskatchewan Region)

Linda Jijian
Business Solutions
Credit Union Central of
Saskatchewan, Regina SK
(Saskatchewan Region)

Pieter McNair
General Manager
Kelvington Credit Union, Kelvington SK
(Saskatchewan Region)

Ritchard Noonan
Vice President, Human Resources
Calgary Co-operative Association,
Calgary AB
(Alberta/BC/Northern Canada Region)

Bob Scott
General Manager
St. Paul Co-operative, St. Paul AB
(Alberta/BC/Northern Canada Region)

The fifteen employer delegates are
appointed by the following employer organizations: Credit Union Central Alberta
(one delegate), Credit Union Central of
Manitoba (one delegate), Credit Union
Central of Saskatchewan (three delegates),
Concentra Financial (one delegate), and
Federated Co-operatives Limited (nine
delegates). The following employer delegates were appointed by the above organizations as follows:
• Credit Union Central Alberta: Paul
Rossmann, Calgary AB;
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• Credit Union Central of Manitoba:
Brian Peto, Winnipeg MB;
• Credit Union Central of Saskatchewan:
George Keter, Saskatoon SK; Garth
Melle, Regina SK; and Al Meyer,
Rosetown SK.
• Concentra Financial: Wayne King,
Saskatoon SK;
• Federated Co-operatives Limited
(FCL): Beryl Bauer, FCL Director; Ed
Dufault, FCL Director; Wayne
Elmgren, FCL Saskatoon; Richard

Lemoing, FCL Director; Marilyn
McKee, FCL Director; Glennis Scharf,
FCL Saskatoon; Kate West, FCL
Saskatoon; Doug Wiebe, FCL Regina;
and Peter Zakreski, FCL Saskatoon.
The CSS Pension Plan extends its
appreciation and thanks to all nominees,
both successful and unsuccessful, for their
interest in the Pension Plan’s democratic
process.
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NEWS BRIEFS
“I Know That!”
Contest Update

C

ongratulations to the 10 lucky winners
of the Fall 2007 “I Know That!” contest. Each winner has either received a copy
of Robert Abboud’s book “No Regrets” or
Sandra E. Foster’s book “You Can’t Take it
With You”. The 10 lucky winners whose
names were drawn at random on December
3 are: Arnold Beresh, Regina SK; Andres
Desrochers, Winnipeg MB; Lorrayne
Freistadt, Rosetown SK; Carolyn Jameson,
Rocky Mtn House AB; Marie Kelford,
Salmon Arm BC; Matthew Landry, Arichat
NS; Sharlene Lesperance, Saskatoon SK;
Carla MacEachern, Calgary AB; Valerie
Soltys, Erickson MB; and Karri Wagman,
Leader SK.
The crossword puzzle solution for the
Fall 2007 contest is as follows:
Across:

1. The S&P/TSX (Canadian equities) produced
strong returns during the first half of the year
before suffering a significant correction from
July 19 to August 16.
6. The deadline for 2007 pension contributions is
Monday, December 31, 2007.
8. Many of the Plan’s publications will be available in Adobe pdf format in the “Publications”
area of the web site.
9. Retiring Manitoba members, who in the past
were attracted to the features of the LIF or
LRIF, no longer have to transfer their pension
funds out of the Plan.

Down:
2. Monthly pension payments and VB payments
from the CSS Pension Plan are eligible for pension income splitting regardless of the member’s age. (Note: Since the Fall 2007 edition
of TimeWise was printed, an amendment to the
Income Tax Act has been passed by Parliament
to prevent income splitting for Variable Benefit
Payment Recipients until they reach age 65.
The CSS Pension Plan is lobbying the Federal
Government to withdraw this amendment.)
3. If you are turning 65 in 2008, the CSS Pension
Plan will be sending you federal and provincial
Personal Tax Credits Return (TD1) forms early
in 2008.
4. If your investments do not perform as well as
you had hoped, then you will have to increase
the amount you set aside each month in order
to reach your targeted amount.
5. “Today, with more than $3 billion under
administration, the Plan is more than 20 times
larger than it was when Eldon started in 1980.
7. In the middle of August, the market for shortterm debt was hit by a “credit crunch”.
8. A significant part of Eldon’s job is to formulate
investment policy for Board approval.
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2008 RIO & RPS Schedule

T

he tentative schedule of Retirement
Income Options (RIO) workshops for
2008 is as follows:
Yorkton SK
April 12
Russell MB
May 3
Grande Prairie AB June 7
Calgary AB
September 6
Winnipeg MB
October 25
November 1
Saskatoon SK
These 3-hour RIO workshops are
designed for members and their spouses
who are approaching retirement.
Participants will receive a wealth of information with respect to all the retirement
income options available to them for their
funds in the CSS Pension Plan.
Members 50 and older will receive an
invitation to attend the RIO workshop in
their area. Members and their spouses are
encouraged to attend this very worthwhile
workshop.
The tentative schedule for the 1-day
Retirement Planning Seminar (RPS) for
2008 is as follows:
Saskatoon SK
May 14
Brandon MB
June 12
Swift Current SK
September 30
Salmon Arm BC
November 13

The RPS is designed for members and
their spouses who are nearing retirement
(i.e., 50 years of age and older). The
objective of the RPS is to provide information and help participants search for their
own answers in planning for a meaningful, successful and happy retirement.
Topics that are covered include health,
housing, legal matters, psychological
aspects of retirement, use of time, sources
of income, and financial planning.
Members and their spouses are encouraged to attend a RPS about 10 years before
they expect to retire.
Registration brochures for the RPS are
sent to the employer members for distribution to the appropriate employee members.
The above RIO and RPS schedule is
also posted on the CSS Pension Plan’s web
site: www.csspen.com Members can also
request a registration form from the web
site.

2008 Contribution Limit

T

he contribution limit to the CSS
Pension Plan for 2008 is the lesser of:
• 18% of employment earnings, or
• $21,000 (the maximum dollar
limit).

Please note that this limit is calculated
on a year-to-date basis. In other words, if
an employee’s year-to-date compensation
to March 31 was $6,000, then his/her
contribution limit to the end of March

was $1,080 (i.e., 18% of $6,000).
Consequently, all employee and employer
contributions combined to March 31 cannot exceed $1,080.
The amount that an employee (and
his/her employer) can contribute to the
Pension Plan for 2008 is separate from the
limit that the employee can contribute to
his/her own RRSP for 2008.
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2008 ANNUAL MEETING UPDATE
T

he Co-operative Superannuation
Society (CSS) Annual Meeting was
held on Wednesday, March 19, 2008 in
Saskatoon.

Delegate Seminar
Two topics were covered at the
Delegate Seminar held the evening prior
to the Annual Meeting. The first topic
presented to the Delegates was Phased
Retirement.
In accordance with amendments to
the Income Tax Act passed in December
of 2007, Phased Retirement will allow
older workers (those 55 and older) to
keep on working, draw up to 60% of their
monthly pension, and still keep on contributing to the Plan.
Phased Retirement is expected to benefit both employees and employers.
Older employees who perhaps would like
to semi-retire before fully retiring will be
able to continue working with their current employer and draw on their monthly
pension. Employers will be able to retain
the skills and experience of these older
workers for a little longer.
Delegates were advised that before
members of the CSS Pension Plan could
take advantage of Phased Retirement, the
Plan’s Rules and Regulations would need
to be changed. The Delegates to the
Annual Meeting ultimately approved the
required Rule change at the Annual
Meeting on March 19. The CSS Pension
Plan expects to be in a position to offer
Phased Retirement to its members as
provincial pension legislation is amended
to correspond with these amendments to
the Income Tax Act.

The second topic presented to the
Delegates was whether the Plan’s pension
program should be revised. The Pension
Plan began issuing it’s own monthly pensions in 1972. The original purpose was
to offer a lower cost annuity option to
CSS members at retirement. In most
cases, retirees opting for a monthly pension from the Plan, receive a higher
monthly payment, since CSS pensions are
priced without a profit margin or commissions.
Delegates were advised of the issues
facing the Pension Plan as a monthly pension issuer. They were also provided with
recent statistics on the choices of CSS
retirees. In addition Delegates were
informed of the practices of other defined
contribution pension plans regarding the
issuing of pensions. At the end of the presentation the Delegates were asked to
consider if the CSS Pension Plan should
continue issuing monthly pensions in
their present form or make changes.
After their discussion the Delegates
felt that the Plan is still meeting the needs
of many retirees by issuing monthly pensions, and should therefore continue to
issue monthly pensions in some form.

Directors Elections
Two Director elections were held at
the Annual Meeting; one employer director election and one employee director
election.
Doug Wiebe of Federated Co-operatives Limited in Regina, an employer delegate, was re-elected to the Board by
acclamation for a three-year term. The
two other employer delegates on the
Board are Wayne King, appointed by

Concentra Financial in Saskatoon, and
Peter Zakreski of Federated Co-operatives
Limited in Saskatoon.
Rick Noonan of Calgary Co-op, was
elected to the Board by acclamation for a
three-year term. The two other employee
delegates on the Board are Earl Hanson of
Innovation Credit Union in Swift Current
SK and Audri Wilkinson of Concentra
Financial in Winnipeg.

Service Awards
Jeff Ambrose of Calgary Co-op, Mike
Gartner of Federated Co-op in Saskatoon,
Rick Noonan of Calgary Co-op, and
Audri Wilkinson of Concentra Financial
in Winnipeg, were presented with service
awards for 5 years of service as employee
delegates. Richard Lemoing was presented with a 5-year service award as a
Federated Co-op employer delegate.
Celeste Labrecque of TCU Financial in
Saskatoon was presented with a service
award for 10 years of service as an
employee delegate. Bill Turnbull, General
Manager of the CSS Pension Plan was presented with a 10-year service award.
Wayne King of Concentra Financial in
Saskatoon was presented with a service
award for 15 years of service as an
employer delegate. Joel Sawatsky,
Accounting/Investment Officer for the
CSS Pension Plan was presented with a
15-year service award.
Earl Hanson of Innovation Credit
Union in Swift Current was presented
with a service award for 20 years of service as an employee delegate. David
Kapeluck, Member Services Manager for
the CSS Pension Plan was presented with
a 20-year service award.

Former Manager of the Pension Plan Passes Away
es Robbins, a former manager of the
Pension Plan, passed away March
W
12, 2008 at the age of 91.
Wes was the manager of the Pension
Plan for 16 years until 1971. He was a
strong supporter of the co-operative and
credit union systems. He was also an
ardent proponent of defined contribution
pension plans, such as the CSS Pension
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Plan – so much so, that when he became
Finance Minister for the Saskatchewan
provincial government in 1973, he
changed the pension plan for the government employees to a defined contribution
plan.
Those who knew Wes were often
amazed by his ability to remember numbers and facts.

Wes will be sadly missed by his wife of
62 years, Marion, their children and families, his sister and brother, many nieces
and nephews, as well as many friends and
acquaintances.
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A TALE OF TWO FUNDS
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he CSS Pension Plan offers two investment funds – a Balanced Fund (BF)
and a Money Market Fund (MMF). Each
of them can help you reach your retirement saving objective, but only if you use
them appropriately.

How are the funds
different?

The BF is the Plan’s original diversified
fund. It is structured to help you “grow”
your retirement savings over the longterm. It contains a broadly diversified
portfolio of high quality investments. It is
invested roughly 60% in stocks and 40%
in fixed income investments. Given this
asset mix, it is expected to suffer occasional short-term losses, which did occur in
2002 (i.e., the return in 2002 was
–4.31%). However, this should not overly
concern a patient, disciplined, long-term

investor. It is the price that must be paid
for the opportunity to produce a reasonable retirement income. It’s a case of suffering short-term pain for long-term gain.
The MMF is a low risk / low return
fund structured to help members close to
retirement preserve capital. It is invested
entirely in Canadian short-term investments. Its purpose is to help you transition pension equity out of the markets
once you have reached your retirement
savings objective. If you still need more
growth to reach your goal, it may not be
suitable.
The table on top of page 7 shows the
rate of return history for the Balanced
Fund and the Money Market Fund. Thus,
even with the negative rate of return for
the BF in 2002, it’s 10-year annualized
return is still significantly better than that
of the Money Market Fund.

Balanced Fund
• Approximately 60% of the Balanced
Fund is invested in stocks and 40%
in fixed income investments. It is
broadly diversified by asset class, by
country and by investment
manager. It is the Plan’s original
investment fund.
• The BF is managed by six external
investment managers who are
responsible for nine separate
investment mandates.
• The BF is expected to produce
moderate long-term growth and
occasional short-term losses.
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Investment risk is the possibility that
you could earn less than you expect from
an investment, or even lose some or all of
your original investment.
There are many different sources of
investment risk including:
• Market risk – the risk that the value
of an investment will decline due to
a general decline in the markets.
• Industry risk – the risk that the
value of an investment will decline
due to changes in the environment
of a particular industry.
• Business risk – the risk that the
value of a company’s shares will
decline due to poor management or
adverse changes in the company’s
business environment.
• Default risk – the risk that a
security issuer will not pay the

BALANCED FUND
DIVERSIFIED ASSET MIX
Canadian Bonds

2%

Canadian Equities
Short Term

20%
38%
15%

U.S. Equities
15%

Global Equities

10%

Non-NA Equities

Money Market Fund
• The MMF is invested in one asset
class, Canadian short-term
investments. It includes
high-quality Canadian
money-market instruments
such as commercial paper, bankers’
acceptances and treasury bills.
• One investment manager manages
the MMF.
• The MMF is expected to produce a
return similar to prevailing
short-term interest rates in Canada.

What is investment risk?

MONEY MARKET FUND
SECTOR MIX
0.10%
2%

Corporate Paper

9.90%

Other
Federal Paper
Provincial Paper

59.60%

8.70%
21.70%

Bankers’ Acceptance
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ANNUALIZED RETURNS TO DECEMBER 31, 2007*
3 YEAR
5 YEAR
1 YEAR
Money Market Fund
Balanced Fund

4.36%
2.20%

3.54%
8.86%

3.16%
10.41%

10 YEAR
3.92%
7.24%

*Past Performance is not an indicator of future performance. Returns are net of fees. Multi-year returns shown for the Money Market Fund are a composite of returns for the fund and the
investment pool in which it is invested adjusted for fees to March 31, 2005.

interest promised or repay your
principal when due.
• Interest rate risk – the risk that an
interest paying investment will
decline in value due to an increase
in interest rates.
• Currency risk – the risk that a
foreign investment will decline in
value due to changes in currency
exchange rates.
• Inflation risk – the risk that the
value of an investment will not keep
pace with inflation.

How are risk and return
related?
The relationship between risk and
return is a direct one – the greater the
potential return, the greater the risk. In the
investment world, as in life, there is no
“free lunch”. There are no low risk investments that pay high returns.
For an investment, low risk means a
low return. “Safe” investments like Canada
Savings Bonds and T-bills are considered
“risk free”. Unfortunately, however, “risk
free” investments earn the lowest expected
returns.
To the extent that an investment
requires you to take on more risk, it must
offer you a higher potential return. Like
any rational risk-taker, you require a higher potential payoff when the odds of winning decline.
As already indicated, the CSS Pension
Plan offers two investment funds for its

1

2

3

4

5

6

Risk
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Commodities / Pvt. Equity

Emerging Markets

Foreign Stocks

Canadian Stocks

Balanced Fund

Bonds

22
20
18
16
14
12
10
8
6
4
2

Money Market Fund

Expected Return (%)

Risk vs. Expected Return
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members – a Balanced Fund and a Money
Market Fund. Each contains different
kinds of investments with different risklevels and different expected returns.
The Balanced Fund is close to the middle of the risk/return spectrum. It holds
approximately 60% stocks and 40% fixed
income investments, with small portions
invested in other assets.
The MMF is at the low end of the
risk/return spectrum. It includes mainly
short-term investments like commercial
paper, bankers’ acceptances and T-bills.
At the riskier end of the spectrum are
investments like emerging market equities,
commodities or private equity.

What can you do about
risk?
Risk can be reduced, but not eliminated. The BF uses several risk management
strategies. They are designed to reduce the
investment risk of the BF to an appropriate
level for retirement savers – like you.
The BF uses:
• Asset class diversification;
• Investment manager diversification;
• Quality limits for fixed income
investments;
• Concentration limits for individual
holdings, for economic sectors and
for countries;
• Rebalancing limits to maintain the
Fund’s target asset mix.
In combination, these strategies reduce
the risk of suffering a catastrophic loss.
However, they do not eliminate all risk of
loss. If the BF were limited to “risk free”
investments, your retirement savings
would grow much more slowly.

Everything in moderation
As the default investment option, your
contributions are automatically invested in
the BF when you join the CSS Pension
Plan, unless you instruct otherwise. The
BF is structured to produce reasonable
growth over the long-term. However, to
produce this growth, the Fund must take

on a moderate level of investment risk.
For a member, this risk takes the form of
occasional short-term losses.
It is difficult to watch the value of an
investment fall, even for a short time.
Members want their pension contributions
to be invested safely. Yet market history
indicates that the returns earned on “safe”
investments are usually too low to produce
an adequate pension. By accepting a moderate level of investment risk, the longterm growth potential of an investment
portfolio can be increased.
If you are uncomfortable with investment risk and are thinking of letting your
retirement savings grow more slowly in
the MMF, just to be “safe”, consider how
this choice might affect your future pension.

Patience pays
When short-term losses occur, a
patient, disciplined, long-term investor
will maintain a long-term focus and “stay
the course”. An anxious investor, on the
other hand, will find short-term losses
much more painful. As a result, the anxious investor may succumb to an urge to
“sell out” and switch to lower risk investments, at least until markets improve.
Although the anxious investor switches to lower risk investments for greater
security, the switch also involves potential
risks. By selling the existing investment in
a “down” market the anxious investor may
lock in a loss. Further, the anxious
investor may not move back to the original
investment in time to catch the beginning
of the next market rally, compromising
future investment growth.
Switching to “safe” investments when
markets are down, with the intention of
moving back when markets recover, can
be a risky strategy – one that could turn
short-term pain into a long-term problem.
For individual advice on the best strategy
for you, given your personal situation, the
CSS Pension Plan encourages consultation
with a qualified financial advisor.
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PROFILE

BY DAVE YANKO

IN OUR CONTINUING SERIES OF PROFILES ON THE STAFF OF THE CSS PENSION PLAN, FEATURED IN THIS ISSUE
IS BRENT GODSON, WHO RECENTLY JOINED THE PLAN AS THE NEW INVESTMENT MANAGER.

Brent Godson
“This is a position that is of interest to me and one in which I can take advantage of
my investment, accounting and administrative experience.
I think it’s a good fit.’’

M

eet Brent Godson, the new
Investment Manager of the Co-operative Superannuation Society (CSS)
Pension Plan and a man well aware he’s
replacing a fellow who became something
of an icon during a long career at the CSS
Pension Plan.

Big shoes to fill
“Eldon (Braun) had 27 years of experience,’’ Brent said of the former Investment
Manager who retired in January. “So
there’s a lot I have to learn to get up to that
level. Those are big shoes to fill.’’
Big shoes, indeed. But with more than
20 years in the finance industry, including
a term as an investment manager and a
great deal of experience on the administrative side of the banking business, Brent
is well prepared for the challenge.
Any significant changes Brent foresees
for the near future are ones that were
planned well before he came on to the
scene, he said. “I’ll just be continuing
along that path, with some minor variations.’’

Growing up, University and
starting a career
Brent grew up on a farm near Tisdale
SK. The farmland was rented out while he,
his mother and older brother continued to
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live in their farm home. He moved to
Saskatoon to go to university.
While studying for his Bachelor of
Commerce degree at the University of
Saskatchewan, Brent worked in a management training program at the TD Bank.
“They started you out while going to
school with hopes of hiring you afterwards,’’ he said. TD’s recruitment technique worked. For seven years after graduating from university, Brent worked at
the TD Bank in Saskatoon.
“In those days, there were a couple of
streams in financial institutions. One was
the administrative side and the other was
the sales and loans side. I was on the
administration side, basically hiring and

managing and doing work with the frontline staff.’’
By the time he left TD Bank seven
years later, however, Brent had completed
his Canadian Securities Course and was
serving as an investment manager for TD.
“It was a little broader than just branch
level,’’ he recalled. “That was quite some
time ago, just as the banks were getting
into the investment side of things. So I had
a little more responsibility in terms of the
Saskatoon market here.’’
Brent’s experience and training at the
TD Bank serves him well in his new role
with the CSS Pension Plan. But he was to
gain more useful experience before arriving in October at the CSS Pension Plan’s
offices in downtown Saskatoon.
From TD, Brent says his career took a
somewhat different turn when he accepted a position as auditor with the Canadian
Revenue Agency (CRA). The CRA is
where “I decided to go a little more on the
accounting side of things,’’ he said. Brent
earned his Certified Management
Accountant (CMA) designation while
working at CRA.

Joining the credit union
system
The next stop for Brent was the main
branch of the Saskatoon Credit Union,
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now known as Affinity Credit Union. He
started out as an internal auditor, reviewing the controls and the risk management
procedures in place for the organization.
Later, Brent became the manager of a centralized administration facility, a position
he held until he came to the CSS Pension
Plan.
“In 2000, I was hired as the Manager of
Centralized Branch Administration. At
that time, some administrative functions
had already been centralized by the credit
union, but my initial responsibility was to
centralize loan administration. It was part
of a trend to move all administration work
out of the retail locations and let them
concentrate on sales and service,’’ said
Brent.
He said loan administration involved
taking the approved application from the
branch and managing all documentary
and processing requirements from that
point on. These requirements may have
included registration with the land titles
registry and personal property registry,
insurance-related issues, as well as basic
administrative issues such as payment
setup and changes, payout requests, registration searches and notices.
At first, said Brent, the department had
a relatively small staff of about 10 people,
but that number was to grow. After establishing the loan administration department, other centralized administrative
functions were consolidated under Brent’s
purview. These included loan control,
investment administration and support,
data processing, ATM, night depository
processing and compliance.

All good experience leading
up to the CSS Pension Plan
Brent’s initial education, his educational upgrading and his varied on-the-job
experience amounted to great preparation
for the position of Investment Manager at
the CSS Pension Plan.
“Certainly the accounting background
was important – that was a direct fit here,
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as was the investment experience . . . I
think this position requires both of those
skill sets.
“Being in a financial institution and
with my previous roles, I was familiar with
retail investment planning and process. It’s
a little bit different from the institutional
investment world in which the Pension
Plan operates, but nonetheless, a lot of the
same theory applies.’’
There was more than two months of
overlap between Brent’s arrival at the Plan
and Eldon’s departure. That gave Brent an
opportunity to benefit from Eldon’s expertise and experience while learning the dayto-day duties of his new position. Brent

“Currency issues are a
big topic right now
because the Canadian
dollar appreciated so
much last year’’
summarizes those duties by saying that, in
general terms, he’s responsible for the
development and maintenance of the CSS
Board’s policy for the investment of the
Plan’s assets. He says he is also charged
with monitoring the external managers
hired to execute the policy.
“We have six outside managers we
employ to actually manage the pension
assets,’’ he explains. “So a lot of what I do
is to monitor the performance of those
managers. I calculate and measure the
performance of the managers on a monthly and quarterly basis and I report their
performance to the Board and, ultimately,
to the membership.’’
Brent says he also has a responsibility
to make recommendations to the CSS
Board in terms of the Plan’s investment
strategies. But the day-to-day investment
management is done by the external managers, who operate within the terms of

their written investment mandates. The
Plan also retains an outside investment
consultant who assists Brent with longterm strategic initiatives.
“Each manager has an agreement
regarding target weightings,’’ he said.
“Certainly, they’re allowed some deviation
within their mandate, but that’s part of
what I monitor; making sure they’re within their weightings, making sure they’re
filing their compliance reports with the
Plan, quarterly.’’
All managers must work through the
Plan’s custodian, who holds the Plan’s
investments, to trade funds or make other
asset transactions. As CSS’ Investment
Manager, Brent is responsible for managing the relationship with the Plan’s custodian, as well.
Recently, Brent has co-ordinated the
Plan’s search for a new active Canadian
equities manager.
“We’re moving from a passive
(Canadian) equities manager to an active
one. The passive manager was trying to
replicate the benchmark to produce
benchmark performance. Active managers
are expected to beat the benchmark.’’
It’s all part of an effort by the Plan to
improve the performance of the investments it holds on behalf of members. Now
that the Plan has retained its new active
Canadian equities manager, it has shifted
its focus to other issues including currency.
“Currency issues are a big topic right
now because the Canadian dollar appreciated so much last year,’’ says Brent.
“Changing managers and funding new
mandates can change our currency exposure. We have to re-examine the currency
issue when this happens.’’
The sub-prime issue in the United
States, and concerns about how it might
impact the Canadian economy – including
the Plan’s investments – is another issue
that is receiving special attention. The subprime issue arose after US housing prices
began to fall, leading to a significant num-
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ber of defaults on loans made to risky
clients at low rates.
Since being notified in August of 2007
that one of the Plan’s investment managers
held some sub-prime related investments,
the Plan has provided regular reports to
members on the CSS website. Brent says
some members have also put questions to
Plan Management about the sub-prime situation.
“The issue was discussed recently with
the Co-op Superannuation Society’s delegates,’’ he said, “at the 2008 Annual
Meeting.”
Asked whether members should be
concerned about the effects of the subprime issue on the Plan investments, Brent
replied: “The Plan’s exposure is limited
through diversification. I don’t think the
sub-prime issue is something our managers anticipated. But that’s why we diversify. Through managers, through asset
mix, through (investments in different)
countries . . . we try to manage risk.’’

“Through managers,
through asset mix,
through countries . . . we
try to manage risk.’’
Investment strategies, currency hedging, the sub-prime issue, active versus passive equity investments. . . Brent’s world
today is a far different place from the one
where he grew up.

Family life . . .
Brent’s mother continues to live in
Tisdale. His brother, three years older
than Brent, is a Doctor of Veterinary
Medicine and works at a diagnostic lab at
the University of Saskatchewan.
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Asked whether Brent knew Brent Butt,
who also hails from Tisdale, Canada’s most
famous comic actor and star of the CTV
television series Corner Gas, Brent replied:
“I didn’t know him that well, but he’s not
that much younger than I am.’’
Brent is one of those people who is far
more comfortable talking about work than
himself. But he did expand a little on his
childhood, which appears to have been
quite typical for a small-town
Saskatchewan upbringing.
“There was ball in the summer and
hockey in the winter,’’ he said. “Those
were my primary interests.’’
While Brent left organized youth hockey in his teens, he now plays in a Masters
league in the wintertime.
It was also in recreational sports that
Brent, on a slo-pitch field in the early 90s,
met his wife Bev, also an accountant. They
were married in 1993.
Bev, who is the director of financial services for a large mining company, enjoys
playing indoor and outdoor soccer. Brent
and Bev both play golf, although not as
much as they did before they had kids.
Who’s the better player?
“Well, I am,’’ said Brent, without hesitation. But he points out that he’s “a 20
handicap, or so.’’
Brent and Bev have two children:
Ethan, 8; and Liv, 4.
“Ethan is a hockey player. He plays ball
– or has played ball, in the summer. He’s
into lacrosse this year.
“Liv is still pretty young, yet. But she
likes swimming. She’s a swimmer.’’

What do the Godsons do
for fun?

tle bit of fishing now and then but neither
he nor Bev is a diehard angler. They do
enjoy using their boat for rides and waterskiing.
“Ethan and I are into wakeboarding,
but Bev skis.’’
Given what little information Brent
had to offer when asked about his hobbies
or whether he might name some of his
favourite books or movies – “I can’t even
remember the last movie I went to ’’ – one
can’t help but get the feeling that work and
the CSS Pension Plan take up a good deal
of his time (he denies he and Bev spend
Saturday nights crunching numbers.)

“We occasionally travel
on vacations. We have a
trailer up at Candle Lake,
so that’s a summertime
thing on weekends. We
like to go up there.’’
He did allow that he and Bev enjoy
entertaining at their Saskatoon home. He
said they both do some cooking and Bev in
particular likes to experiment with different dishes and cuisine.
A solid family man with a penchant for
hard work and new challenges. That
seems to be good summation of Brent
Godson, the new Investment Manager for
the CSS Pension Plan. Members can rest
assured that, with Eldon Braun now
retired and at home relaxing, a most capable man with a wide array of pertinent
experience is now overseeing their investments.

“We occasionally travel on vacations.
We have a trailer up at Candle Lake, so
that’s a summertime thing on weekends.
We like to go up there.’’
Fishing isn’t a large pastime – Brent
says he likes to take the kids out for a lit-
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In

R emembrance

IN THIS REGULAR COLUMN WE ACKNOWLEDGE THOSE PENSIONERS WHO ARE NO LONGER WITH US. TO THEIR FAMILY
AND FRIENDS WE EXTEND OUR SINCERE CONDOLENCES.

Patricia Anderson

Ross Dunwald

Moose Jaw Co-op, Moose Jaw SK

David J. Jiggins

Mike Rebalkin

Swan Valley Co-op, Swan River MB

Yorkton Co-op, Yorkton SK

Martha Johnson

Adrian Rieff

Sherwood Co-op, Regina SK

Wetaskiwin Co-op, Wetaskiwin AB

Gladys V. Keeping

Dorothy Robbins

Terrace Co-op, Terrace BC

Killam-Strome Co-op, Killam AB

Joanne Kutz

Harold M. Robinson

Community Health Services,
Saskatoon SK

Montmartre Co-op, Montmartre SK

Medicine Hat Co-op, Medicine Hat AB Dorothy Langelier
Dora E. Austin
Beatrice Ensign
Southland Co-op, Assiniboia SK
Northgate Credit Union, Birch Hills SK Pincher Creek Co-op,
Michael Lasko
Pincher Creek AB
Stewart Ballantyne
Sherwood Co-op, Regina SK
Credit Union Central, Regina SK
Percy B. Ewen
Shirley Lee
Austin Credit Union, Austin MB
George L. Balog
White Fox Credit Union, White Fox SK
Kipling Co-op, Kipling SK
Stan H. Fee
William Lemke
Federated Co-op, Winnipeg MB
James Barr
Bruno Co-op, Bruno SK
Olds Co-op, Olds AB
Albert M. Feradi
Delmer L. Loney
Olds Co-op, Olds AB
Helen Beiswanger
Sherwood Co-op, Regina SK
Meadow Lake Co-op,
Erna D. Freiman
Len W. Lotecki
Wetaskiwin Co-op, Wetaskiwin AB
Meadow Lake SK
Vermilion Bay Co-op,
Ronald E. Bennett
G. Aileen Gates
Vermilion Bay ON
Calgary Co-op, Calgary AB
Pioneer Co-op, Swift Current SK
Marjorie Lough
Eva E. Berezenski
Jean-Pierre Gauvin
Neepawa-Gladstone Co-op,
Alberni Co-op, Port Alberni BC
Interprovincial Co-op, Mississauga ON Neepawa MB

Donald K. Bickford

Evelyn C. Gorski

Austin Credit Union, Austin MB

Federated Co-op, Regina SK

Leeta V. Bidinoff

Roxanne Goyke

Drumheller Co-op, Drumheller AB

Credit Union Central, Calgary AB

Louis P. Bureau

Donald J. Gregory

Beaver River Co-op, Bonnyville AB

Twin Valley Co-op, Birtle MB

Arthur D. Butterfield

Fred A. Grossman

Portage Co-op, Portage la Prairie MB

St. Alphonsus Credit Union,
Winnipeg MB

Barbara Carey
Moose Jaw Co-op, Moose Jaw SK

Halldor Gudmundson

Emma Coupal

Concentra Financial, Saskatoon SK

Montmartre Co-op, Montmartre SK

John Gusnowski

Inez Crosson

St. Paul Co-op, St. Paul AB

Community Health Services,
Saskatoon SK

I. June Davies

Phyllis Hamilton
Meadow Lake Co-op,
Meadow Lake SK

Pioneer Co-op, Swift Current SK

David Hobman

Patricia Derry

Federated Co-op, Regina SK

Credit Union Central, Regina SK

Irene Honke

Walter F. Dmyterko

Calgary Co-op, Calgary AB

George E. Lowe
Portage Co-op, Portage la Prairie MB

Olga MacKay
Credit Union Central, Winnipeg MB

Gordon H. Manson
Domain Co-op, Domain MB

Delbert McGonigal
Federated Co-op, Regina SK

Edna M. McLean
Credit Union Central, Regina SK

Julia Michalko

Maureen Nickel

Moosehorn Co-op, Moosehorn MB

Myrtle Nielsen

Esther Hornland

Wm. Ralph Dodsworth

Dawson Co-op, Dawson Creek BC

Concentra Financial, Saskatoon SK

Pioneer Co-op, Swift Current SK
Consumer Co-op Refineries, Regina SK Herb Pauls
Betty Jack
Fort St. John Co-op, Fort St. John BC
Kindersley Credit Union,
Clayton Pederson
Kindersley SK
Federated Co-op, Canoe BC

Herman Dop
Federated Co-op, Vancouver BC

Clifford Drader
Dauphin Co-op, Dauphin MB

Elizabeth Dressler
Sherwood Co-op, Regina SK
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Frances Jaffray

Rimbey Co-op, Rimbey AB

Kyle Credit Union, Kyle SK

T. Maxine Secretan
Southern Alberta Co-op, Lethbridge AB

Irene G. Sinclair
Eastend Credit Union, Eastend SK

Raymond A. Skjerven
Wynyard Co-op, Wynyard SK

Ford K. Stockford
Calgary Co-op, Calgary AB

David Thompson
Mainline Co-op, Salmon Arm BC

Anton J. Tisnic
Kenaston Co-op, Kenaston SK

J. M. Tracy
Killam-Strome Co-op, Killam AB

Helen Tymchuk
Andrew Co-op, Andrew AB

Dan Ursu
Federated Co-op, Regina SK

Jean Ursulan
Cupar Co-op, Cupar SK

Robert Vandenbrink
Dauphin Co-op, Dauphin MB

Cameron Walkom
Olds Co-op, Olds AB

Frances C. Wallace

Mid-Island Co-op, Nanaimo BC
Battlefords Co-op, North Battleford SK Alice Weech
Mary Mikitiuk
Brandon Co-op, Brandon MB
Humboldt Co-op, Humboldt SK
Andrew A. Weselak
Alva M. Morrison
Vegreville Co-op, Vegreville AB
Prairie Centre Credit Union,
Olga Wilkie
Rosetown SK
Saskatoon Co-op, Saskatoon SK

Strathclair Co-op, Strathclair MB

Wm. B. Ingram

Jacob Schellenberg

Calgary Co-op, Calgary AB

James R. Patterson

Gordon Wright
Central Alberta Co-op, Innisfail AB

Robert L. Wyatt
Sherwood Co-op, Regina SK

Adam Pisiak
Dauphin Co-op, Dauphin MB
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New

P ensions

INCLUDING THE 43 NEW PENSIONS COMMENCED FROM OCTOBER
2007 TO DECEMBER 2007, A TOTAL OF 199 NEW PENSIONS STARTED
IN 2007. THIS IS UP FROM THE 189 NEW PENSIONS STARTED IN 2006.
THE FOLLOWING NAMES ARE RETIREES WHO STARTED A MONTHLY PENSION BETWEEN OCTOBER 2007 AND FEBRUARY 2008 INCLUSIVE.

Doug C. Beiers

Lise M. Picard

Arctic Co-operatives, Winnipeg

Northland Credit Union,
Kapuskasing

Elizabeth Brenner
Arctic Co-operatives, Winnipeg

Nancy Virtue

Ronald Brown

Credit Union Central of Canada,
Toronto

Arctic Co-operatives, Winnipeg

Lillian Carrie

ALBERTA
Gail Allin

James E. Noble
The Grocery People, Edmonton

Red River Co-op, Winnipeg

Calgary Co-op

Allan Odland

David Copet

Nicki Befus

Southern Alberta Co-op, Lethbridge

Hartney Co-op

Calgary Co-op

Nadia Papp

Garry A. Everatt

Gail Black

First Calgary Financial, Calgary

Vanguard Credit Union, Hamiota

Calgary Co-op

Ann L Pettem

Don Fehr

Iris Boutwell

Wildrose Co-op, Camrose

Sun Valley Co-op, Altona

Calgary Co-op

Lorna I. Selley

Pat P. Gravatt

Gary V. Brown

Credit Union Central, Calgary

Portage Co-op, Portage la Prairie

Edmonton Co-op

Peter J. Shalagan

Murray Harrison

Patricia G. Chartrand

Red Deer Co-op

Red River Co-op, Winnipeg

Rocky Mountain House Co-op

Linda Shultz

Donna J. Hume

Larry Finkbeiner

Calgary Co-op

Coronation Co-op

Randolph Shultz

Gordon Green

Calgary Co-op

Federated Co-op, Calgary

Garnet Smale

Judy M. Hacon

Federated Co-op, Edmonton

Rocky Mountain House Co-op

Phyllis Stroub

Darleen Johnson

Calgary Co-op

Federated Co-op, Calgary

Sylvia G. Toporowski

K. Howard Kirkby

Wildrose Co-op, Camrose

Co-op Press, Edmonton

Andre Vaillancourt

H. Sharon Larson

Calgary Co-op

Calgary Co-op

Peter Vaughan

Sonia Lastiwka

Calgary Co-op

Andrew Co-op

Charolette Weeks

Julie Leblanc

Barrhead Co-op

Calgary Co-op

Howard G. Wright

Westboine Park Housing Co-op,
Winnipeg

Murray Hunter

SASKATCHEWAN
Dyanne Allo
Saskatoon Co-op

Verna Baron
Gateway Co-op, Canora

Louis Barthel
Lloydminster Co-op

Irene E. Bishoff
Moose Jaw Co-op

Leona Campbell
Federated Co-op, Saskatoon

Calvin C. Cottam
Mervin Co-op

Darrell R. Eaket
Advantage Credit Union, Melfort

Don A. Gellner

Louise Co-op, Pilot Mound

Spectra Credit Union, Estevan

Beverly Kasprick

Norma L. Gunderman

Portage Co-op, Portage la Prairie

Spectra Credit Union, Estevan

Donna Kelly

Lawrence L. Kayfish

Credit Union Central, Winnipeg

Kindersley Co-op

Gwen Kinsley

Marie Kokoski

Westoba Credit Union, Brandon

Lloydminster Co-op

Robert Kolida

Marie Elaine Krowchuk

Credit Union Central, Winnipeg

Fides Co-op, Saskatoon

Isadore Lulashnyk

Yollande M. Ladebruk

Dauphin Co-op

Conexus Credit Union, Regina

Lilias J. Mitchener

Susan Measner

Arctic Co-operatives, Winnipeg

Conexus Credit Union, Regina

Lucille Samuel

Lillian Leitch

Olds Co-op

Gail Mooney

Calgary Co-op

BRITISH COLUMBIA
John Degroot

Portage Co-op, Portage la Prairie

Federated Co-op, Saskatoon

Pattie Opperman

Sheena Schaer

Turtle Mountain Credit Union,
Boissevain

Synergy Credit Union, Lloydminster

Darlene J. Senger

Barbara J. Rideout

Fides Co-op, Saskatoon

Assiniboine Credit Union, Winnipeg

Arnold Tarry

Beverley Wotton

Melfort Co-op

Twin Valley Co-op, Birtle

Vicky Tildsley

ONTARIO
M. Lloyd Davies

Federated Co-op, Saskatoon

Canfarm Co-op, Guelph

Concentra Financial, Saskatoon

Leonard Limoges
St. Isidore Co-op

Federated Co-op, Vancouver

Ardell MacDonald

Donna Hulbert

Credit Union Central, Calgary

Surrey Co-op

Donald D. McAra

Lenora G. Rushton

The Grocery People, Edmonton

Williams Lake Credit Union

Bill Moir

Patricia L. Srala

Calgary Co-op

Dawson Co-op, Dawson Creek

Barbara Nelson

MANITOBA
William A. Barkley

Calgary Co-op

Arlene Wiedemann

Valleyview Co-op, Virden
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We’ve got a plan....
COMPLETE FINANCIAL SERVICE
Ê FINANCIAL PLANNERS Ê INVESTMENT SPECIALISTS Ê
Ê KNOWLEDGEABLE EXPERTS Ê
We all have financial dreams and goals we’d like to pursue: a meaningful retirement,
sending our kids to college, taking that much needed summer vacation,...
The question becomes, “how do I do it?”
Our Credit Unions have Certified Financial Planners and Investment Specialists on
staff. They would be more than happy to discuss your retirement goals and help you
achieve them. They can develop a personal financial plan designed just for you. They’re
also available for plan reviews to ensure your goals haven’t changed.
We’ve got a plan too....to help you succeed.

Advantage Credit Union
www.advantagecu.com
888.752.7404

Affinity Credit Union
www.affinitycu.ca
934.4000 or 866.863.6237

Conexus Credit Union
www.conexus.ca
780.1666 or 800.667.7477

Cornerstone Credit Union
www.cornerstonecu.com
Tisdale: 873.2958
Yorkton: 783.9433

Innovation Credit Union
www.innovationcu.com
800.381.5502 or 866.446.7001

Synergy Credit Union
www.synergycu.ca
866.825.3301

Weyburn Credit Union
www.weyburn.cu.sk.ca
800.667.8842

