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YEAREND PROCEDURES FOR 2008 PENSION CONTRIBUTIONS
Attention Managers and Payroll Departments
Contribution Deadline for
2008
he deadline for 2008 pension contributions is Wednesday, December 31,
T
2008.
Because the unit price for the Balanced
Fund and the Money Market Fund are
updated each day, the year-end contribution deadline is therefore the last business
day of the year. Therefore, if all of the
2008 contributions are not received before
the end of the calendar year there will be a
slight difference between the total pension
contributions shown on a member’s 2008
Annual Statement and the pension contributions shown on his/her 2008 T4 slip.
Any 2008 pension contributions
received in 2009 (i.e., after the December
31, 2008 cut-off) will be reflected on
members’ 2009 Annual Statements.

Remitting Contributions
Managers and payroll departments
should keep in mind that pension legislation requires that all contributions be
remitted to the Pension Plan within 30
days after being deducted from an
employee’s pay. Thus, any delays in remitting pension contributions to the Plan may
be contrary to pension legislation.

CSS Pension Plan
Registration Number and
T4 Information
The CSS Pension Plan’s RPP registration number is 0345868. This number
must be indicated in “Box 50 - RPP or
DPSP Registration Number” on all
employee T4 slips.
The amount reported in “Box 20 - RPP
Contributions” on an employee’s 2008 T4
slip must include the combined total of
the employee’s regular required pension
contributions, plus any employee addi-
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tional voluntary contributions made to the
Plan for 2008. (Amounts contributed by
the employer are not included in Box 20).
Employers must report the 2008
Pension Adjustment (PA) amount in “Box
52 - Pension Adjustment” on all employees’ T4 slips for 2008. The 2008 PA
amount is simply the combined total of all
required (matched) employee and
employer contributions, plus any employee additional voluntary contributions,
plus any voluntary employer contributions for 2008. In other words, the
amount reported in Box 52 of an employee’s 2008 T4 slip includes ALL contributions to the Pension Plan made by and on
behalf of the employee for 2008. Canada
Revenue Agency (CRA) uses the 2008 PA
amount when calculating an employee’s
2009 RRSP contribution limit, which is
indicated on the employee’s 2008 Notice
of Assessment (the 2008 PA amount
reduces the amount that an employee can
contribute to an RRSP for 2009).

Pension Adjustment
Reversal (PAR)
If an employee member terminates
his/her employment before obtaining vesting (i.e., ownership) of the employer contributions, and subsequently withdraws
his/her own employee contributions from
the Plan, the employer contributions
made on his/her behalf are forfeited.
(Vesting is obtained after completing two
years of continuous working service).
These forfeited employer contributions
are reported as a PAR in order to re-establish the employee member’s RRSP room
that would otherwise be lost. The CSS
Pension Plan is required to submit PARs
for the appropriate employee members to
CRA, thus no action is required by the
employer members.

CSS Pension Plan
Contribution limit for 2009
For 2009 the CRA maximum pension
plan contribution limit for employee
members of defined contribution pension
plans, such as the CSS Pension Plan, is
scheduled to be the LESSER of:
❏ 18% of the employee’s compensation
for the year, or
❏ $22,000 (the maximum dollar limit
for the year).
Please note that this maximum dollar
limit is $1,000 more than the 2008 maximum dollar limit of $21,000.
For example, if an employee will have
an annual salary of $30,000 in 2009,
his/her pension plan contribution limit for
the year will be $5,400 (i.e., 18% of
$30,000). However, if the employee terminates his/her employment on June 30,
2009 and earns $15,000 year-to-date, then
his/her year-to-date pension plan contribution limit at June 30, 2009 will be
$2,700 (i.e., 18% of $15,000). If an
employee will earn more than $122,222 in
2009, his/her pension contribution will be
limited to the $22,000 maximum dollar
limit for 2009.
The CSS Pension Plan does not know
an individual employee’s compensation for
the year. Therefore, it’s the responsibility
of the employer (i.e., payroll department)
to ensure that the combined employee
and employer contributions, plus any
additional voluntary contributions to the
Plan are within each employee’s own pension plan contribution limit for the year.
An employee’s 2009 CRA contribution
limit to the CSS Pension Plan is separate
from the amount that he/she can contribute to a personal RRSP for 2009.
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NEWS BRIEFS
Asset Backed
Commercial Paper
Update
n Friday, September 19th, the Supreme
Court of Canada confirmed the restructuring of Canada’s frozen, non-bank Asset Backed
Commercial Paper (ABCP) as floating rate notes.
The restructuring will therefore now proceed.
The new notes are expected to issue by the end
of October.
Members may recall that the Plan’s total
exposure to non-bank ABCP as of August 2007,
when this market collapsed, was about $62 million. Approximately $12 million in value was
written down at year-end to reflect the portion of
this investment that was related to U.S. mortgages.
Our passive U.S. equities manager advises
that our remaining exposure is backed by credit
derivatives tied to investment grade U.S. corporate bonds. Recovery of the remaining funds
invested, therefore, will depend on whether significant numbers of investment grade U.S. corporate bonds go into default.
Depending on the severity of the recession
now expected in the United States, our manager
indicates that we could still recover the remaining balance owing (about $50 million), plus a
floating rate of interest, over the next 9 years.
Given the recent turmoil in the U.S. banking
sector, however, this is far from certain.
Although the amount still invested, at $50
million, is a very large sum in absolute terms, it
is not a very large part of the CSS Pension Plan’s
Balanced Fund. This investment represents
about 2% of the fund. In the event of a complete
loss, therefore, the Balanced Fund’s return
would be reduced by approximately 2%.
As restructuring of the frozen ABCP proceeds, further information will be available to
members through the Asset Backed Commercial
Paper “link” on the Plan’s homepage located at
http://www.csspen.com/.

O

2

The CSS Pension Plan wants the following individuals. They are “guilty” of
not advising the Plan of their current address after moving. As a result they
have not received their most recent Annual Statement. All of the following
members have or will soon reach the Plan’s normal retirement age of 60.
Charles Bylow
Stan D. Bury
Linda Byers
John A. Corkett
Donald W. Johnson
Stuart R. Johnson
Geneva I. Johnston
Douglas E. Kraft
Joan Kuss
Lawrence L’Hirondelle
Donald McKenzie
Robert D. Middleton
Phyllis Perry
Sharifa Rashid
William D. Smith
Rajen Sukhadia
W. Bernard Wood

Credit Union Central of Alberta
Credit Union Central of Saskatchewan
Barrhead Co-op
Arctic Co-op
Federated Co-op, Regina
Edmonton Co-op
Peace Country Co-op
Credit Union Central of Saskatchewan
Credit Union Central of Alberta
Calgary Co-op
Credit Union Central of Canada
Calgary Co-op
Federated Co-op, Calgary
Credit Union Central of Saskatchewan
Red Deer Co-op
Concentra Financial
Federated Co-op, Saskatoon

If you know the whereabouts of any of the abov
e,
please advise the CSS Pension Plan, or have them
contact the Pension Plan directly. Sorry no
reward will be offered for their discovery.
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ATTENTION RETIREES!
f you receiving a monthly pension payment from the CSS Pension Plan, please
note that the Pension Plan is pleased to
announce that it is continuing its tradition of providing the December monthly
pension payments prior to the holiday
season. Accordingly:
• Pensioners whose pension payment is deposited directly into a credit
union or bank account: your pension
payment will be deposited into your
account on Friday, December 19 instead
of the usual 26th of the month.
• Pensioners receiving monthly
cheques by mail: your cheque will be
mailed from the Pension Plan’s office on
Wednesday, December 17.
If you are receiving Variable Benefit
(VB) payments from the Pension Plan,
your monthly payment will be directly
deposited into your credit union or bank
account on the usual 15th of the month.

I

2009 Income Tax Changes
Income tax changes effective January
1, 2009 may mean that the after-tax
amount of your monthly pension or
Variable Benefit (VB) payments you
receive in 2009 could be different than
the amount you received in 2008.
Someone aged 65 or older whose total
net income in 2009 is less than the federal and provincial minimum threshold can
claim the full Age Amount when calculating his/her federal and provincial
income tax payable for 2009. However,
someone aged 65 or older whose total
net income exceeds the minimum
threshold for 2009, will have their Age
Amount reduced by 15% of their net
income in excess of the minimum threshold. Someone aged 65 or older whose
total net income exceeds the maximum
threshold for 2009, will not be eligible for
any of the Age Amount1.
If you are turning 65 in 2009, the CSS
Pension Plan will be sending you federal
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and provincial Personal Tax Credits
Return (TD1) forms and applicable
Worksheets early in 2009. Once you
receive the TD1 forms you should complete and return them, as you may be eligible for all or part of the federal and
provincial Age Amounts. The applicable
Worksheets will help you calculate how
much of the Age Amount you are eligible
for if you expect your 2009 total net
income to exceed the minimum threshold.
If you are already 65 or older you
should keep the above in mind if you
expect your 2009 total net income to
exceed the minimum threshold amount.
If you fall into this category, you can
arrange to have extra income tax withheld from your monthly pension or VB
payment.
In addition to the CSS Pension Plan’s
office, the 2009 TD1 forms and applicable Worksheets will be available on the
Canada Revenue Agency (CRA) Web site
at www.cra-arc.gc.ca, or by calling CRA
at 1-800-959-2221, but not until late
2008 or early 2009. Retirees who need
help completing the TD1 forms can call
the CRA general enquiries line, toll free,
at: 1-800-959-8281.

T4A Slips
The T4A slips for 2008 will be mailed
directly to retirees by early February
2009. Watch your mail, as you will
require the T4A slip when filing your
2008 Income Tax Return. CRA regulations state that a T4A slip must only be
issued when total payments for the year
are more than $500.
If your total payments from the CSS
Pension Plan for 2008 are less than $500,
you will not receive a T4A for 2008.
However, you still must declare the total
of your payments that you received in
2008 on your Income Tax Return.

If you move, please be sure to advise
the CSS Pension Plan of your new mailing address.

Pension Income Amount &
Pension Income Splitting
Regardless of the retiree’s age, monthly pension payments from the CSS
Pension Plan qualify for the Pension
Income Amount (i.e., when calculating
the tax credits) on your Income Tax
Return. These payments also qualify for
the Pension Income Splitting provision
contained in the 2007 Federal Budget
regardless of the retiree’s age.2
Due to the Federal election, proposed
changes to the Income Tax Act did not
get finalized (at the time of printing).
Had the proposed changes been finalized,
then Variable Benefit (VB) payments
would not be eligible for the Pension
Income credit nor the Pension Income
Splitting provision until age 65 as reported in the “Changes to Pension Income
Splitting” article in the Spring issue of
Timewise (see the Publications area of
the Plan’s website at www.csspen.com).
Therefore, VB payments may still not be
eligible for the Pension Income credit nor
Pension Income Splitting until age 65.
The CSS Pension Plan will advise VB
recipients of any developments regarding
this matter on the What’s New area of the
website at www.csspen.com.

1 At the time of printing, the 2009 thresholds were
not known, nor were the 2009 Age Amounts.
However, for 2008 the Federal minimum and
maximum thresholds are $31,524 and $66,697
respectively (the various provincial thresholds
are comparable). The 2008 Federal Age Amount
is $5,276 (the various provincial Age Amounts
are comparable).
2 Many of the provinces have also introduced
Pension Income Splitting when calculating
provincial income taxes payable.

3

OPERATIONS UPDATE - August 31, 2008
Net Assets Available for Benefits
Repayments & Transfers Out
New Contributions
Pension Payments
Variable Benefit Payments
Investment Expense
Administrative Expense

31/08/2008

31/08/2007

Change

$2,395,393,491
$78,277,004
$64,560,530
$27,581,193
$4,444,145

$2,523,222,846
$76,547,033
$58,265,396
$26,971,944
$2,133,022

-5.07%
2.26%
10.80%
2.26%
108.35%

$3,029,344

$2,573,149

17.73%

$972,907

$1,014,459

-4.10%

With the unitization of the Plan’s investment funds in 2005, “net assets available for benefits” now includes interests, gains and losses for the current year.

Net Assets
The Plan’s net assets available for benefits have declined with world equity markets over the past year. Payments out of
the Plan to inactive and retiring members
during the past eight months have
increased as compared to the same period
last year. Investment expenses have also
increased due to the addition of a second
active Canadian Equity manager.
Administrative expenses have declined
slightly.

Investment Markets1
Since August of 2007, collapsing real
estate values, rising foreclosure rates and a
resulting banking crisis have strained
financial markets around the world.

4

eight months of 2008. To August 31st, the
S&P/TSX Index (Canadian Equities) rose
by 1.32% while the PCBond Universe
Bond Index (Canadian Bonds) rose 3.85%.
Substantial losses in Non-North
American and U.S. equities, when valued
in local currencies, were reduced somewhat when valued in Canadian dollars.
After allowing for a weaker Canadian dollar the EAFE Index (Non-North American
Equities) declined by 11.20%, the MSCI
World Index (Global Equities) fell by
7.63% and the MSCI All Countries Index
was off 11.35%. The Plan’s passive synthetic U.S. equity mandates also lost value.
From January 1 to August 31, the S&P 500

BF
Fund%Return MMF %
BF %

MMF %

14.00%
12.00%
10.00%
8.00%
14.00%6.00%
12.00%4.00%
10.00%2.00%
8.00%0.00%
6.00%-2.00%
4.00%-4.00%
2.00%-6.00%
0.00%-8.00%
-2.00%
-4.00%
-6.00%
-8.00%

Rate of Return

above. The regular Quarterly Update for
the third quarter of 2008 will be distributed to all employer members in mid to
late October. As always, employers are
asked to share the Quarterly Update with
their employees. Members who have
Internet access can find the Plan’s
Quarterly Update in the “What’s New”
section of the Plan’s web site at
www.csspen.com

Consumer confidence has fallen and
unemployment has risen. Tighter credit
and rising energy prices have slowed global growth, with autos and airlines being hit
particularly hard by record fuel prices. A
U.S. recession has not yet been declared
but is widely expected. As a result, the
past twelve months have been very difficult for equity investors. Fixed income
investments, however, have produced positive returns.
The S&P/TSX (Canadian equities) produced volatile returns during the first half
of the year, peaking in June before falling
back in July and August. Canadian bonds
out performed equities during the first
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elected information relating to the CSS
S
Pension Plan’s operations for the first 8
months of 2008 (to August 31st) appears

Date
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Continued from page 4

Return Expectations

Index (U.S. Large Cap Equities), hedged
to Canadian dollars, was lower by 11.40%,
while the S&P 400 Index (U.S. Mid Cap
Equities), hedged to Canadian dollars,
declined 4.24%.

Losses that began in the U.S. real estate
and banking sectors are now spreading
through the world economy. U.S. and
European banking regulators have repeatedly injected billions of dollars into the
financial system to avoid a total collapse.
Commodity and energy prices have soared
to record levels and then fallen dramatically over just a few months. Investors are
realizing that tighter credit and slowing
growth will hurt corporate profits. Equity
markets are continuing to fall.
The Balanced Fund’s broad diversification and fixed income investments help to
reduce the impact of falling equity prices.
Nevertheless, the Balanced Fund was in a
loss position at the end of August. At
some unpredictable future date, investor
sentiment will shift and the markets will
resume their normal upward trend. Given
the current economic environment, however it is unlikely that this shift will occur
in sufficient time to erase the Balanced
Fund’s loss by year-end.
Although short-term losses are always
difficult to bear, they are not unexpected
given the 60% equity / 40% fixed income

Fund Unit Prices
Dividends, interest, and investment
gains and losses for the current year are
allocated continuously to members
through daily changes in fund unit prices.
In January, the opening unit price for the
Balanced Fund was $12.90 while the
Money Market Fund opened the year at
$11.08. At the end of August, the unit
price for the Balanced Fund was $12.55,
while the unit price for the Money Market
Fund was $11.35.
The percentage change in each fund’s
unit price for the current year-to-date is its
investment return. For the first eight
months of 2008, the return on the
Balanced Fund was –2.71%, while the
return on the Money Market Fund was
2.45%.
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asset mix held in the Balanced Fund.
However, this same asset mix produced an
annualized return of slightly more than
10% over the five years beginning in 2003
and ending in 2007.
Members nearing retirement are
reminded that since 2005, they have had
the option of moving some or all of their
account into the Money Market Fund to
reduce short-term risk. Basing such a
decision on short-term market conditions,
however, is not recommended. Rather,
members are encouraged to allocate their
pension account based on how and when
they intend to start converting their pension funds into retirement income.
Members who are not near retirement are
encouraged to take a long-term view.
For more information about the Plan’s
investment funds and related topics, see
the Plan’s Investment Choice booklet, at
http://www.csspen.com/Funds.aspx#inves
tmentchoices, or call the Plan’s office at
306-244-1539.
1 All returns are stated in Canadian dollars. All
indices quoted are “total returns” including price
changes and interest or dividends accrued to
August 31.
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As announced in the 2008 Federal
Budget, Canadian residents will have a
new tax-assisted savings vehicle starting in
2009 – the Tax Free Savings Account
(TFSA).
The TFSA is a registered savings
account whose investment earnings will
be tax-free, like an RRSP. There are two
important differences between TFSA’s and
RRSP’s, however:
• Unlike an RRSP, contributions to a
TFSA will not be tax deductible and
withdrawals from a TFSA will not be
taxable.
• Beginning at age 18, TFSA contributions can be made throughout your
lifetime. RRSP (and Pension Plan)
contributions cannot continue after
age 71.
Features of the TFSA are as follows:
• Contributions will be limited to
$5,000 in 2009. This limit will be
adjusted for inflation each year.
• If you do not contribute the maximum in a year, the unused contribution room will carry forward into the
next year.
• As already indicated above, investment earnings will accumulate taxfree, contributions will not be tax
deductible, and withdrawals will not
be taxable.
• The investment options permitted
for a TFSA will be similar to those
allowed for an RRSP.
• TFSA’s can only be offered through
RRSP issuers such as credit unions,
banks, trust companies and insurance companies.
• The amount of any TFSA withdrawals that you take in a year will
be added back to your contribution
room in the following year.
• The investment earnings on contributions to your spouse’s TFSA will
not be attributed back to you at the
time of withdrawal.
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• If you name your spouse as the beneficiary of your TFSA, any balance
remaining on your death will roll
over to him/her without tax consequences and without affecting
his/her TFSA contribution room.
• The Canada Revenue Agency (CRA)
will determine your TFSA contribution room when you file your
income tax return. This will be
reported to you annually on your
Notice of Assessment, just like your
unused RRSP room.
• Since TFSA withdrawals are not considered taxable income, they will not
be taken into account when determining your eligibility for incometested government benefits or credits
such as Old Age Security benefits,
Guaranteed Income Supplement,
Employment Insurance benefits.
Canada Child Tax Benefit, Working
Income Tax Benefit, Goods and
Services Tax credit, and the Age
Credit.
The following table compares the basic
features of three different savings vehicles:
a Pension Plan or RRSP, a TFSA, and a
non-registered savings account (i.e., aftertax savings).

Maximum age for
contributions
Contributions
Annual Earnings
Withdrawls

Let’s assume that:
• You make annual contributions of
$2,000, before tax, at the beginning
of each year.
• Your marginal tax rate is 40%
before retirement.
• You earn a 6% rate of return each
year for 25 years.
• Your average tax rate is 30% after
retirement.
Based on these assumptions, even
though withdrawals from a Pension Plan
or RRSP are fully taxable, they produce the
highest estimated balance after-tax. This
is because the full amount contributed
before tax is invested and grows tax-free
until retirement. The results are also
affected by the assumption that you will
pay taxes at a lower effective rate in retirement. (See table on page 7)
Saving in a TFSA could still be beneficial, however. For an individual who does
not have room to make additional contributions to a Pension Plan or an RRSP, the
TFSA will provide another option to save
on a tax-assisted basis. In addition, for
low and high-income retirees, withdrawals
from a TFSA will not trigger any claw back
of government benefits like the
Guaranteed Income Supplement or Old
Age Security.

Pension Plan
or RRSP

TFSA

Non-Registered
Savings

Age 71
Deductible from
Income

No restriction
Not Deductible
from Income

No restriction
Not Deductible
from Income

Not Taxable
Taxable

Not Taxable
Not Taxable

Taxable
Not Taxable

Which savings vehicle will produce the
largest accumulated balance after 25
years? Let’s do another comparison. But,
first we’ll need to make some assumptions.

More information about Tax Free
Savings Accounts can be found by visiting
the CRA’s web site at www.craarc.gc.ca/gncy/bdgt/2008/txfr-eng.html
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Annual Contribution before tax
Annual Contribution after tax
Total Contributions after 25 years
Total Investment Earnings after-tax
Accumulated balance after 25 years
Accumulated balance after-tax

Pension Plan or RRSP
$2,000
$2,000
$50,000
$66,313
$116,313
$81,419

TFSA
$2,000
$1,200
$30,000
$39,788
$69,788
$69,788

Non-Registered Savings
$2,000
$1,200
$30,000
$19,072
$49,072
$49,072

MEMBERS AREA OF WEBSITE IS
“NEW & IMPROVED”
In the CSS Pension Plan’s efforts to
continually improve the website for its
members, the Members area of the website
has been recently redesigned.
Members can now set their own User
ID and Password to login, rather than
using their social insurance number and
Personal Access Number (PAN) issued to
them.
If you already have a PAN issued to
you, then the first time you login to the
redesigned Members area, you will have to
set your own User ID and Password. Then
each time you login after that, you will use
your User ID and Password.
If you do not have a PAN issued to you,
you will have to apply for one from the
Pension Plan before you can set your own
User ID and Password. To apply for a PAN
you must complete an Internet Account
Authorization form, which is available
from the website.
Once you are logged-in you can view
your Account information, do Pension
Projections, Variable Benefit (VB)
Illustrations (if applicable), view your
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Profile, and the Transactions on your
account.
Some of the Account information displayed to you includes the Total Value of
your account as well as how much is
Locked-in and Non-locked-in. Also
shown for you is how many dollars and
units you have in each the Balanced Fund
(BF) and/or Money Market Fund (MMF),
as well as the most recent unit price for
each Fund.
In the Projections area, not only can
you do your own Pension Projections, but
if your funds are governed by British
Columbia, Alberta, Saskatchewan or
Manitoba pension legislation, you can also
do your own VB Illustrations. Many of the
fields required to do the projections/illustrations are automatically filled in for you
based on your own information. You can
enter different rates of return when doing
the projections/illustrations and see how
the return affects your retirement income.
You can also do projections/illustrations
for different retirement dates and see how
that affects your retirement income. Also,

you can see how making extra contributions to the Plan could affect your retirement income.
The Profile area shows you some of the
personal information the Plan has on file
for you, such as your birth date, your
Designated Beneficiary(ies) and home
mailing address. Please note that, the
Pension Plan does not maintain home
mailing addresses for members who are
still contributing to the Plan.
In the Transactions area you can see
the contributions and withdrawals to and
from your account. You can view these
transactions in dollars or units for each the
BF and/or MMF.
The CSS Pension Plan is sure that
members will find the “New and
Improved” Members area of the website
more useful than the previous version. So
if you have not yet applied for your
Personal Access Number, do so soon and
start taking advantage of the new features
of the Members area.
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READING BETWEEN THE LINES...
...OFLYOUR CSS PENSION PLAN ANNUAL STATEMENT
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The purpose of this article is to provide
explanations of certain key lines that
appear on your Annual Statement. The
Annual Statement is four pages long, and
it contains many, many facts. The comments below are intended to provide a
background to help assess all of the facts.
Some readers prefer a quick read, while
others appreciate more detail. You’ll find
general information in the main text;
details have been shunted to the footnotes.

“Your Board of Directors is
pleased to provide you with this
personal annual statement of
your pension account in the
CSS Pension Plan.”
Control of the CSS Pension Plan is
shared between 38,000 employee members and 450 employer members.1 The
Employee members elect fifteen delegates
and the Employer members appoint fifteen delegates. These 30 delegates are
responsible for the bylaws of the Co-operative Superannuation Society and for the
Plan’s Rules & Regulations. These delegates also elect the Board of Directors.
The Board of Directors sets the investment policy for each of the Plan’s
Investment Funds and reviews the performance of the investment managers. It is
also responsible for employing a general
manager for the Plan and for the administration of the Plan between annual meetings and special meetings of the delegates.

The CSS Pension Plan is a
Defined Contribution type of
pension plan.
There are different types of Registered
Pension Plans (RPPs).2 The CSS Pension
Plan is based on defined contributions.
The amount of the employee’s contribution and the employer’s matching contribution is defined in terms of a percentage
of the employee’s salary.3 The specified
percentage is regularly deducted from the
employee’s paycheque, matched by the
employer, dollar for dollar, and remitted to
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the Plan. These are the required contributions.
Once the money is received by the
Plan, it is deposited to the member’s
Account. The money is immediately
invested according to the Investment
Instructions on the member’s particular
account.
Members do have a choice about how
the money in their Account is invested.
The Plan has two Investment Funds, the
Balanced Fund (BF), which is the default
Investment Fund, or the Money Market
Fund (MMF). Monies may be invested in
one Fund or the other, or split between the
two.
If the member has not filed Investment
Instructions with the Plan’s office, the
monies are automatically invested in the
Balanced Fund, the default option.

Canada Revenue Agency
Registration Number 0345868
This is the number the Plan uses to
identify itself to government, other RPPs
and financial institutions. Canada
Revenue Agency (CRA) gives you a tax
break when you save for retirement.
Similar to RRSP contributions, all the contributions you make to a RPP are
deductible when you calculate your taxable income.4 This means that making
contributions to the CSS Pension Plan
reduces your income tax payable.
The Income Tax Act (Canada) regulates all Registered Pension Plans (RPPs).

Personal Rate of Return
The Plan uses a particular method to
calculate a personal rate of return for your
Account. It is called the Modified Dietz
method. This is the method generally
used by defined contribution pension
plans and by mutual funds.
The rate of return is a “percent
change.” When there are contributions
regularly flowing into your Account, the
basic formula to calculate a rate of return
must be adjusted. This adjustment is
required because the change in the value
of the account over one year will be partly

due to the contributions that were added
by employee and employer, and partly due
to investment earnings/losses.
If you are still working for a member
employer and are therefore regularly making contributions to your Account, your
personal rate of return will be different
than your co-worker’s (should you choose
to compare) because the Modified Dietz
method is based on the specific values in
your Account. If you are no longer working and contributing, your personal rate of
return will turn out to be the same as the
rate of return of the Fund in which your
pension funds are invested.

Retirement Data
The Plan’s Normal Retirement Age is
Age 60. The Plan’s Early Retirement Age
is either Age 50, or the point when Age at
Termination plus Years of continuous
Service = 75 or more, whichever occurs
first.
Most members must wait until at least
Age 50 before they can set up retirement
income. Once you’ve reached Age 50, and
1
2

3

4

Figures have been rounded.
The other type of RPP is a Defined Benefit Plan, which
means that a formula defines the amount of the benefit. The formula takes into account the employee’s
average earnings and also the number of years of service. With Defined Benefit Plans, it is up to the
employer to ensure that adequate funds are available
to pay the promised benefit at retirement.
The contribution rate can be anywhere from 1% to 9%
of the employee’s yearly compensation. Additional voluntary contributions are permitted, as long as the total
amount of contributions remains below the maximum
limit allowed by Canada Revenue Agency. For 2008,
the maximum limit is 18% of year-to-date compensation, or $21,000, whichever is less.
Your contribution to your Account is deducted from
your paycheque. When this deduction is made, your
employer also correspondingly reduces the amount of
income tax that is deducted from your paycheque.
For example, if you were in a 35% income tax bracket, the amount of income tax that would normally be
deducted from $100 worth of salary would be $35.00.
If you contribute $100.00 to your Account, then your
employer would reduce the tax deducted from your
paycheque by $35.00. How much would the amount of
your paycheque fall? In this case, your paycheque
would fall by $65.00 by contributing $100.00 to the
Pension Plan (i.e., $100.00 - $35.00 in reduced income
tax = $65.00).
When you make contributions to your personal RRSP,
you will generally get a refund in the spring after you
file your income tax return. However, when you make
contributions to the Pension Plan, your employer
immediately reduces your income tax payable. In this
case, no overpayment of income tax occurs, and no
refund is necessary.
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once you’ve terminated employment with
your employer member5, you may choose
to commence retirement income any time.
From this point on, your Early Retirement
Date on your Annual Statement will show
as the January following the year of the
Annual Statement.
There’s no obligation commence retirement income at your Early Retirement
Date, however. Nor is there an obligation
to postpone drawing retirement income
until Age 60, or to wait until Age + Years
of Service = 75.
Vesting is an important milestone.
Once you achieve vesting, you gain ownership of the contributions your employer
has added to your Account, and the accumulated investment earnings thereon.6

Jurisdiction
Pension funds are subject to pension
legislation, either provincial or Federal.
Provincial pension legislation rather than
Federal governs most Accounts.
If you’re presently working for an
employer member, the governing jurisdiction is determined by the geographic location of your employer. Otherwise, the
jurisdiction would be that of the province
where you last worked while contributing
to your CSS Account, regardless of where
you’re living now.
Different jurisdictions have different
rules. For example, the definition of
spouse, the locking-in rules, the unlocking provisions, and the available retirement income options may be markedly
different under one jurisdiction as compared to another. When you contact the
Plan’s office to ask a question, very often
the answer will depend on which jurisdiction governs your Account.

Status of Pension Funds
Locked-in
At some point not long after you start
making contributions to your Account,
your required contributions, which are
matched by your employer, will become
“locked-in” under pension legislation.
When your funds become locked-in, certain constraints apply.
For example, Locking-in means:
• you may not tap into your locked-in
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•

•
•
•

funds until your Early Retirement
Age.
your spouse (if you have a spouse)
has the right to receive a certain
level of retirement income from
your locked-in funds after you pass
away.
you may not borrow from your
locked-in funds.
locked-in funds may not be withdrawn in cash or transferred to a
regular RRSP or a regular RRIF.
for jurisdictions other than
Saskatchewan, you will face constraints on the rate at which you can
spend your locked-in funds during
retirement.

Non-Locked-in
Non-locked-in funds7 may be withdrawn as cash, subject to income tax, or
such funds may be transferred to a personal RRSP (or a RRIF), but only after you
terminate employment with your employer
member.

Investment Options
A member may invest the money in
their Account in the BF, the MMF, or both.
The BF is structured to promote growth
over time, so that members can look forward to having a meaningful sum in their
retirement nest egg by the time they are
ready to retire.8 The MMF, on the other
hand, is designed to preserve the value of
your accumulated pension funds.
Contributions that are invested in the
BF over a ten, twenty, or thirty year period
may be expected to grow to a higher value
than contributions invested in the MMF
over the same period. This is the reason
why the BF is the default Investment
Fund.

Pension Projections
The purpose of the projections is to
give you a “ballpark” estimate of the
amount of lifetime monthly pension payments your retirement nest egg could generate.
The amount of retirement income
(benefit) the member will eventually
receive depends on the amount of money
that is in the Account at retirement. How
much money can you accumulate in your
retirement nest egg by saving and invest-

ing? The answer depends on different
variables:
• the required contribution rate;
• the amount of additional voluntary
contributions, if any;
• the level of investment earnings
that may accumulate in the member’s account over time;
• the length of the time over which
the funds are invested.

Summary of Investment and
Transaction Activity
Just as the dollar value of a cart full of
groceries is based on units and unit prices,
the value of your Account is based on the
value of your funds in each the BF and/or
MMF. The value in each Fund is based on
units and unit prices. The unit price multiplied by the number of units equals the
value in each Fund. (Price multiplied by
quantity equals dollar value.)
The value of your Account changes
every day, because the unit prices change
every day. The unit price of the BF
depends on what happens in the investment markets, on buying and selling in
the Canadian bond market, and buying
and selling in stock markets all over the
world. The unit price of the MMF
depends on current short-term interest
rates.
The CSS Pension Plan focuses on the
long term. Much effort is focused on
achieving a healthy average rate of return
in the BF over the long term, so that you’ll
have a healthy sum in your retirement nest
egg by the time your reach retirement
age.
5

6

7

8

Some provinces permit Phased Retirement, which
means drawing retirement income from the Plan while
continuing to work for the employer member and
make contributions.
If you terminate employment before you achieve vesting, and if you withdraw your own contributions, you
will forfeit the employer’s contributions and accumulated investment earnings thereon, in which case, the
Plan is obliged to repay the forfeited contributions and
earnings back to the employer member.
Non-locked in funds could be contributions that were
made many years ago, when pension legislation was
different than it is today. Usually, non-locked in funds
are simply the employee member’s additional voluntary contributions.
The 2007 Annual Statement states the average rate of
return for the Balanced Fund over the previous 10
years was over 7%. The average rate of return for the
Money Market Fund over the previous 10 years was
just under 4%.
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PROFILE

BY DAVE YANKO

IN OUR CONTINUING SERIES OF PROFILES ON THE BOARD OF DIRECTORS,
FEATURED IN THIS ISSUE IS DOUG WIEBE, WHO JOINED THE BOARD IN 2007.

Doug Wiebe
A Solid Presence on the Co-operative Superannuation Society Board
hen asked what he brings to the table
as a recent employer-delegate board
member
of
the
Co-operative
Superannuation Society (CSS) Pension
Plan, Regina’s Doug Wiebe says “probably
stability, more than anything else.’’
That might seem a little ironic for a
man who spent much of his childhood and
adult years saying goodbye to friends in
one community and adjusting to life in
another. Doug’s recently deceased father
worked for 41 years in the Co-operative
Retailing System (CRS), moving the family
every few years from one facility to another in Manitoba and Saskatchewan. Doug
joined the CRS soon after earning his business diploma from Red River Community
College in Winnipeg and then he, too,
began a career that involved moving every
few years to a new community in
Saskatchewan, Alberta or Manitoba. On
the surface, it seems Doug’s life has been
anything but stable.
But perhaps consistency of character is
a predictable result for those whose external lives are frequently changing. Whatever
the case, Doug, who earns his living today
as Regina Region Manager of Federated
Co-operatives Limited (FCL), exudes a
candour and ease that seem perfectly in
keeping with his self-assessment.

deal with benefits such as pensions. I probably bring more of a retail perspective.’’
Yes, he probably does.

W

Joining the Board of
Directors
Doug was elected to the CSS Board at
the 2008 Annual Meeting for a three-year
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Growing up and on the
move

term. But he’d actually already served for
one year prior to this, filling in for Laura
Vance, who retired. He says he doesn’t
have the same kind of financial background
that some other Board members do. “So it’s
definitely a huge learning curve being
involved with the Superannuation Society,’’
he says. But he adds he is learning a great
deal from other individuals on the Board.
While stability may be his primary contribution, he doesn’t believe it’s his only
one. When asked what other skills or experience he lends to the board, Doug replied,
“I’m a good listener . . . and I like to formulate my thoughts”.
“I think I serve as a voice with a different perspective. Other CSS Directors have a
finance background or some experience in
the human resources arena, where they

Doug was born in Winkler, Manitoba
but his family moved to Saskatoon when
his dad took a job at FCL’s head office. After
about two years in Saskatoon, the Wiebe
family moved to Prince Albert, Saskatchewan
for a period of time and then on to
Neepawa, Manitoba, where they stayed for
about seven years.
“I still have some really good friends
and memories from Neepawa – I have people I still keep in touch with there.’’
From Neepawa, it was on to Winnipeg.
Doug says the move to Winnipeg was probably one of his most difficult.
“I moved to Winnipeg to take Grade 12.
I had kind of worked my way through high
school (in Neepawa). I loved sports and I
was involved with a lot of things. And then
all of a sudden I’m in a much bigger school
(in Winnipeg) and I was really a nobody.’’
A lifelong love of sports – “hockey was
my passion’’ – served Doug in good stead
for most of those childhood moves.
“You could always get your foot in the
door and meet people through sports,’’ he
said. But in Winnipeg, his sporting background didn’t serve him as well as it usually did.
“I was a goaltender. So it was a little bit
different fighting for a spot because there
weren’t a lot of openings.’’
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Starting a career
After graduating high school at 17,
Doug chose to stay in the Manitoba capital
when his dad’s job required a move back to
Saskatoon. He attended Winnipeg’s Red
River College and earned a business
administration diploma with a major in
marketing.
In 1980, after earning his diploma, he
took a job with the CRS as a food manager
trainee in Rosetown, Saskatchewan. He
expected to work with and learn from the
existing food manager and then, after an
appropriate grounding in the business,
leave to become a rookie manager at a
smaller department in another retail co-op.
“A food department background is
good because you’re working with a good
number of staff, things change on a weekly
basis, you get to meet a lot of suppliers and
you’re just, generally, dealing with a lot of
individuals.’’
But Doug’s short-term stop in Rosetown
turned into a stay of more than two years
when his mentor ended up leaving the
company and Doug was asked to fill his
shoes.

Moving to Edmonton
Next stop: Edmonton, Alberta. At least,
that’s where Doug was based. The job
involved a lot of travel. But what turned
out to one of Doug’s most challenging positions offered some of the most important
experiences in his career.
“I moved into the wholesale side of our
company, as a retail training officer, which
was then part of our human resources division. I travelled around the province, in
northern Alberta, and put on training
courses – we now do this centrally out of
Saskatoon.
“It was very difficult but, again, very
good training, because you’re up in front of
people and you’re public speaking and
leading courses, sharing your own personal examples. It wasn’t fun, initially. But I
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sure learned, later, to appreciate the experience.’’

On the move to Manitoba
After a year and a half in Alberta, Doug
moved back to Winnipeg where he took a
job as a petroleum sales specialist.
“I moved through three positions while
in Winnipeg. One was sales specialist and
petroleum sales co-ordinator, where you
have a territory of retail co-ops that you
deal with, just like our people do in Regina.
And my final stint there involved the corporate gas bar program that we just started.
So I was involved in looking after some of
the corporate assets in the City of
Winnipeg.’’
Doug was gaining a wide range of experience, but none of it in the area he first
expected to be focusing upon: hardware,
like his dad.

“I’m a good listener . . .
and I like to formulate my
thoughts”
“When I first started with the company,
my initial posting was supposed to be in a
hardware store,’’ he said. “And at the last
minute, something came up and I went to
Rosetown in food.
“In hindsight, I’m happy I did.’’
It was during his stint in Winnipeg that
Doug met Leila and they married in 1986.
Three years later, Doug and Leila moved to
Minnedosa, Manitoba, where Doug had
accepted a position as General Manager
One-to-One Trainee under the tutelage of
Mel Adams. With a year of training under
his belt, Doug took an Edmonton placement as general manager of the Delton Coop, a new entity FCL was attempting to
spin off from the Edmonton Co-op. It was
a time of adversity.

Back to Edmonton
“Edmonton had gone through a number of years of struggling,’’ he said, adding
the co-op was dealt a major blow when a
rise in interest rates followed its large
expansion. “They were down to two facilities; carrying a large debt load . . . they didn’t seem to have much of a future. This was
an attempt to start a brand new entity – a
new membership base, the whole works –
with some existing assets – to get it back on
its feet. Unfortunately, it didn’t work.’’
Doug and Leila endured two-and-a-half
years of that difficult situation – Doug’s
successor struggled in the same role for
another year. In the end, however, the
Delton Co-op closed.

Off to Saskatchewan
But their next move, to small-town
Saskatchewan, more than made up for the
challenges of Edmonton. In 1992, Doug
and Leila moved to the southwest
Saskatchewan town of Assiniboia.
“It was an easy transition,’’ Doug
recalled. “It was a real struggle in
Edmonton. And then to go to Assiniboia,
where it was a successful retail. . . . It was
nice.”
“And we were able to grow that co-op’s
volume significantly. We built a brand new
food store while we were there. And a new
gas bar. And we had just a great bunch of
friends and acquaintances in that community. We still do.’’
Assiniboia is a hub of southwest
Saskatchewan. With its own doctor and
dentist and many other services and amenities, it’s a thriving centre that serves a wide
area. During Doug’s tenure in the town, the
organization enjoyed success, saving
money, paying for upgraded assets and generally thriving.
“I think the key to our success is our
membership benefits program – the fact
that we return significant dollars back to
Continued on page 12
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the members. (Assiniboia) also has nice
facilities to shop in and well-run operations.’’
Doug and Leila spent eight very happy
years in this community. By the time they
moved to Regina in 2001 – their seventh
move in just over 20 years – Doug and
Leila had garnered more than wide experience, great memories and a long list of
friends. They also had three children:
Ashton, Meghan and Benjamin, now 16,
13 and 11, respectively.
“Leila worked outside of the home up
until the time we had our first child, and
then she stayed home for many years to
raise the kids. She returned to the workforce a couple of years ago and she’s now
working in the Catholic school division in
one of their Regina schools. And she’s
enjoying it immensely.’’
Doug’s job as Regina Region Manager
for FCL involves overseeing the work of
about two dozen staff, most of who are frequently on the road supporting the efforts
of local retail co-operatives in southern
Saskatchewan.
“[Our] people might have 20 to 30
retails that they call upon and work with
directly. They would work everything
from general merchandising to new store
layouts, resetting of existing stores, dealing with merchandising problems, sales,
margins, profitability. . . .’’
When asked what brings him the most
satisfaction in his job, Doug is quick to
point to the people he works with.
“Watching them progress as they gain
experience and take on new challenges is
very satisfying. And the other thing that’s
enjoyable, from the retail side, is watching
the growth of sales and profitability at the
facilities.’’
One of the region office’s main functions is to deal with retails that are experiencing financial difficulties. Doug and his
staff attempt to improve their situations so
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they become profitable or more profitable.
He’s proud of his team’s track record.
“Last year, we didn’t have a single retail
that had a net loss’’
Like his greatest satisfaction, there was
little hesitation from Doug when asked
about his biggest challenge.
“I think if you ask virtually any one of
the people in our region it would be that,
while we can go out and suggest all we
want about something we believe needs to
happen at a particular retail, we have no
authority to make sure it happens. Retails
are autonomous entities. So while we may
give the best possible advice, things don’t
always work out.’’

“Last year, we didn’t have
a single retail that had a
net loss’’
The autonomous local boards may
have their own mandate or rationale for
doing things in a way that differs from that
prescribed by the regional office, he added.

Family Life
Beyond the work place, Doug says he
and Leila find great enjoyment in their
kids. Doug acknowledged Ashton is a
strong academic student when asked
whether, at 16, she was a bit young to be
entering Grade 12.
“She’s a very good academic student,’’
he allowed, adding: “She was advanced
one year.’’
Ashton “loves’’ drama, says Doug, but
more in a behind-the-scenes manner than
on stage. He said she has been stage manager for the past two years for her high
school drama productions.
Ashton is also in to horses, like her
mother.
“They take horseback riding lessons
together,’’ says Doug. “Leila had a horse

when she was younger and has a love of
the animals. Ashton has developed the
same admiration for horses.’’
Meghan, their younger daughter, is
also strong academically. She is also big
into dance. She’s “our little social butterfly,’’ says Doug. “She has a big group of
friends. So when you’re with her, she’s
either on the phone or text messaging
about 98 per cent of the time,’’ he says,
chuckling.
Benjamin is “a going concern,’’ says
Doug. “He’s a very avid sports guy. And
he’s taken piano, as have all our children.
Now he’s going to be getting into guitar.’’
Benjamin will start playing tackle football this year. He plays hockey, soccer,
lacrosse and baseball. “He’s pretty much
done it all,’’ says Doug.
“He’s a real character. He likes to jump
around and dance. Anything active, he
just loves to do it.’’
As for mom and dad, Doug goes golfing with Benjamin now and then, and
Leila enjoys the occasional game, as well.
However, Doug says he golfs nowhere near
as frequently as he did around the age of
10, when he visited the course dozens of
times a year. “Now it’s more like six or
seven times,’’ he says. “But it’s still fun.’’
Leila and Doug enjoy working in their
yard, but Doug points out his “job description’’ is quite different from Leila’s.
“Leila loves working with the flowers,
shrubs and trees. My involvement is fixing
the fence and repairing the deck.’’
Doug says he and Leila enjoy travelling
with the kids – when he was interviewed
for this profile, he and his family had just
returned from a road trip to Mount
Rushmore and area, returning via
Minneapolis.
“We had a great time,’’ he said, adding:
“We’d like to travel more frequently.’’
That would be just leisure travel, of
course. No furniture.
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LEGISLATION UPDATE
Alberta & British Columbia
In October 2007, the Alberta and
British Columbia governments appointed
a Joint Expert Panel on Pension Standards
(the Panel) to review the Alberta
Employment Pension Plans Act (EPPA)
and the British Columbia Pension Benefits
Standards Act (PBSA).
The mandate of the Panel is very broad
– to conduct a full and independent public review of pension standards in the two
provinces, and make recommendations for
sustaining and improving the pension legislation for Alberta and British Columbia.
As an interested stakeholder, the CSS
Pension Plan submitted its recommendations and concerns to the Panel of behalf
of its Alberta and BC plan members. The
Plan also participated in the Panel’s
Consultation Meeting process.
On November 14, 2008, the Panel is
expected to release its report of recommended changes to the Alberta and BC
pension legislation.

Alberta
Until recently, retiring Alberta members who wanted to take advantage of the
one-time 50% unlocking option when setting up a retirement income had to transfer the unlocked funds out of the Pension
Plan. The Alberta Employment Pension
Branch, has recently advised the CSS
Pension Plan that retirees who want to
take advantage of the one-time 50%
unlocking option when setting-up their
monthly pension or Variable Benefit payments from the Plan, no longer have to
transfer the unlocked portion out of the
Plan.
The one-time 50% unlocking option is
still available to those retirees who transfer
their pension funds to a Life Income Fund
(LIF) with a financial institution. The
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unlocked portion would then also be with
the retiree’s chosen financial institution.

Manitoba
Manitoba retirees who are 55 years of
age or older have a one-time opportunity
to unlock 50% of the funds that are in a
Life income Fund (LIF) or Locked-in
Retirement Income Fund (LRIF) with a
financial institution. In other words, a
Manitoba member who leaves
their pension funds in the
Pension Plan is not eligible for the one-time
50%
unlocking
option.
The CSS pension
Plan has lobbied the
Manitoba
Pension
Commission to change the
regulations so that retirees
who want to leave their
funds in the Plan can
also apply for the 50%
unlocking, without
any success however.
In this regard, the
CSS Pension Plan will
now allow Manitoba
retirees who transfer their
funds to a LIF or LRIF
in order to take advantage of the one-time
50% unlocking option
to transfer their funds
(i.e., the unlocked portion
and the balance of the
locked-in funds) back to
the Pension Plan.
Manitoba retirees
who want to transfer
their funds back to the
Plan, must do so within 30
days of the unlocking occurring

(which can take as long as 60 to 90 days
apparently), and must leave at least $2,000
behind in their CSS Pension Plan account
in order to keep it open.
Manitoba retirees interested in this
should discuss their intentions with the
Pension Plan before transferring their
funds out to a LIF or LRIF.
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STAYING THE COURSE
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The past year has been unkind to
investors. Most of the world’s stock markets have suffered double-digit losses, as
central banks have been forced to take
unprecedented actions to protect the
financial systems of America and Europe.
More recently, fears that a global slowdown will reduce the demand for commodities and energy have caused the
Canadian stock market to fall steeply.
Bonds have performed somewhat better, as
they often do in times of economic turmoil. Nevertheless, most “balanced” portfolios are in a loss position for 2008,
including the CSS Pension Plan’s Balanced
Fund.
The staff of CSS Pension Plan realize
that it’s difficult to watch the value of your
retirement savings fall, even for a short
time. After all, we are Plan members too.
Occasionally members contact us to ask,
“Why doesn’t the Plan do something to
stop the losses?” This is a good question.
Why don’t we make changes to our investment strategy to respond to short-term
economic conditions? Why do we “stay
the course” even when markets are weak?
The investment strategy of the
Balanced Fund is designed to produce
long-term growth. To meet this objective,
members’ contributions are invested in a
well-diversified portfolio of high quality
investments. Broad diversification and
quality constraints help to manage risk
(short-term volatility).
Based on an historical analysis of
investment markets, and with the assistance of our investment consultant, a target asset mix for the Balanced Fund was
developed. Different asset class combinations are tested to see if they will produce
adequate growth at an acceptable level of
risk. The most recent review by our
investment consultant was completed in
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2005. Based on this review, a new target
asset mix and benchmark were adopted.
The Balanced Fund’s benchmark is
60% equities and 40% fixed income
investments. Within these two general
categories, the Fund’s investments are allocated as follows:
20% Canadian Equities
15% U.S. Equities
7% EAFE Equities
(Europe, Australia and Far East)
10% Global Equities
(this mandate excludes
Emerging Markets)
8% World Equities
(this mandate includes
Emerging Markets)
38% Canadian Bonds
2% Short-term Investments
After establishing a suitable target, the
next task is to invest the Fund in the same
proportions. To do this, we go through a
detailed and methodical search process to
identify and hire the best investment managers available for each mandate. The
managers hired are then directed to invest
the funds placed with them in the asset
class or market specified. To minimize
tracking error from the Fund’s benchmark,
they are generally expected to keep these
funds fully invested.
The objective of our “active” managers
is to out perform an index for the market
in which the funds have been invested,
over rolling four-year periods. The objective of our “passive” managers is to closely track their benchmarks. Both “active”
and “passive” managers are not expected
to liquidate investments, hold funds out of
the market, or invest in “safer” assets

when markets are falling. This would be
market timing.
History shows us that moving into and
out of asset classes based on predictions as
to future market direction is likely to produce a lower return than maintaining a
target asset mix over long periods of time.
This is because investments are typically
sold too late, after they have already
declined in value or repurchased too late,
after they have already appreciated significantly. Such a “sell low” – “buy high”
strategy is not a prudent one for pension
savings. Most pension investment managers therefore do not make significant
changes in their holdings based on shortterm market changes.
A recent study of S&P 500 Index
returns from 1982 to 2001 performed by
Federated Investors confirms this. The
annualized return of the S&P 500 over
this twenty-year period was 15.1%. The
study then recalculated the index’s twentyyear returns assuming that an investor
sold out of the market in periods of weakness and then returned later after markets
had resumed their usual long-term
upward track. The problem with this
strategy is that when markets change
direction, they usually do so suddenly
with a substantial initial burst of buying or
selling. This study shows that if an
investor missed only the 10 best trading
days over the twenty years studied, his
annualized return would have been
reduced to 12.2%. If he missed the best 50
trading days (1% of the trading days over
this twenty year period), his annualized
return would have only been 5.4%.
We hire our managers to follow a specific strategy within a specific market. We
assess their performance, therefore, on
whether they continue to follow the
agreed strategy during periods of short-
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term market weakness. And because different strategies and different markets produce better or worse results over short
periods of time, even our best managers
have quarters and sometimes years when
their strategy does not out perform their
benchmark. This does not mean, however, that our investment managers are not
doing their job.
Because we want our managers to continue to use their proven long-term strategies even when they are not working in
the short run, we do not direct them to
change their strategy when markets fall.
And we do not tell them to liquidate the
investments we hired them to manage in
order to purchase “safer” investments. As
noted above, the Balanced Fund’s asset
mix, as a whole, has been chosen as the

one most likely to meet members’ return
and risk objectives over long periods of

time. Forcing our managers to change
their holdings would move the portfolio

away from its target asset mix. This, in
turn, could increase the risk and decrease
the returns received by members over the
long haul.
The Plan’s objective, therefore, is not to
direct the managers to sell their investments or change their investment strategy
when markets fall, but is rather, to ensure
that the Plan’s investment policy is followed, that the managers continue to follow the strategies outlined in our investment policy, and that our target asset mix
is maintained both in good times and in
bad. This is the best way to ensure that
the Balanced Fund will meet the long-term
risk and return objectives that have been
set on behalf of all CSS Pension Plan members.

WHAT IS PHASED RETIREMENT?
In December 2007 amendments to the
Income Tax Act were passed that permit
Phased Retirement. On March 19, 2008
the delegates to the Co-operative
Superannuation Society’s annual meeting
approved the necessary rule changes to
allow the CSS Pension Plan to offer Phased
Retirement to its members. However, the
pension legislation of some provinces will
also require amendments before members
can take advantage of this new provision.
Phased retirement allows older workers (age 55 and older) to convert up to
60% of their pension funds into a monthly pension, while they continue to work
and contribute to the Pension Plan1. So
far, only members whose funds are governed by Alberta and Saskatchewan pension legislation can take advantage of
Phased Retirement when taking a monthly pension.
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Currently, members whose pension
funds are governed by Alberta (AB),
Saskatchewan (SK) or Manitoba (MB)
pension legislation can take advantage of
Phased Retirement when using their pension funds for Variable Benefit (VB) payments. AB and MB members are still subject to the maximum annual VB payment
withdrawal limit in accordance with their
provincial pension legislation.
In addition to the above requirements
or restrictions, an employee member must
have the consent or agreement of his/her
employer before applying for Phased
Retirement.
Phased Retirement is expected to benefit both employee and employer members. Older employees will now be able to
semi-retire before fully retiring and
employers will be able to retain the skills
the older workers a little longer than
might otherwise be the case.

Employee members must exercise caution when considering Phased Retirement.
It is not suitable as a means for someone to
retire sooner than they could otherwise
afford. Using pension funds for Phased
Retirement can result in a significant
reduction in a member’s final amount
retirement income. This is because the
amount of contributions made during
Phased Retirement will be much less than
the value of the funds withdrawn as retirement income during Phased Retirement.
Members
considering
Phased
Retirement are therefore encouraged to
contact the Plan for a projection on how
this could affect their final retirement
income before entering an arrangement
with their employer.

1 To contribute to the CSS Pension Plan you must be
working for an employer member of the Plan.
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New

P ensions

A TOTAL OF 164 NEW PENSIONS STARTED DURING THE FIRST NINE
MONTHS OF 2008. THIS COMPARES WITH THE 156 NEW PENSIONS
STARTED IN THE FIRST NINE MONTHS OF 2007. THE FOLLOWING
NAMES ARE NEW PENSIONS THAT STARTED FROM MARCH 2008 TO
SEPTEMBER 2008 INCLUSIVE.

Phran R. McCarthy

Barry E. Welton

First Calgary Financial

Federated Co-op, Calgary

Raymond Mihalicz

Laura M. Zabrick

Plamondon Co-op

Beaver Creek Co-op, Lamont

An Asterisk * denotes that these pensioners are surviving spouses of
deceased members of the CSS Pension Plan.

Douglas E. Muir

ALBERTA
Carolyn Bendfeld

Jeffrey Feldberg

Central Alberta Co-op, Innisfail

Shirley Flasha

Lloyd K. Boswell
First Calgary Financial

Roy Brown
Calgary Co-op

Valerie Caldwell
Calgary Co-op

Ronald Cardy
Thorhild Co-op

Florence Chenier
Credit Union Central, Calgary

Renie V. Colburn
Drumheller Co-op

Nicoli Deck
Calgary Co-op

Yvonne Derheim
Calgary Co-op

Fay Dingwall
Calgary Co-op

Alfred A. Donald
Edmonton Co-op

Rosina Dreher
Calgary Co-op

Melinda Easton
Red Deer Co-op

Patricia Ellis

Pincher Creek Co-op
Boyle Co-op

Gloria Gillrie
Red Deer Co-op

Jack Gladstone
Vauxhall Co-op

Joan Hedstrom
Drumheller Co-op

Donna S. Henderson
Central Alberta Co-op, Innisfail

Bette Hied
Calgary Co-op

David Hinton
Calgary Co-op

Myrna M. Holtzman

Keith R. Myhre
Agrifoods Co-op, Edmonton

Roy Nodwell
Calgary Co-op

Corrie Phillips
Barrhead and District Co-op

Assunta Ranieri
Calgary Co-op

Edward Rawlyk
Calgary Co-op

Pat Renney
Calgary Co-op

Jacqueline Robert
Calgary Co-op

Allan J. Scott
Federated Co-op, Calgary

BRITISH COLUMBIA
Karen Briggs
Mackenzie Co-op

Anita Cooper
Bella Coola Co-op

Peter J. Jevans
Comox Co-op, Courtenay

Michel Froment
Ucluelet Co-op

Robert R. Hackwell
Alberni Co-op, Port Alberni

Terry Knull
Mainline Co-op, Salmon Arm

Bohdan Sych
Vanderhoof Co-op

Lisa G. Webster
Dawson Co-op, Dawson Creek

Federated Co-op, Calgary

Margaret SheppardBoone

Rachel L. Isaac

Credit Union Central, Calgary

MANITOBA
E. Eleanor Airey

Marjory D. Shera

Ken Angus

Wildrose Co-op, Camrose

Razika Khan
The Grocery People, Edmonton

Karen A. Knapp
Fairview Credit Union

Normand Lapierre

Medicine Hat Co-op

Gordon Shields
Superior Typesetting, Edmonton

Donna D. Smith

Calgary Co-op

New Horizons Co-op, Grande
Prairie

D. Wayne MacDonald

Ron W. Stojan

Credit Union Central, Calgary

Credit Union Central, Calgary

Margaret Marcy

Alex Evanisky

New Horizons Co-op, Grande
Prairie

Central Alberta Co-op, Innisfail

Olds Co-op

Thorhild Co-op

Jocelyn Thompson
Calgary Co-op

Marilyn F. Valantine

Hamiota Co-op
Valleyview Co-op, Virden

Anton Dueck
Interlake Co-op, Arborg

Eleanor G. Dueck
Assiniboine Credit Union,
Winnipeg

Jacob Fehr
Altona Credit Union

A. Raymond George
Portage Credit Union, Portage la
Prairie

Credit Union Central, Calgary
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Maureen F. Hall

Robert Van De Walle

Michael B. Dunn

Lorraine S. Moyse

Killarney-Cartwright Co-op

Pembina Co-op, St. Leon

Reta H. Houle

Wayne H. Warner

Community Health Services,
Saskatoon

Plainsview Credit Union,
Kipling

Swan Valley Co-op, Swan River

Arctic Co-op, Winnipeg

* Donna Fayant

Mark A. Perry

Federated Co-op, Saskatoon

Prairie Pride Credit Union,
Alameda

Diane Huselak

Gloria L. Way

Credit Union Central, Winnipeg

Westoba Credit Union, Brandon

Noreen Klassen

Louise Fedirko
Credit Union Central, Regina

ONTARIO
Patrick Foster

Audrey Fournier

Pembina Co-op, St. Leon

Credit Union Central of Canada,
Toronto

Phil Ganie

Arlene M. Lee

Suzanne L. Lacroix

Steinbach Credit Union

Wilfred Labossiere

Westoba Credit Union, Brandon

M. Jean MacLeod

Northland Credit Union,
Kapuskasing

Lloydminster Co-op
Biggar Co-op

Sr. Marie P. Gartner
Fides Co-op, Saskatoon

Bruce Phillips
Saskatoon Co-op

Martha M. Porter
Conexus Credit Union, Regina

June D. Ricklefs
Federated Co-op, Saskatoon

Darlene F. Stark
Pineland Co-op, Nipawin

Arctic Co-op, Winnipeg

Grace A. Tripp

Gloria G. Gregor

Larry W. Macsymic

Penfinancial Credit Union,
Welland

Davidson Co-op

Danny Wasylyshyn

Valerie Hodgson

FirstSask Credit Union,
Saskatoon

Neepawa-Gladstone Co-op

Charles Morison
Arctic Co-op, Winnipeg

Michael P. Murphy
Arctic Co-op, Winnipeg

Lulabell Petterson
Red River Co-op, Winnipeg

Garfield J. Pike
Arctic Co-op, Winnipeg

Patricia E. Sayer
Dufferin Credit Union, Carman

Fran Schwitek
Vantis Credit Union, Winnipeg

Jo-Ann Smotrycki
Domain Co-op

Donna L. Sveinson
Interlake Co-op, Arborg

Elizabeth M. Tanguay

SASKATCHEWAN
Elaine Blundell
Cupar Co-op

Eldon R. Braun
CSS Pension Plan, Saskatoon

Jeannine Carriere
Advantage Co-op, Redvers

H. Marney Charles
Stoughton Co-op

Harvey Cochet
Prince Albert Co-op

Marilyn J. Craig
East Central Co-op, Kelvington

Wanda Currie

Donna Holtby
Innovation Credit Union, Swift
Current

Guy D. Johnson
Midway Co-op, Leroy

Lise Laventure
BCU Financial, North Battleford

J. Orlynn Lowndes
East Central Co-op, Kelvington

Anne Marie MacNeil
Credit Union Central, Regina

Judy Malinowski
Saskatoon Co-op

Credit Union Central, Regina

Anna Mann

Ian Daykin

Concentra Financial Services,
Saskatoon

Westoba Credit Union, Brandon

FirstSask Credit Union,
Saskatoon

Shirley Unrau

Alison Denis

Winkler Co-op

Heartland Credit Union,
Humboldt

BCU Financial, North Battleford

Pamela M. Marzolf
Tugaske Co-op

Patrick McKinnon
Conexus Credit Union, Regina
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In

R emembrance

IN THIS REGULAR COLUMN WE ACKNOWLEDGE THOSE PENSIONERS WHO ARE NO LONGER WITH US. TO THEIR FAMILY AND
FRIENDS WE EXTEND OUR SINCERE CONDOLENCES.
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Elizabeth Allen

Melba L. Deering

Brian Lawson

Lily Small

Calgary Co-op
Calgary AB

Medicine Hat Co-op
Medicine Hat AB

Mainline Co-op
Salmon Arm BC

Ukrainian Farmers Co-op
Fisher Branch MB

Rose Ames

Cecil Ditson

Donald J. Martin

Enid Smith

Hartney Co-op
Hartney MB

Kindersley Co-op
Kindersley SK

Federated Co-op
Winnipeg MB

Community Health Services
Saskatoon SK

Katherine Anderson

Aleen S. Doney

Carol Mazur

Ella V Sokolan

Calgary Co-op
Calgary AB

Manitoba Co-op Honey Producers
Winnipeg MB

Beausejour Co-op
Beausejour MB

Horizon Credit Union
Manning AB

Peter Bartoshyk

Fred Dowholis

James McGarvey

Fred A. Sorge

St. Paul Co-op
St. Paul AB

Yorkton Co-operative Assoc
Yorkton SK

Sherwood Co-op
Regina SK

Pincher Creek Co-op
Pincher Creek AB

Douglas Beattie

Florence Ferland

Tage N. Mikkelsen

Calgary Co-op
Calgary AB

Ponteix Credit Union
Ponteix SK

Eckville Co-op
Eckville AB

Helen Sporleder

Thelma R. Berglund

Raymond Girardin

J. Edward Mills

Vermilion Bay Co-op
Vermilion Bay ON

Gravelbourg Co-op
Gravelbourg SK

Parkway Co-op
Roblin MB

Ena M. Bitschy

Dolores Graham

Jean C. Molland

Indian Head Credit Union
Indian Head SK

Credit Union Central
Calgary AB

Calgary Co-op
Ponoka AB

John Bomak

Shirley Hiebert

Beatrice Paramzchuk

Valleyview Co-op
Virden MB

Steinbach Credit Union
Steinbach MB

Meadow Lake Co-op
Meadow Lake SK

Janice Bowers

Lewis M. Hill

Mogens Piepgrass

Elbow Credit Union
Elbow SK

Killarney-Cartwright Co-op
Killarney MB

Dawson Co-op
Dawson Creek BC

Donald Buksa

John Hnatiuk

Viola L. Prokopow

Lloydminster Co-op
Lloydminster SK

Ukrainian Farmers Co-op
Fisher Branch MB

Federated Co-op
Saskatoon SK

Douglas M. Campbell

Dorothy R. Hopkins

Mel Rewakowsky

Prince Albert Credit Union
Prince Albert SK

Calgary Co-op
Calgary AB

Gateway Co-op
Canora SK

Prince Albert Co-op
Prince Albert SK

George A. K. Campbell

Shirley C. Jensen

Ronald L. Richardson

Hamiota Co-op
Hamiota MB

Pioneer Co-op
Swift Current SK

Calgary Co-op
Calgary AB

Glen Wendt

John W. Caswell

Marjorie M. Kennerley

Dora Riley

Edmonton Co-op
Edmonton AB

Pioneer Co-op
Swift Current SK

Calgary Co-op
Calgary AB

Ivan Cataford

Lorna Kirk

Wesley A. Robbins

CBC Employees Credit Union
Winnipeg MB

Terrace Co-op
Terrace BC

Co-op Superannuation
Saskatoon SK

John Chornoboy

Michael Konowal

Richard Robinson

Federated Co-op
Calgary AB

Prairie Co-op
Melville SK

New Horizons Co-op
Grande Prairie AB

Charles J. Davidson

William Krygsveld

K. Ernest Sastaunik

Calgary Co-op
Calgary AB

Federated Co-op
Canoe BC

Federated Co-op
Regina SK

Federated Co-op
Regina SK

Bohdan Strilchuk
Swan Valley Co-op
Swan River MB

Peter Thacyk
Midway Co-op
Leroy SK

Henry Till
Edmonton Co-op
Edmonton AB

Anne Tumack
Gateway Co-op
Canora SK

Metro J. Wasyliw

Beaver River Co-op
Bonnyville AB

S. A. Wilson
Federated Co-op
Edmonton AB
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Election of Saskatchewan Employee Delegates
E

mployee delegate elections are held
on a rotating two year basis by region
or group. In January 2008, delegates representing the pensioner group, and all
regions, other than Saskatchewan, were
elected for a 2 year term.
For 2009, the election of employee
delegates will be held only for the
Saskatchewan region.
This is the official notice of the calling
of an election for January 19, 2009 to elect
7 employee delegates for a 2 year term,
representing the Saskatchewan region.
All delegates will be expected to

attend the Co-operative Superannuation
Society annual meeting on Friday,
March 20, 2009.
A nomination form for employee
members in the Saskatchewan region is
printed below. In addition to completing
the nomination form and questionaire on
the reverse of the nomination form, candidates are requested to forward a recent
photo or jpeg image to appear in the
information sheet accompanying the ballot.
Nominations are to be forwarded to
the Returning Officer, and received by no

later than 4:30 p.m., Monday, December
1, 2008.
Upon close of nominations the Returning
Officer will prepare the necessary ballot, containing the names of the qualified nominees,
and arrange distribution of such ballots to
employee members in Saskatchewan for
whom contributions and a completed application for membership has been received by
CSS prior to November 1, 2008.
Bill Turnbull
Returning Officer

PLEASE CLIP

CO-OPERATIVE SUPERANNUATION SOCIETY
BOX 1850, SASKATOON, SASKATCHEWAN S7K 3S2

LATE
DON’T NOMINATION FOR SASKATCHEWAN REGION DELEGATES NOMINATIONS
WILL BE
DELAY
REJECTED
Must be received by December 1, 2008

R
N
A
FO EW
H
C
T
S
A
R
K
E
S
B
M
SA
E
Y
M
L
ON
Date:

We, the undersigned, nominate
of

(Candidate’s Name)

(Address)

in

SASKATCHEWAN

Name of Employee Member (Please Print)

1
2
3
4
5

for delegate.

Signature of Employee Member

N.B. - To be valid nominations must be signed by five voting employee members.
I hereby consent to allow my name to stand for election as an employee delegate to the Co-operative Superannuation Society.

Signature of Candidate
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Occupation of Candidate
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Everything You Wanted To Know About Being a
Delegate - But Were Afraid To Ask!
●

Delegates are required to attend the annual meeting of CSS (1 day), and any special delegate meeting necessary during their term. The need for such special meetings has been all but non-existent in recent years.

●

Delegates, as representatives of the members, are the only ones able to effect a change in the bylaws or rules of the
Plan as such bylaws and rules affect benefit provisions.

●

Delegates elect the Board of Directors. While each delegate has the right to be nominated for such elections, each
delegate also has the right to refuse such nomination.

●

Delegates receive a per diem of $196 for attending meetings plus out-of-pocket expenses.

●

Being a delegate is a responsible position – however it does not require a significant time commitment.

CONSIDER BEING A CANDIDATE FOR ELECTION AS A DELEGATE THIS YEAR!
PLEASE CLIP

QUESTIONNAIRE TO BE COMPLETED BY EACH CANDIDATE
NOTE: The purpose of this questionnaire is to provide information for the voters and to give them some knowledge of employee members who have been nominated.

Name of Candidate

Social Insurance Number

Present employer
Position now held
Co-op or Credit Union experience:

Educational Achievements:
Please provide any brief comments you may have about the future direction of CSS in areas such as investments, member education, plan provisions, etc.
A) Plan Provisions:
B) Investment Strategy:
C) Member Education & Services:
My photo is enclosed
Date

20

Signature
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We’ve got a plan...

Have you thought about what a
TAX FREE Savings Account
could do for your retirement plan?
Advantage Credit Union
www.advantagecu.com
752.7408

Affinity Credit Union
www.affinitycu.ca
934.4000 or 866.863.6237

Conexus Credit Union
www.conexus.ca
780.1666 or 800.667.7477

Cornerstone Credit Union
www.cornerstonecu.com
Tisdale: 873.2958
Yorkton: 783.9433

Innovation Credit Union
www.innovationcu.com
800.381.5502 or 866.446.7001

Synergy Credit Union
www.synergycu.ca
866.825.3301

Weyburn Credit Union
www.weyburn.cu.sk.ca
800.667.8842

It happens every year. New ads appear reminding you that
retirement is just around the corner. And how should you be
preparing for that event? With a registered retirement savings plan
(RRSP), of course. But the truth is, an RRSP isn’t your only option.
Depending on your situation, you can start saving for retirement
with a Tax-Free Savings Account (TSFA) — or investing in a
combination of both.
Our Credit Unions have Financial Planners and Investment
Specialists on staff. They would be more than happy to discuss your
retirement goals and help you achieve them. They can develop a
personal financial plan designed just for you. They’re also available
for plan reviews to ensure your goals haven’t changed.

We’ve got a plan too....to help you succeed.
Complete Financial Service

 Financial Planners  Investment Specialists
Knowledgeable Experts

