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YEAREND PROCEDURES FOR 2007 PENSION CONTRIBUTIONS
Attention Managers and Payroll Departments
Contribution Deadline
for 2007
he deadline for 2007 pension contriT
butions is Monday, December 31,
2007. Because the unit price for the
Balanced Fund and the Money Market
Fund are updated each day, all contributions must now be receipted on the actual
date of deposit into the Plan’s account.
The year-end contribution deadline is
therefore the last business day of the year.
As a result, there could be a slight difference between the total pension contributions shown on a members’ 2007 Annual
Statement and the pension contributions
shown on his/her 2007 T4 slip if all of the
2007 contributions were not received
before the end of the calendar year.
Any 2007 pension contributions
received in 2008 (i.e., after December 31,
2007) will be reflected on members’ 2008
Annual Statements.

Remitting Contributions
Managers and payroll departments
should keep in mind that pension legislation generally requires that all contributions be remitted to the Pension Plan within 30 days after being deducted from an
employee’s pay. Thus, any delays in remitting pension contributions to the Plan may
be contrary to pension legislation.

CSS Pension Plan
Registration Number and
T4 Information
The CSS Pension Plan’s RPP registration number is 0345868. This number
must be indicated in “Box 50 - RPP or
DPSP Registration Number” on all
employee T4 slips.
The amount reported in “Box 20 - RPP
Contributions” on an employee’s 2007 T4
slip must include the combined total of
the employee’s regular required pension
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contributions, plus any employee additional voluntary contributions made to the
Plan for 2007. (Amounts contributed by
the employer are not included in Box 20).
Employers must report the 2007
Pension Adjustment (PA) amount in “Box
52 - Pension Adjustment” on all employees’ T4 slips for 2007. The 2007 PA
amount is simply the combined total of all
required (matched) employee and
employer contributions, plus any employee additional voluntary contributions,
plus any voluntary employer contributions for 2007. In other words, the
amount reported in Box 52 of an employee’s 2007 T4 slip includes ALL contributions to the Pension Plan made by and on
behalf of the employee for 2007. Canada
Revenue Agency (CRA) uses the 2007 PA
amount when calculating an employee’s
2008 RRSP contribution limit, which is
reported on the employee’s 2006 Notice of
Assessment (the 2007 PA amount reduces
the amount that an employee can contribute to an RRSP for 2008).

Pension Adjustment
Reversal (PAR)
If an employee member terminates
his/her employment before obtaining vesting (i.e., ownership) of the employer contributions, and subsequently withdraws
his/her own employee contributions from
the Plan, the employer contributions
made on his/her behalf are forfeited.
(Vesting is obtained after completing two
years of continuous working service).
These forfeited employer contributions
are reported as a PAR in order to re-establish the employee member’s RRSP room
that would otherwise be lost. The CSS
Pension Plan is required to submit PARs
for the appropriate employee members to
CRA, thus no action is required by the
employer members.

CSS Pension Plan
Contribution limit for 2008
For 2008 the CRA maximum pension
plan contribution limit for employee
members of defined contribution pension
plans, such as the CSS Pension Plan, is
scheduled to be the LESSER of:
❏ 18% of the employee’s compensation
for the year, or
❏ $21,000 (the maximum dollar limit
for the year).
Please note that this maximum dollar
limit is $1,000 more than the 2007 maximum dollar limit of $20,000.
For example, if an employee will have
an annual salary of $30,000 in 2008,
his/her pension plan contribution limit for
the year will be $5,400 (i.e., 18% of
$30,000). However, if the employee terminates his/her employment on June 30,
2008 and earns $15,000 year-to-date, then
his/her year-to-date pension plan contribution limit at June 30, 2008 will be
$2,700 (i.e., 18% of $15,000). If an
employee will earn more than $116,667 in
2008, his/her pension contribution limit
will be $21,000 for 2008.
The CSS Pension Plan does not know
an individual employee’s compensation for
the year. Therefore, it’s the responsibility
of the employer (i.e., payroll department)
to ensure that the combined employee
and employer contributions, plus any
additional voluntary contributions to the
Plan are within each employee’s own pension plan contribution limit for the year.
An employee’s 2008 CRA maximum contribution limit to the CSS Pension Plan is
separate from the maximum amount that
he/she can contribute to a personal RRSP
for 2008.
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NEWS BRIEFS
New Investment
Manager Hired
he CSS Pension Plan is pleased to announce
that Brent Godson has agreed to join the
Plan as Investment Manager effective October
9th, 2007.
Brent was previously employed by FirstSask
Credit Union as Manager of Centralized Branch
Administration. Previous to this position, he
was FirstSask’s internal auditor. He also has
prior experience with Canada Revenue Agency
and one of Canada’s chartered banks.
Brent holds a Bachelor of Commerce degree
from the University of Saskatchewan with a
major in accounting. He is a Certified
Management Accountant and plans to become a
candidate in the Chartered Financial Analyst
program offered by the CFA Institute. Brent, his
wife, Bev, and their two children Ethan and Liv,
are long time residents of Saskatoon.
Brent will work with the Plan’s current
Investment Manager, Eldon Braun, until the end
of the year. Eldon has announced that he will
retire effective January 31, 2008 (see the article
on page 10).
A more detailed introduction to Brent will
appear in the Spring 2008 edition of TimeWise.

T

The CSS Pension Plan wants the following individuals. They are “guilty” of
not advising the Plan of their current address after moving. As a result they
have not received their most recent Annual Statement. All of the following
members have or will soon reach the Plan’s normal retirement age of 60.
Rosemarie Bone
Stan Bury
Charles Bylow
Barbara E. Callaghan
Britta N. Chalmers
John A. Corkett
Harold Elliott
Donald W. Johnson
Ronald Johnson
Stuart R. Johnson
Geneva I. Johnston
Douglas E. Kraft
Joan Kuss
M. Jean MacLeod
Phyllis Perry
Lyn Roberts
Larry W. Shields
William D. Smith
Rajen Sukhadia
Larraine Toews
Eleanor Trischuk
N. Gail Turner
W. Bernard Wood

Vanderhoof Co-op
Credit Union Central of Saskatchewan
Credit Union Central of Alberta
Boyle Co-op
Linden Trading Co-op
Arctic Co-op
Calgary Co-op
Federated Co-op, Regina
Federated Co-op, Saskatoon
Edmonton Co-op
Peace Country Co-op
Credit Union Central of Saskatchewan
Credit Union Central of Alberta
Arctic Co-op
Federated Co-op, Calgary
Rimbey Co-op
Arctic Co-op
Red Deer Co-op
Concentra Financial
Arborg Co-op
Tuxedo Credit Union
Credit Union Central of Saskatchewan
Federated Co-op, Saskatoon

If you know the whereabouts of any of the abov
e,
please advise the CSS Pension Plan, or have them
contact the Pension Plan directly. Sorry no
reward will be offered for their discovery.

2

TimeWise • Fall 2007

ATTENTION RETIREES!
he CSS Pension Plan is pleased to
announce that it is continuing its tradition of providing the December pension payments to pensioners prior to the
holiday season. Accordingly:
• Pensioners whose pension payment is deposited directly into a
credit union or bank account:
your pension payment will be
deposited into your account on
Wednesday, December 19 instead
of December 26.
• Pensioners receiving monthly
cheques by mail: your cheque will
be mailed from the Pension Plan’s
office on Monday, December 17.

T
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2008 Income Tax Changes
Income tax changes effective January
1, 2008 may mean that the after-tax
amount of your monthly pension or
Variable Benefit (VB) payment you
receive in 2008 could be different than
the amount you received in 2007.
If you are turning 65 in 2008, the CSS
Pension Plan will be sending you federal
and provincial Personal Tax Credits
Return (TD1) forms early in 2008. Once
you receive these forms you should complete and return them as you may be eligible for all or part of the federal and
provincial Age Exemption amounts.
Someone aged 65 or older whose total
net income in 2008 is less than the federal and provincial minimum threshold
amount can claim the full Age
Exemption when calculating his/her
federal and provincial income tax
payable for 2008. However, someone aged 65 or older whose total net
income exceeds the minimum
threshold in 2008, will have their
Age Exemption reduced by 15% of
their net income in excess of the
minimum threshold. Someone
aged 65 or older whose total net
income exceeds the maximum
threshold amount in 2008, will
not be eligible for any of the Age
Exemption amounts.
Retirees wishing to find out
how much of the federal and
provincial Age Exemption they
may be eligible for should get the
federal and appropriate provincial Personal Tax Credits Return
forms (TD1) and applicable
worksheets. In addition to the
CSS Pension Plan’s office, the
2008 TD1 forms will be available

on the Canada Revenue Agency (CRA)
Web site at www.cra-arc.gc.ca, or by calling CRA at 1-800-959-2221, but not until
late 2007 or early 2008. Retirees who
need help completing the TD1 forms can
call the CRA general enquiries line, toll
free, at: 1-800-959-8281.
If you are already 65 or older you
should keep the above in mind if you
expect your 2008 total net income to
exceed the minimum threshold amount.
If you fall into this category, you can
arrange to have extra income tax withheld from your monthly pension or VB
payment.

T4A Slips
The T4A slips for 2007 will be mailed
directly to retirees by early February
2008. Watch your mail, as you will
require the T4A slip when filing your
2007 Income Tax Return. CRA regulations state that a T4A slip must only be
issued when total payments for the year
are more than $500.
If your total payments from the CSS
Pension Plan for 2007 are less than
$500, you will not receive a T4A for
2007. However, you still must declare the
total of your payments that you received
in 2006 on your Income Tax Return.
Pension payments and VB payments
from the CSS Pension Plan qualify for the
Pension Income Exemption (i.e., when
calculating the tax credits) on your
Income Tax Return. These payments
also qualify for the Pension Income
Splitting provision contained in the 2007
Federal Budget.1
1 Many of the provinces have also introduced
Pension Income Splitting when calculating
provincial income taxes payable.
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OPERATIONS UPDATE - August 31, 2007
31/08/2007

31/08/2006

Change

$2,523,222,846
$76,547,033
$58,265,396
$26,971,944
$2,133,022

$2,351,435,274
$66,921,202
$53,638,254
$26,083,854
$0

7.32%
14.38%
8.63%
3.40%

Administrative Expense

$1,014,459

$1,081,517

-6.20%

Investment Expense

$2,573,149

$2,054,488

25.25%

Net Assets Available for Benefits
Repayments & Transfers Out
New Contributions
Pension Payments
Variable Benefit Payments

With the unitization of the Plan’s investment funds in 2005, “net assets available for benefits” now includes interests, gains and losses for the current year.
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Bond Index (Canadian Bonds) rose only
0.19%.
Modest gains in Non-North American
and U.S. equities when valued in local currencies were converted to modest losses
when valued in Canadian dollars. After
allowing for a significantly stronger
Canadian dollar as compared to Euro and
the U.S. dollar, the EAFE Index (NonNorth American Equities) declined by
2.36% and the MSCI World Index (Global
Equities) fell by 3.04%. However, the
Plan’s passive synthetic U.S. equity mandates, which are free from currency
impacts, increased in value. From January
1 to August 31, the S&P 500 Index (U.S.

Fund Return
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The Plan continued to experience
moderate growth over the twelve months
from September 1, 2006 to August 31,
2007. Repayments and transfers to inactive members increased significantly over
the first eight months of the year. August
31st also marked the first anniversary of
the Plan’s new Variable Benefit Payment
retirement income option.1 Investment
expenses increased significantly, mainly
due to growth in the value of the investments. The Plan also hired a new active
EAFE Equity manager at the end of June,
which increased the Plan’s investment
expense in July and August. Over the long
term, this new active equity manager is
expected to produce a net gain after fees.

31
/0
1/
20
07

Plan Growth

Falling U.S. house prices and an
increase in U.S. mortgage defaults resulted
in extreme market volatility in July and
August. The S&P/TSX (Canadian equities) produced strong returns during the
first half of the year before suffering a significant correction from July 19 to August
16. The Canadian bond market has been
weak so far this year, as central banks in
Europe and Canada have increased interest rates and the U.S. Federal Reserve has
held rates steady. To August 31st, the
S&P/TSX Index (Canadian Equities) rose
by 7.50% while the PCBond Universe

Rate of Return

S

Investment Markets2

31
/1
2/
20
06

elected information relating to the CSS
Pension Plan’s operations for the first 8
months of 2007 (to August 31st) appears
above. The regular Quarterly Update for
the third quarter of 2007 will be distributed to all employer members in mid to
late October. As always, employers are
asked to share the Quarterly Update with
their employees. Members who have
Internet access can find the Plan’s
Quarterly Update in the “What’s New” section of the Plan’s web site at
www.csspen.com
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Continued from page 4

Large Cap Equities), hedged to Canadian
dollars, gained 4.17% while the S&P 400
Index (U.S. Mid Cap Equities), hedged to
Canadian dollars, rose by 7.12%.

Fund Unit Prices
Dividends, interest, and investment
gains and losses for the current year are
now allocated continuously to members
through changes in fund unit prices. In
January, the opening unit price for the
Balanced Fund was $12.62 while the
Money Market Fund opened the year at
$10.62. On August 31st, 2007, the unit
price for the Balanced Fund was $12.94,
while the unit price for the Money Market
Fund was $10.90. The percentage change
in each fund’s unit price from the beginning of the year to the current date is its
year-to-date investment return. For the
first eight months of 2007, the return on
the Balanced Fund was 2.58%, while the
return on the Money Market Fund was
2.74%.

Return Expectations
Over the summer of 2007, markets
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have been unusually volatile. Although
the world economy continues to show
strength, stock and bond prices have been
impacted by fears that a slowdown in the
U.S. housing and mortgage sectors will
cause a recession in the U.S., while normal
liquidity has all but evaporated in what is
usually one of lowest risk sectors of the
markets – short-term investments.
At this point, there is still considerable
uncertainty about when this short-term
“credit crunch” might end. There is also a
concern that tightening credit will reduce
the earnings of hedge funds and banks. In
significant part, this concern results from
a lack of transparency in the market for
structured or derivative debt products
based on U.S. mortgages. Investors are
uncertain about the size of potential losses in these products. The current disruption in short-term debt markets is impacting the value of all investments, including
the stocks and bonds held in the Balanced
Fund. It is therefore impossible to estimate what the Balanced Fund’s unit price
might be on December 31st. However, we
are confident that the Balanced Fund will
continue to produce sufficient growth to

produce a reasonable retirement income
over the long term.
To August 31st, 2007, the Balanced
Fund has gained more than 50% on a
cumulative basis since its last annual loss
in 2002. Over the short-term, however,
the unit price of the Balanced Fund can
decline. With this in mind, members are
reminded that they have the option of
moving some or all of their account into
the Money Market Fund to reduce risk as
they near retirement, although basing
such a decision on short-term market conditions is not recommended. Rather,
members near retirement should make
this decision based on how and when they
intend to start converting their CSS
account into retirement income.
Members who are not near retirement are
encouraged to take a longer-term view.

1 Available only in BC, AB, SK and MB.
2 All returns are stated in Canadian dollars. All
indices quoted are “total returns” including price
changes and interest or dividends accrued to
August 31.
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THE “CREDIT CRUNCH” OF 2007
ver the summer of 2007, stock and
bond markets were unusually volatile,
first rising sharply in July and then giving
back about half of the year’s gains in
August. From July 19 to August 31, the
S&P/TSX Index (Canadian Equities)
declined by about 8%.
Initially, equity investors were worried
that falling house prices and rising foreclosure rates in the United States would
lead to a drop in U.S. consumer spending,
causing a global recession. Although
markets have recovered somewhat from
the lows reached in the middle of August,
the possibility of a U.S. “consumer lead”
recession may still come to pass. More
recently, however, the U.S. housing and
mortgage sectors have impacted markets
in a more immediate way. Around the
world, there has been a sudden and severe
disruption in the market for short-term
investments.
Short-term investments typically
include T-bills issued by the Government
of Canada, provincial short-term debt, and
short-term debt issued by corporations.
Terms to maturity for short-term debt usually average around 90 days, with a maximum of 360 days. Rather than leave cash
assets idle, large corporations and institutional investors, like the CSS Pension Plan,
invest these funds in short-term investments. Over the past ten years, however,
less short-term debt has been issued by
federal and provincial governments, as
their need to borrow money to fund budget deficits has ended. To replace declining
government issues, a new form of shortterm investment has been created – assetbacked commercial paper (ABCP).
ABCP is short-term debt issued
through a private investment vehicle
backed by a securitized portfolio of longerterm debt, such as auto loans, credit card
receivables, trade receivables, mortgages,

O
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and structured products or derivatives
based on mortgages. In Canada, there are
two different kinds of ABCP. “Bankissued” ABCP, as the name suggests, is created, issued and backed by Canada’s chartered banks. “Third-party” ABCP is created and issued through a private investment vehicle, backed by a line of credit
arranged with a “third-party” lender.
Most ABCP is over-secured – that is,
the value of the assets held to secure the
issue exceeds the value of the issue.
Rating agencies rank this type of ABCP as
highest credit quality, or R-1 (High).
Many large corporations and institutional
investors hold ABCP. Individuals can also
hold ABCP, albeit indirectly, through ownership of “money market” mutual funds.
In the middle of August, the market for
short-term debt was hit by a “credit
crunch”. This occurred as hedge funds
trading in structured products based on
U.S. mortgages disclosed significant losses, causing panicked bankers and
investors to become unreasonably riskaverse, hoarding cash. Loans on normal
terms ceased to be available, even to credit-worthy borrowers. The cause of such a
financial panic is usually an unanticipated
event that reveals an immeasurable source
of risk. Investment risk that cannot be
measured cannot be hedged. Investments
that are subject to immeasurable risk cannot be priced. As a result, trading stops
and the market collapses.
In August of 2007, investors suddenly
became concerned that the securitized
loans that backed ABCP might contain
low credit-quality or “sub-prime” U.S.
mortgages. However, the structure of
these investment vehicles did not allow
investors to see the actual backing assets.
There was no way to estimate the risk of
loss and therefore, no way to price the
commercial paper. As a result, within a

few days, the market for ABCP collapsed
and trading ceased.
Short-term interest rates began to creep
upward as worried bankers stopped lending to each other. In response, the U.S.
Federal Reserve, the Bank of Canada, the
Bank of England and the European
Central Bank injected billions of dollars of
additional liquidity into the markets in an
effort to keep short-term interest rates
down, and to ensure that credit continued
to be available to the issuers and purchasers of ABCP.
In Canada, the “big five” chartered
banks quickly confirmed that they would
ensure the liquidity of “bank-issued”
ABCP, and normal trading in this type of
ABCP therefore resumed. “Third-party”
ABCP, however, was a different story.
When trading ceased and issuers contacted their third-party lenders to obtain funds
to redeem maturing issues, their lenders
declined, arguing that the cessation of
trading was not a triggering event under
the loan agreement. At the time of writing, therefore, “third-party” ABCP is still
not trading in Canada.
Although third-party lenders have
declined to extend credit, they are meeting
with issuers, regulators and investors in an
attempt to re-establish a normal trade in
“third-party” ABCP. The result of these
discussions may not be known for weeks.
In the meantime, the holders of matured
issues have not been repaid, and shortterm interest rates remain higher than normal, as investors remain concerned that
some of the loans backing these issues
may be shaky U.S. mortgages.
The CSS Money Market Fund does not
hold any “third-party” ABCP. It does hold
“bank-issued” ABCP that continues to
trade normally with the backing of the
Canadian banking sector. No disruption
in the pricing of the CSS Money Market
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(Large Cap U.S. Equities) and the S&P
400 (Mid Cap U.S. Equities). These
pooled funds contain “third-party” ABCP.
The value of this ABCP represents about
2.4% of the total value of the Balanced
Fund. If 100% of the assets backing this
“third-party” ABCP proved to be completely worthless, this would be the maximum loss to the Balanced Fund.
At the date of writing, negotiations
between issuers, bankers, regulators and
investors are continuing. Since the units

held in these pooled funds are not
required for short-term liquidity, a longerterm solution could resolve the issue. In
the meantime, however, the returns on
these pooled funds will be slightly lower
than the U.S. equity indices that they
track, since no further interest will be
accrued on the “third-party” ABCP held
until normal trading resumes, or a longerterm solution is reached.

WEBSITE BEING REDESIGNED

shops will be posted in the “Seminars &
Workshops” area of the website. Members
will also be able to request a registration
form for the upcoming seminars and
workshops.
A brand new area to the web site will
be “Investment Funds”. Here visitors will
find information about the Balanced Fund
and Money Market Fund, including current and past unit prices. Fact Sheets for
each of the Funds will also be available
here. Members will also be able to download the Investment Choice booklet and
Investment Instructions form, if they are
considering a change in how they want to
invest their funds in the Plan. There will
also be information on the Pensions
Fund1, as well as the current and past pension conversion rates (i.e., “annuity”
rates).
The Links area of the web site will have
links to other web sites that are of interest
to members.
From the “Contact Us” area, members
will be able to request Pension Projections
and Variable Benefit illustrations, submit
address changes as well as general
inquiries.
If visitors to the web site cannot find
what they are looking for, there will be a
“Search this Site” feature that will be helpful.
Watch for the launch of the newly
redesigned web site later this year.

Continued from page 6

Fund has therefore occurred to date.
Within the CSS Balanced Fund there is
a short-term mandate used to provide liquidity. This mandate does not contain any
“bank-issued” or “third-party” ABCP. The
short-term investments held for liquidity
in the Balanced Fund therefore continue
to trade normally.
However, the Balanced Fund also holds
units in two passive synthetic U.S. equity
pooled funds that track the S&P 500

The CSS Pension Plan’s web site
www.csspen.com is being redesigned. It is
going to have a fresh new look as well as
some new features that we are sure members will appreciate.
On the home page, visitors will be able
to check “What’s New” with the CSS
Pension Plan. The most recent Quarterly
Update will be posted here as well as past
Quarterly Updates. Any changes to legislation affecting Plan members will also be
posted here, as well as overviews of recent
Board of Director meetings and Annual
Meetings.
As with the current version of the web
site there will be an “Employer Area”,
where employers will be able to submit
their contribution lists to the Plan via the
web site. As well, forms that employers
commonly use will be available here.
If a member cannot find an answer to
his/her question in The Plan in a Nutshell
booklet (in the “Publications” area of the
web site), then he/she can check the
“FAQs” (Frequently Asked Questions)
area of the web site, which will have
answers to some other questions that
members commonly ask. Members are
also always free to contact the Plan’s office
for answers to their questions.
A Personal Access Number (PAN) will
still be needed by members to take advan-
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tage of the features of the “Members Only”
area of the web site. Members will still be
able to get up-to-date balances of the value
of their funds in the Plan. However, a
notable enhancement to the “Members
Only” area will be the ability to do Pension
Projections. Members will eventually be
able to do Pension Projections on their
own, for possible retirement dates of their
choosing, as well as modify some of the
assumptions such as rate of return and
annuity rate. There will also be more
information provided with respect to the
member’s account, including the ability to
view the member’s recent Annual
Statements.
Many of the Plan’s publications will be
available in Adobe pdf format in the
“Publications” area of the web site. Not
only will the current issue of the Annual
Report and TimeWise be available but so
will past issues.
The Forms area will have the various
Employee Membership Application forms,
forms for members to transfer their funds
out, forms related to designating a beneficiary(ies), various forms for pensioners
and Variable Benefit recipients, as well as a
number of other forms.
The upcoming tentative schedule for
the Plan’s Retirement Planning Seminars
and Retirement Income Options work-

1 This is the Fund from which pensioners receive
their lifetime monthly pension payments.
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SAVING FOR RETIREMENT
(adapted from the CSS Pension Plan’s Future
Financial Freedom workbook)
Lots of people like to buy lottery tickets. It may be entertaining, but it’s not the
best way to create a retirement nest egg.
Consider what could happen if a young
man saved $10 every week over a 40 year
period, instead of buying lottery tickets.
He would not have to worry about
whether or not his numbers came up. He
could invest the money and expect investment earnings over time, although he
could not be certain as to what the average
rate of return would ultimately turn out to
be.
The chart below shows that even if he
were to earn just 2% on average, he would
still save enough to purchase a modest lifetime monthly pension starting at Age 60.

Save $10 a Week for 40 Years
Rate of Return Nest Egg Amount Monthly Pension
2%

$31,825

$193

4%

$51,218

$311

6%

$86,291

$524

8%

$151,265

$919

10%

$274,017

$1,665

12%

$509,766

$3,098

Start Saving Early
A savings program doesn’t depend on
luck. It depends on discipline and prudent money management. When is the
best time to start your retirement savings
plan? The best time to start was the day
you started working. The second best
time to start is today.
If you start saving early, you’ll have
more time to generate more investment
income. At retirement, you will find that
your retirement nest egg contains more
dollars that originated from investment
income, and fewer dollars that were
deducted from your pay cheque.
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Make the Most of Your CSS
Account
Together with your employer, the CSS
Pension Plan will help you to build up
your retirement nest egg. Your required
contributions are matched by required
contributions from your employer, dollar
for dollar. This doubles your earning
power.
Furthermore, you may make additional voluntary contributions to your CSS
Account, further augmenting your earning
power.
The government allows you to defer
tax on all your contributions to your CSS
Account, and also on the investment
income earned thereon, until such time as
you draw money out. This means that the
monies saved in your CSS Account will
grow faster than non-registered savings
such as monies in a savings account at
your financial institution or monies
invested in Canada Savings Bonds.

Invest Prudently
If you’re going to build something, you
need a firm foundation. In the CSS
Pension Plan this foundation is the concept of regular savings and prudent
investment.

What is the dollar amount that you
must set aside every month to save up
$100,000? The answer varies, depending
upon how many years you have to save
and invest, and also depending upon the
rate of return you can expect from your
investments.
The “Monthly Savings Required” chart
shows that if you plan to retire in 45 years
(for a 20 year old, this would be at Age 65)
and if you choose investments that will
earn a rate of return of 2% a year, then you
must save $114.86 each month in order to
accumulate $100,000 by Age 65. If you
choose investments that will earn a rate of
return of 8% a year, then you must save
$20.80 each month in order to accumulate
$100,000 by Age 65.
To summarize, when you’re building
your retirement nest egg, if you choose
investments that are expected to produce a
higher rate of return, on average, then the
amount you would have to set aside every
month will be less. However, you should
monitor your progress. If your investments do not perform as well as you had
hoped, then you will have to increase the
amount you set aside each month in order
to reach your targeted amount.

Monthly Savings Required to Save Up a $100,000 Nest Egg
Number of
Years to Save

Rate of Return

45

2%
$114.86

4%
$67.61

6%
$38.12

8%
$20.80

10%
$11.08

12%
$5.82

40

$136.71

$86.12

$52.40

$31.03

$18.00

$10.30

35

$165.17

$111.11

$72.78

$46.65

$29.40

$18.30

30

$203.55

$145.91

$102.59

$70.96

$48.44

$32.73

25

$257.81

$196.50

$147.82

$109.96

$81.02

$59.24

20

$339.86

$274.81

$220.47

$175.66

$139.12

$109.63

15

$477.50

$408.68

$348.44

$296.06

$250.79

$211.88

10

$754.14

$681.60

$615.31

$554.90

$499.96

$450.11

5

$1,586.77 $1,510.86 $1,438.74 $1,370.23 $1,305.16 $1,243.46
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Balanced Fund vs. Money Market Fund
Accumulated Balance
(Contributions of $100/month)

Balanced Fund vs. Money Market Fund
Annualized Benchmark Returns
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19
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What is your objective for
your CSS Account?
Many people are naturally inclined to
preserve what they already have.
However, in the case of your CSS Account,
your objective will likely be growth
rather than preservation, unless you have
already reached your savings goal and
you are close to retirement.
How do you invest the money in your
CSS Account? You may invest the monies
in the Balanced Fund or in the Money
Market Fund, or in both funds.
The Balanced Fund holds investments
that are selected to promote growth. It
includes different types of assets such as
bonds, domestic equities and foreign equities as well as short-term instruments.
The Balanced Fund is considered to
have moderate risk. This means that the
value of bonds and equities can rise or fall,
sometimes quite a bit, from one year to the
next. Because this Fund takes on more
risk, it is reasonable to expect that the
average rate of return over time will
exceed that of less risky investments.
The “Annualized Benchmark Returns”
graph shows that the rate of return produced by the Balanced Fund varies quite a
bit from one year to the next. Two of the
ten years show a negative rate of return.
Results like this are difficult to accept, but,
if you’re a long-term investor, you can rea-
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$0

sonably expect to recover the loss in time.
On the other hand, the Money Market
Fund is designed to preserve capital. It
holds only short-term investments.
The Money Market Fund is considered
to have low risk, which means that the
chance the value of your MMF Account
will fall is minimal. Because it is low risk,
you may expect a relatively low rate of
return.
This graph shows that the rate of
return produced by the Money Market
Fund produces a relatively stable return.

A Common Mistake
Many people who are saving for retirement make the mistake of choosing
investments that are too conservative. If
you choose to invest exclusively in low
risk investments like the Money Market
Fund, be aware that the lower expected
rate of return could limit growth of your
savings and leave you with an inadequate
retirement nest egg.
The “Accumulated Balance” graph
demonstrates that the amount of retirement savings you can accumulate by
investing $100 per month in a Balanced
Fund is quite a bit higher than if you
invested the same amount in a Money
Market Fund.
This graph also shows that as time goes
on, a greater proportion of the total has
originated from investment earnings

99
19

00
20
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01
20
BF Earnings

02
20
MMF Principal

03
20

04
20

05
20

06
20

MMF Earnings

rather than as contributions. This is what
John D. Rockefeller meant when he said
“you must have your money work for
you.”

You can Make Your Own
Luck
By starting early, saving regularly, and
investing prudently, you can make your
own luck.
In conclusion, the Accumulated
Balance chart above demonstrates the
importance of starting to save for retirement sooner rather than later.

WHEN SHOULD YOU
START TO SAVE FOR
RETIREMENT?
Assuming that the average rate of
return on your investment is 8%,
compounded annually,
If you are Age 25, and if you invest
$100 per month, then your savings will
grow to $325,340 by Age 65. Your contributions amount to $48,000; the rest
is investment income.
If you are Age 45 and if you invest
$566 per month, then your savings will
grow to $325,340 by Age 65. Your contributions amount to $135,840; the rest
is investment income.
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PROFILE

BY DAVE YANKO

IN OUR CONTINUING SERIES OF PROFILES ON THE STAFF OF THE CSS PENSION
PLAN, FEATURED IN THIS ISSUE IS ELDON BRAUN, THE PLAN’S RETIRING INVESTMENT MANAGER.

Eldon Braun
“I’ll just put my feet up and see what happens.”

W

Leading an Investment
Process

Starting a Career

“Eldon has led the process that has produced the sophisticated investment policy
and investment structure that we have
today,’’ Turnbull told the Annual Meeting.
“Today, with more than $3 billion under
administration, the Plan is more than 20
times larger than it was when Eldon started
in 1980. Our investments are well diversified in nine investment mandates and well
managed by five (now six) external investment managers. Our long-term average
returns have been good and our low investment management costs are the envy of the
industry.’’
Turnbull ended his comments by asking
everyone at the annual meeting to join him
“in expressing our sincere thanks for a job
well done.’’
“Thank you Eldon,’’ he said. “Enjoy
your retirement.’’
As Turnbull pointed out in his speech,
the Plan had far less value and sophistication when Eldon joined CSS as Investment
Manager. Back then, Eldon recalls, it was a
small pension plan with approximately
$142 million in assets. There was only one
outside firm helping to manage the portfolio. And in those days, he added, the securities were actually held in Saskatoon.
“When we bought a bond, the bond
would be delivered to our office. We stored
all of our bonds in a vault at the Saskatoon
(now FirstSask) Credit Union. So if we
bought something, we’d go over to the
credit union and deposit it – we’d drop it

hen Co-operative Superannuation
Society (CSS) Pension Plan
Investment Manager Eldon Braun picked
up a coal oil lamp at a country auction
about 10 years ago, he had no way of
knowing that single act of commerce was
the beginning of a relentless pursuit. Today,
as Eldon approaches retirement at the end
of January 2008, he has accumulated
almost six-dozen lamps in his collection.
“I really don’t know why I started collecting them – it’s really just the thrill of the
hunt,’’ explains Eldon. “I get it into my
head that I’m going to watch for one of
these. And then I watch, and I watch. And
then finally I get it, and I just put it aside.’’
Eldon’s single-minded focus – his determination – has served him well throughout
his life.
Before he came to CSS in 1980, he
worked as a technical specialist in the
information services department of
Federated Co-operatives Ltd. With a
Bachelor of Arts degree in chemistry and
mathematics from the University of
Saskatchewan, he was training employees
to use computers.
Since Federated’s benefits included
assistance with tuition fees for those wishing to further their education, Eldon decided to go back to university. So while toiling
at Federated and raising daughters Kim
and Janelle with his wife Linda, he worked
evenings and weekends earning a
Commerce degree in finance from the
U. of S.
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“This tells you quite a bit about Eldon,’’
the Pension Plan’s General Manager Bill
Turnbull said in saluting Eldon at the 2007
Annual Meeting. “He developed a plan,
took the initiative, and with his family’s
support was pursuing a second university
degree on his own time while already
working a full-time job. And he was carrying an A average.’’
Before Eldon completed his Commerce
degree, however, a job came open at the
CSS Pension Plan. He talked to Larry
Williams, who was then the General
Manager of the Plan, and Williams encouraged him to submit his application for the
job. From November 1, 1980 until now,
Eldon has served as Investment Manager of
the Plan. His first-rate service to the membership was a topic Bill Turnbull focused
upon as he looked back at Eldon’s career.
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off in the vault. And if we sold something,
we’d have to go over there and get it.’’
Under Eldon’s supervision, the Plan has
moved from one to three portfolios, including a Balanced Fund, a Money Market
Fund and a Pensions Fund. And no longer
are assets held in Saskatoon, he adds, noting they’re now the responsibility of the
Plan’s custodian in Toronto.

Lots of change in 27 years
Yes, Eldon has seen a lot of change in
his 27 years at the CSS Pension Plan. One
of the biggest involves management of the
various funds. The Plan now has six external managers for the Balanced Fund and
each has different characteristics.
“We have different money managers
managing these funds for us. One of them
might say ‘no’, that investment is not for
us. And another will come along and say
‘yes’, that works for us.
“They have different opinions, and
that’s what we’re looking for. We’re hoping
the different viewpoints mitigate some of
the ups and downs. It’s wonderful to have
ups. But if you have lots of big ups, you’re
going to have some big downs, too.’’
Because the CSS Pension Plan is a
defined contribution plan, Eldon says the
Balanced Fund’s structure is perhaps a little
more conservative than it might be, were it
a defined benefit plan. While he allows the
members’ willingness to bear risk is higher
today than it was when he started more
than a quarter of a century ago, most members are still fairly conservative about the
kinds of investments they’d like to see.
That said, there’s no question there has
been a significant change in investment
strategy over the years. When Eldon took
the reigns as Investment Manager, the
Balanced Fund was overwhelmingly
invested in fixed-income investments such
as mortgages, bonds and term deposits.
Stocks – equities – accounted for only 2 to
3 per cent of the portfolio. As of the end of
June 2007, the Balanced Fund held about
60 per cent stocks.
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“We have about 20% Canadian (stocks)
and 40% international – that’s about 20%
U.S. and 20% non U.S./non Canadian.”
“We’ve gone from a fairly simple portfolio to a fairly complex structure,’’ says
Eldon. “There’s a lot of diversity in the
portfolio and we’ve invested around the
world.’’
Eldon says the remaining 40% of the
Balanced Fund is primarily invested in
Canadian bonds and short-term investments.

Risk vs. Return
Steering the Balanced Fund toward
more equities, which promise greater longterm growth but with more short-term
volatility than fixed-income investments,
has been a slow process. He recalls some
members expressing concern when the

“There’s a lot of diversity
in the portfolio and we’ve
invested around the
world.”
Plan was looking to increase the Balanced
Fund’s investment in equities to 25% from
about 10% in the early years.
“Whoa!,’’ he said, mimicking their reaction.
“At that time,” said Eldon, “many large
pension plans held more equities than CSS.
But there was a reason for this. Most of
them were defined benefit plans. CSS is a
defined contribution plan,’’ he explained.
In a defined contribution plan like CSS,
employees receive the full benefit of investment gains but take the risk of loss. The
members of defined contribution plans
therefore tend to be conservative investors.
In defined benefit plans, it’s the reverse.
Investment gains and losses belong to the
employer. If an employer is willing to take
the risk, it can hold a more aggressive asset
mix in the hope that higher average returns

will reduce its pension cost over the long
run.
“Large defined benefit plans still tend to
be more aggressive than CSS,” said Eldon.
“The majority of CSS members appear to
prefer a balanced approach. In the CSS
Balanced Fund, therefore, we have tried to
create a well-diversified portfolio with a
moderate risk/return profile.’’
Over the past fifteen years, the proportion of the CSS Balanced Fund invested in
equities has gradually increased to 60%.
This is typical for a “balanced” mutual fund
says Eldon. Over time, through investment
experience and education, the majority of
CSS members have come to accept that
holding more equities will offer them the
best chance of success over the long term.
The Plan’s Money Market Fund, on the
other hand, carries less risk but produces a
lower average return than the Balanced
Fund. Eldon says that as the proportion of
the Balanced Fund invested in equities was
increased, the Money Market Fund was
added as a safeguard for members nearing
retirement.
“As an individual gets closer to retirement, he or she might want to mitigate
some of the risk of a market downturn
(that could occur) just when he or she was
going out the door. Depending on their
retirement plans, members can put some or
all of their account into the Money Market
Fund to reduce the risk of a short-term
loss. It might be enough, for instance, to
provide for a couple of years of (retirement) income until the market is doing
better.’’
The third fund is the Pensions Fund,
the portfolio that supports the pensions
paid out by the Plan each month. It’s
invested entirely in fixed-income investments.

Working with the Board
A significant part of Eldon’s job is to formulate investment policy for Board
approval. In this, he receives assistance
Continued on page 12
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Continued from page 11

from the Plan’s investment managers as
well as from an investment consultant,
who monitors other plans and makes recommendations based on what he sees happening across the industry. Once the policy is approved by the Board, Eldon monitors the investment managers to make
sure they’re adhering to the policy and
reports back to the Board on their performance.
“If an investment manager’s performance isn’t satisfactory, and if we identify
a reason for this that we just can’t live
with, I’ll find a new manager. I’ve terminated two managers – each for different
reasons. In one case, we just lost confidence in the manager and in the other
(case), the manager’s mandate became
redundant.’’

Growing up in the Country
Investment consultants, investment
managers, investment policies . . . the
world of pension investment is far
removed from the one Eldon was born
into. Like many Saskatchewan people, his
roots go back to the country. But his was
not a typical upbringing on the farm. In
fact, farming was the Braun family’s second business.
Eldon’s father owned a general store.
And while Eldon lived on the farm until
he was 10, the next few years of his life
centred on the store, located at an intersection of country roads in east central
Saskatchewan.
“We were about 9 miles out of Lake
Lenore and 12 miles out of Naicam,’’ says
Eldon. “There was a store, a garage, a
school, a church and a hall. That was it.
Oh, and we had a neighbour – he lived on
an acreage.
“Today, I guess you’d call it a convenience store, but it was a general store
back then – a little bit of this, a little bit of
that.’’
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In his early days, Eldon recalled, the
store served a rural population distributed
in farms located every half- to three-quarters of a mile along the road. By the 1970s,
he said, the “farmyards were about two
miles apart’’ and that was the end of the
store. His dad sold the buildings and
moved to Saskatoon.

Attending High School
Although Eldon worked at the store in
his spare time, he said he never had a great
attachment to it – he was fonder of farm
life. In any event, he spent most of his teen
years at St. Peter’s College, a boarding high
school near Muenster.

“...we have tried to
create a well-diversified
portfolio with a moderate
risk/return profile.”
“Boarding school was a good experience,’’ he said, noting St. Peter’s no longer
serves as a high school. “One is forced to
be independent so, yes, I think it was a
good experience.’’

In Retirement . . .
He does enjoy golf and hopes to do a
lot more of it once he retires. Wintertime
activities, meanwhile, are sure to include
snowmobiling.
“Just last winter, Linda’s sister and her
husband invited us out to go snowmobiling and it was fun. So, we bought a snowmobile!’’
Linda, who worked at the Saskatoon
Catholic School Board, “beat me out the
door’’ to retirement and now enjoys gardening in season – daughter Kim works at
a bank in Alberta and Janelle is a chiropractor in Prince Albert.

“Our kids have dogs – we don’t have
grandchildren. Often times, we’re dog sitting. We used to have a dog of our own,
but she died of old age. We were tempted
to get another, but then we would end up
doing some dog sitting and lose the temptation.’’
Eldon is only half serious on that score.
He and Linda may well look for another
dog once Eldon retires. But the trouble
with that, he says, is that “if you have a
dog, you have roots. You’re not as mobile;
you can’t do things on impulse.’’
For a fellow who spent the majority of
his working life ensuring others could
plan for a secure retirement, Eldon has
surprisingly few plans for his own.
“Quite frankly, we haven’t made any
great plans for retirement. I’m of the mind
that I’ll get to the last day and then, OK, I’ll
just put my feet up and see what happens.
Maybe smell the roses and read a novel.’’
Eldon’s reading habits already have
changed from days when Linda could
accurately predict any visit to the bookstore meant another tome on investment
or business. Now, as though to practice for
a future with more leisure time, Eldon’s
tastes have shifted to entertainment. He
likes Dean Koontz, but finds reading him
a bit of a challenge.
“He’s the kind of author that, if you put
him aside for awhile, you’ll lose track.
There are many characters and the story
lines are quite complex. They’re a little bit
science-fictiony in a way – they can be way
out there.’’
The same problem applies to woodworking, another hobby Eldon would like
to pursue more seriously when he no
longer has a day job to contend with.
“I do build things now, but I just don’t
have enough time to take on a project
that’s going to take weeks to do. Putting it
aside, digging it out, putting it aside, digging it out – It’s not the best way to do
things.’’
And of course, there are always auctions.
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In

R emembrance

IN THIS REGULAR COLUMN WE ACKNOWLEDGE THOSE PENSIONERS WHO ARE NO LONGER WITH US. TO THEIR FAMILY AND
FRIENDS WE EXTEND OUR SINCERE CONDOLENCES.

June Allardyce

Catherine M. Gosselin

Dorothy McCabe

Ingman O. Rolles

Aeroport Credit Union,
Montreal QC

Bengough Credit Union,
Bengough SK

Sherwood Co-op, Regina SK

Federated Co-op, Saskatoon SK

Erwin J. McCann

William Rurak

Rae Beedle

Rhona Greenway

Federated Co-op, Regina SK

Swan Valley Co-op,
Swan River MB

Pioneer Co-op, Swift Current SK

Southern Alberta Co-op,
Lethbridge AB

Florence Brown

Southern Plains Co-op, Estevan SK

Herbert Co-op, Herbert SK

Mervin Charles
Eckville Co-op, Eckville AB

Gabe Clouthier
Alberni Co-op, Port Alberni BC

Garth E. Gubrud
Ronald Hilts

Thomas Melnychuk
Federated Co-op, Saskatoon SK

Robert Y. Nishikawa

Alfred D. Savage
Mainline Co-op, Salmon Arm BC

Rita Schlachter

Pioneer Co-op, Swift Current SK

Pincher Creek Co-op,
Pincher Creek AB

Shirley M. Hubbard

John L. Oxtoby

Red Deer Co-op, Red Deer AB

Consumer Co-operative Refineries,
Regina SK

Alvina Shiels

Joan Hurst

Barrhead District Co-op,
Barrhead AB
Beeland Co-op, Tisdale SK

Alice H. Dale

Calgary Co-op, Calgary AB

Marcel J. Painchaud

James Steele

Kelvington Credit Union,
Kelvington SK

Harry T. Katchur

Belgian Credit Union,
Winnipeg MB

Drumheller Co-op, Drumheller AB

Peter Peters

Sherwood Co-op, Regina SK

Wendy L. Darling
Innisfail Co-op, Innisfail AB

Mervin J. Derkach
Norquay Co-op, Norquay SK

Annie Didyk
Swan Valley Co-op,
Swan River MB

Elliott Dowbiggin
Interprovincial Co-op,
Winnipeg MB

John Forsyth
Sherwood Co-op, Regina SK

Alvina E. Geisler
Prairie Co-op, Melville SK

Donald Gordon
Federated Co-op, Calgary AB
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Revelstoke Co-op, Revelstoke BC

B.F. Kerkoff
Southern Alberta Co-op,
Lethbridge AB

Robert G. Knight
Credit Union Central,
Winnipeg MB

Kenneth Krintila
Elphinstone Co-op, Gibsons BC

John Kwasek
Beaver River Co-op, Bonnyville AB

Clinton H. Lenox
Calgary Co-op, Calgary AB

Robert W. Lutomsky
Stony Plain Co-op, Stony Plain AB

Pat Matchett
Eston Co-op, Eston SK

Lowe Farm Co-op, Lowe Farm MB

Muriel Player
Strathmore Co-op, Strathmore AB

Charles H. Stewart
Edna H. Tamke
Concentra Financial, Saskatoon SK

Clifford Tweed

Loretta Preston

Federated Co-op, Saskatoon SK

Pincher Creek Co-op,
Pincher Creek AB

Allan W. Wagar

Rudolf Radke
Federated Co-op, Calgary AB

Anne Rault
Calgary Co-op, Calgary AB

Ellys Reesor
Mid-Island Co-op, Nanaimo BC

Harry Rens
Sherwood Co-op, Regina SK

Concentra Financial, Saskatoon SK

James Wallace
Milestone Co-op, Milestone SK

Erwin Wolski
Battlefords Co-op,
North Battleford SK

Russell A. Young
Leduc Co-op, Leduc AB

Myrtle Yuras
Morse Credit Union, Morse SK
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LEGISLATION UPDATE
Alberta
A government committee has been
formed to review Alberta’s pension legislation. The CSS Pension Plan will be making a formal submission to this committee
suggesting that retiring Alberta pension
plan members be permitted to leave their
un-locked funds in the Plan.1

Manitoba
Effective June 12, 2007, Manitoba’s
Pension Benefits Regulations were amended to allow defined contribution pension
plans, such as the CSS Pension Plan to
offer Variable Benefit (VB) payments to its
retiring Manitoba members. Before VB
Payments can start, spousal consent is
required.
Manitoba VB Payments are subject to
an annual minimum withdrawal, and an
annual maximum withdrawal limit. The
minimum for VB payments is the same as
the minimum for RRIFs. However, unlike
a RRIF, the minimum for VB payments
does not start until age 72. The annual
maximum withdrawal limit for VB payments is the greater of:
• the balance of the VB account at the
beginning of the year multiplied by
the applicable prescribed factor for
the year (i.e., this is the same calculation for the Manitoba LIF maximum), or
• the previous year’s investment earnings (i.e., this is the same as the
Manitoba LRIF maximum).
Retiring Manitoba members, who in
the past were attracted to the features of
the LIF or LRIF, no longer have to transfer
their pension funds out of the Plan. They
can now set up VB payments with the CSS
Pension Plan and experience the same
flexibility offered by a LIF or LRIF.
However, with a LIF or LRIF there is a
one-time opportunity to unlock up to 50%
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of the balance held in the LIF or LRIF by
transferring it to a PRRIF. Unlike a LIF or
LRIF, a PRRIF does not have an annual
maximum withdrawal limit. As a result
the PRRIF offers more flexibility than a
LIF or LRIF. Again, spousal consent is
required.
With VB payments, unfortunately
there is no similar opportunity to have up
to 50% of the funds not subject to an
annual maximum withdrawal limit. The
CSS Pension Plan is working to change
this in the future, thereby giving retired
Manitoba members who leave their funds
in the Plan for VB payments, the same
flexibility as those who elect to transfer
their funds out to a LIF or LRIF.
More information on the above can be
found by the visiting the Manitoba
Pension Commission’s web site at
www.gov.mb.ca/labour/pension

Ontario
Effective January 1, 2008 regulations
for a new Life Income Fund (New LIF)
come into effect. Those who have money
in an Old LIF, Locked-in Retirement
Income Fund (LRIF)2, Locked-In
Retirement Account (LIRA), in a registered pension plan (such as the CSS
Pension Plan) can transfer such money
into a New LIF after that time.3
The New LIF differs from the Old LIF
in two ways. First, you do not have to
convert a New LIF into a life annuity by
age 80. Thus, if you draw the maximum
annual payment from a New LIF each
year, your money would be exhausted by
age 90. Second, the maximum annual
payment for the New LIF will be the
greater of:
• the balance of the New LIF at the
beginning of the year multiplied by
the applicable LIF maximum percentage for the year, or

• the previous year’s investment earnings for the New LIF.
Owners of the New LIF will also have
a one-time opportunity to unlock up to
25% of the balance in a LIF by withdrawing it or transferring it into an RRSP or
RRIF. This will provide retired members
with greater flexibility and control over
the amount of their retirement income.
Once money is transferred into a New LIF,
the owner has 60 days to apply to unlock
funds, after which the opportunity to do
so will expire.
Ontario has also introduced unlocking
for non-residents of Canada, which will
come into effect January 1, 2008. The
owner of LIRA, LRIF, Old LIF or New LIF
who is a non-resident on Canada as determined by the Canada Revenue Agency, can
apply to withdraw all of the money in their
account.
For more information on the above can
be found by visiting the Financial Services
Commission of Ontario ‘s web site at
www.fsco.gov.on.ca

Federal
The 2007 Federal Budget tabled by the
Minister of Finance on March 19 was
passed near the end of June. The Budget
contains several items that are of particular interest to members of the CSS Pension
Plan.
The latest age at which members must
convert their pension funds into a retirement income is now age 71, up from age
69. As a result, members can leave their
pension funds to grow tax-free for an extra
two years before converting them into
retirement income. Also RRSP funds do
not have to be cashed-in or converted into
a RRIF until the end of year one turns age
71.
For those who are currently age 70 or
71 and have already converted their pen-

TimeWise • Fall 2007

Continued from page 7

sion funds into VB payments, a PRRIF, a
LIF or LRIF, or converted their RRSP funds
into a RRIF, they do not have to take out
the minimum withdrawal until the year in
which they turn age 72.
A second item that may interest some
members is phased retirement. Phased
retirement allows members of registered
pension plans to draw retirement benefits
and contribute to their pension plan at the
same time. Previously, a member had to
terminate employment before he/she
could start drawing a pension. Although
the Income Tax Regulations permit
phased retirement, this will not be available to members of the CSS Pension Plan
until the appropriate changes are made to
the Plan’s Rules & Regulations, which is
expected to occur at the Annual Meeting
in March 2008. The Plan’s computer sys-

tem will also require some changes. The
CSS Pension Plan expects to be able to
offer phased retirement sometime in the
second quarter of 2008.
Another item that will interest members, who have a spouse, is pension
income splitting. Starting in 2007, someone who is receiving eligible pension
income can allocate up to 50% of such
income to their spouse. The allocation is
done each year when the couple files their
individual income tax returns.
Eligible pension income that qualifies
for this splitting provision is periodic
income received from a registered pension
plan regardless of the person’s age. Thus
someone receiving a monthly pension or
VB payments from the CSS Pension Plan,
regardless of their age, can allocate up to
50% of this income to their spouse. Also,
someone who is receiving income from a
PRRIF, LIF, LRIF or RRIF, and who is age

PENSION INCOME SPLITTING
We all know that if you can split your
income with your spouse, your overall
income tax bill could be lower.
As a result of the 2007 Federal Budget,
members of registered pension plans, such
as the CSS Pension Plan, and those receiving income from a RRIF, PRRIF, LIF, or
LRIF can now split that monthly retirement income with their spouse, and possibly save some federal income tax.
Monthly pension payments and VB
payments from the CSS Pension Plan are
eligible for pension income splitting
regardless of the member’s age. Income
from RRIFs, PRRIFs, LIFs and LRIFs are
eligible for splitting if the owner is age 65
or older.
To split pension income, both spouse’s
must be residents of Canada and cannot be
separated at the end of the tax year.
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During the tax year, a member receiving pension or VB payments from the CSS
Pension Plan continues to receive the
entire payment from the Plan and income
tax must be withheld based on the member’s exemptions only and not taking into

account any income splitting. The following February, the total amount received for
the year and the deductions withheld will
show on the member’s T4A. Then at tax

65 or older, can allocate up to 50% of this
income to their spouse.
For more information on pension
income splitting, please see the article
below.
For more information on the above
provisions introduced by the Federal
Budget, please visit the Canada Revenue
Agency web site at
www.cra-arc.gc.ca/agency/budget/2007/
menu-e.html

1 Currently, an Alberta member that applies for
the one-time un-locking of up to 50% of their
locked-in (restricted) funds, must transfer this
un-locked portion out of the Plan.
2 Ontario: Old LIFs and LRIFs will no longer exist
after December 31, 2008. Therefore those who
have money in these vehicles must transfer it to
a New LIF, life annuity or LIRA before that time.
3 Ontario: Money in a LIRA or locked-in funds
from a registered pension plan can only be transferred into a New LIF upon reaching early
retirement age.

time, the member and his/her spouse can
jointly elect to allocate up to 50% of the
pension income and of the income tax
deducted to the spouse if this will reduce
the total tax owing by the couple. If the
member allocates some of his/her pension
income to his/her spouse, each spouse can
claim the Federal $2,000 pension income
exemption on his/her tax return.
More details on pension income splitting can be found by visiting the Canada
Revenue Agency web site at:
www.cra-arc.gc.ca/agency/budget/2007/
pension-e.html
In addition to the Federal government
allowing pension income splitting when
calculating the amount of Federal income
tax owing many of the provinces have also
introduced pension income splitting for
provincial income tax purposes.
To see if you and your spouse would
benefit from pension income splitting, you
should consult with a tax accountant or a
qualified financial advisor.
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New

P ensions

A TOTAL OF 156 NEW PENSIONS STARTED DURING THE FIRST NINE
MONTHS OF 2007. THIS COMPARES WITH THE 158 NEW PENSIONS
STARTED IN THE FIRST NINE MONTHS OF 2006. THE FOLLOWING 115
NAMES ARE NEW PENSIONS THAT STARTED FROM MARCH 2007 TO
SEPTEMBER 2007 INCLUSIVE.
An Asterisk * denotes that these pensioners are surviving spouses of
deceased members of the CSS Pension Plan.

BRITISH COLUMBIA
Ken Baird

Jean Bredlow

Mainline Co-op, Salmon Arm

Dorothy A. Callaghan

Rose B. Eklund
Fort St. John Co-op

Theodore E. Grant
Terrace Co-op

Carol Johnston
Federated Co-op, Canoe

Ron McHugh
Terrace Co-op

Alice Faye McKechnie
Dawson Co-op, Dawson Creek

Wilma McLeod
Revelstoke Co-op

Judy Niemi
Terrace Co-op

Judy Rogers
Dawson Co-op, Dawson Creek

Edward Stone
Federated Co-op, Vancouver

Richard Thomson
Vanderhoof Co-op

Werner Warncke
Federated Co-op, Canoe

ALBERTA
Margaret Ashbaugh
Ponoka Co-op

Wetaskiwin Co-op
Federated Co-op, Calgary

Thomas S. Carson
Leduc Co-op

Mariette Cloutier
Girouxville Co-op

Adrian Coppens
Olds Co-op

Linda Dell
Medicine Hat Co-op

Nettie Denisoff
Edmonton Co-op

Doreen Emary
Calgary Co-op

Luigi Filice
The Grocery People, Edmonton

Jan A. Gendron
Federated Co-op, Calgary

Bernard Graven
Calgary Co-op

Kathryn Gullekson
Calgary Co-op

Patricia Hall

Carol Johnston

Joyceann Sebestyen

Grande Prairie Co-op

Credit Union Central, Calgary

Larry Jordan

Harry H. Sim

Drumheller Co-op

Rocky Mountain House Co-op

Fay Juett

Richard Szarka

Calgary Co-op

Calgary Co-op

Lynda Kerekes

Bill Van Oije

Calgary Co-op

Calgary Co-op

Diane MacDonald

Linda A. Walker

First Calgary Financial

Calgary Co-op

Valerie MacLou

Platon M. Werbicky

Credit Union Central, Calgary

Calgary Co-op

Marianne McBride

Gloria Wong

Calgary Co-op

Calgary Co-op

Debra M. McLaren

John Wozny

Calgary Co-op

Stony Plain Co-op

Heather Morrow

Dale Zimmerman

Credit Union Central, Calgary

Stony Plain Co-op

Arnold Niefer
Calgary Co-op

Dale Palmer
Wetaskiwin Co-op

Jean Panter
Eastalta Co-op, Vermilion

Peggy Pengilly
Calgary Co-op

Linda I. Poulsen

Albert Cochet
Birch Hills Co-op

Victoria Demchuk
Gateway Co-op, Canora

Lorna J. Dopson
Credit Union Deposit Guarantee,
Regina

Wayne L. Rose

Robert Felstead

Credit Union Central, Calgary

Clarence Rott

Darlene Hay

Strome Co-op Seed Cleaning
Plant

* John T. Janes

Turtleford Co-op

Co-op Press, Edmonton

Calgary Co-op
Stony Plain Co-op

SASKATCHEWAN
Maureen E. Ask

Gabriel Schwarz
The Grocery People, Edmonton

Federated Co-op, Regina

Carol E. Field
Liberty Co-op

Dorothy A. Fortier
Fides Co-op, Saskatoon

Calgary Co-op
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J. Grant Gillingham

Louise M. Snider

Valerie D. Hogsden

Tina Schaak

Prince Albert Credit Union

Battlefords Co-op, North
Battleford

Cambrian Credit Union,
Winnipeg

Winkler Co-op

Joanne Stelmachowich

Jack W. Howden

Credit Union Central, Winnipeg

Yorkton Co-op

Portage Credit Union

Co-operative Health Centre,
Prince Albert

Gerrit Tardij

Mike Kaminski

Saskatoon Co-op

Dauphin Co-op

Juliette M. Hill

Leslie Tolley

Ben Komistek

Beeland Co-op, Tisdale

Moose Jaw Co-op

Assiniboine Credit Union,

Therese M. Houde

Rita B. Trippel

Paul F. Krepps

Debden Credit Union

Co-op Superannuation,
Saskatoon

Arctic Co-operatives, Winnipeg

Gwen Wiesner
Denzil Credit Union

Manitoba Co-op Honey
Producers, Winnipeg

Eastend Credit Union

Gloria Wood

Lindsay McGill

Joyce O. Legrow

Jackalynne A. Kuros

Credit Union Electronic Services,
Regina

Carman Co-op

Credit Union Central Of
Canada, Toronto

Bernice Woods

Strathclair Co-op

Firstsask Credit Union,
Saskatoon

J. Edward Mills

Frederick G. Grigg
Imperial Co-op

Diane C. Hergott

Wayne K. Johnson
Lloydminster Co-op

Delores Johnston

Conexus Credit Union, Regina

Pat M. Lingenfelter
Shaunavon Co-op

Hazel M. Miller
Federated Co-op, Saskatoon

Florence Mutch
Prairie Centre Credit Union,
Rosetown

MANITOBA
Shirley Bialas

* Ida M. MacLeod

Keith McKerchar

Parkway Co-op, Roblin

* David Overton

Erickson Credit Union

Me-Dian Credit Union,
Winnipeg

Ross Burnside

Margaret Pinkerton

Barry Neath

Vanguard Credit Union, Hamiota

Louise Co-op, Pilot Mound

The Grocery People, Battleford

Elizabeth Chammartin

Joanne Prosolowski

Nettie S. Nelson

Niverville Credit Union

Casera Credit Union, Winnipeg

Elfros Co-op

Marjorie Dobson

Bob Reimer

Sandra J. Peters

Federated Co-op, Winnipeg

Winkler Co-op

Conexus Credit Union, Regina

Richard J. Heuchert

Niel Rempel

Denise Pinchak

Credit Union Central, Winnipeg

Neepawa-Gladstone Co-op

Conexus Credit Union, Regina

Shirley Hiebert

Gordon D. Rettaler

Janice Sander

Steinbach Credit Union

Georges Speliers
Vivian E. Stewart
Austin Credit Union

Dianne M. Strube
Arctic Co-operatives, Winnipeg

Ollie Yacyshyn
Swan Valley Co-op, Swan River

ONTARIO
Mary Ann Lafontaine
Canfarm Co-op, Guelph

J. Anne McLaren
Canfarm Co-op, Guelph

NORTHWEST
TERRITORIES
Veronica S. Dennis
Yellowknife Direct Charge Co-op

Interprovincial Co-op, Winnipeg

BCU Financial, North Battleford
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“I Know That!” Contest
Enter Our “I Know That!” Contest and You Could Win a Copy of
“No Regrets” or “You Can’t Take it With You”
Complete the crossword puzzle below and mail your entry to the address below. Entry forms must be received no later than Friday, November 30,
2007. The first ten correct entries drawn at random on December 3, 2007 will each win a copy of Robert Abboud’s book “No Regrets” or Sandra E. Foster’s
book “You Can’t Take it With You”. “No Regrets” contains concrete steps to set specific life goals and shows how to achieve and afford them. “You Can’t
Take it With You” is a common sense estate planning guide for Canadians. Answers to all of the crossword puzzle clues below can be found in this issue
of TimeWise.

ENTRY FORM

ACROSS

Mail to: “I Know That!” Contest, CSS Pension Plan
P.O. Box 1850, Saskatoon, Sask. S7K 3S2

1. The S&P/TSX (Canadian equities) produced strong returns
during the first half of the year before suffering a significant
__________ from July 19 to August 16.
6. The deadline for 2007 pension contributions is __________,
December 31, 2007.
8. Many of the Plan’s __________ will be available in Adobe pdf
format in the “Publications” area of the web site.

1

2

3

9. Retiring Manitoba members, who in the past were attracted to
the features of the LIF or LRIF, no longer have to _________
their pension funds out of the Plan.

DOWN

5
6

2. Monthly pension payments and VB payments from the CSS
Pension Plan are eligible for pension income splitting
__________ of the member’s age.
3. If you are turning 65 in 2008, the CSS Pension Plan will be
sending you federal and provincial Personal __________
Credits Return (TD1) forms early in 2008.

4

7
8

4. If your investments do not perform as well as you had hoped,
then you will have to __________ the amount you set aside
each month in order to reach your targeted amount.
5. “Today, with more than $3 __________ under administration,
the Plan is more than 20 times larger than it was when Eldon
started in 1980.

9

7. In the middle of August, the __________ for short-term debt
was hit by a “credit crunch”.
8. A significant part of Eldon’s job is to formulate investment
__________ for Board approval.

Name (Please print): _______________________________________________________________________________________
Employer: _______________________________________________________________________________________________
Home Address: __________________________________________________________________________________________
City: __________________________________ Province: ______________________________ Postal Code: ______________
If my entry is one of the first 10 correct entries drawn on December 3, 2007, I wish to receive a copy of:
❏ “No Regrets” or ❏ “You Can’t Take it With You” (Please check one)
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Election of Employee Delegates
(Alberta/B.C./Northern Canada Region; Manitoba/Eastern Canada Region; Pensioners)

E

mployee delegate elections are held on a
rotating two year basis by region or
group. In January 2007 seven delegates representing the Saskatchewan region were elected
for a 2 year term.
For 2008, the election of employee delegates will be held for the Alberta/B.C./
Northern Canada region, Manitoba/Eastern
Canada region and the Retired Employee
group.
This is the official notice of the calling of
an election for January 18, 2008 for employee delegates to attend the Annual Meeting of
the Co-operative Superannuation Society,
scheduled for March 19, 2008 in Saskatoon.
The number of delegates to be elected is as
follows:
One (1) delegate will be elected for a two

reverse of the nomination form, candidates
are requested to forward a recent photo or
digital image which will accompany the ballot.
Nominations are to be forwarded to, and
received by the Returning Officer no later
than 4:30 p.m., Friday, November 30, 2007.
Upon close of nominations the Returning
Officer will prepare the necessary ballots containing the names of those nominated and will
forward these to employee members in
Alberta/British Columbia/Northern Canada and
Manitoba/Eastern Canada for whom contributions and a completed application for membership has been received prior to November 1,
2007 as well as to the Retired Employees who are
receiving a monthly pension or Variable Benefit
payments from the CSS Pension Plan.
Bill Turnbull, Returning Officer

year term from and by the Retired Employees
receiving monthly pensions or Variable Benefit
payments from the CSS Pension Plan.
Four (4) delegates will be elected for a
two year term from and by active contributing employees employed in Alberta/British
Columbia/Northern Canada.
Three (3) delegates will be elected for a
two year term from and by the active contributing employees employed in Manitoba/Eastern Canada.
A nomination form for employee members
in the ALBERTA/BRITISH COLUMBIA/NORTHERN CANADA region; the MANITOBA/
EASTERN CANADA region and the
RETIRED EMPLOYEE group only is printed
below. In addition to completing the nomination form and general questionnaire on the

PLEASE CLIP

CO-OPERATIVE SUPERANNUATION SOCIETY
BOX 1850, SASKATOON, SASKATCHEWAN S7K 3S2

DON’T
DELAY

LATE
NOMINATIONS
WILL BE
REJECTED

NOMINATION FOR DELEGATES
Must be received by November 30, 2007

Date:
We, the undersigned, nominate
of

(Candidate’s Name)

(Address)

in

for delegate.

Name of Employee Member (Please Print)

Signature of Employee Member

1
2
3
4
5
N.B. - To be valid nominations must be signed by five voting employee members.
I hereby consent to allow my name to stand for election as an employee delegate to the Co-operative Superannuation Society.

Signature of Candidate
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Occupation of Candidate
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Everything You Wanted To Know About Being a
Delegate - But Were Afraid To Ask!
●

Delegates are required to attend the annual meeting of CSS (1 day), and any special delegate meeting necessary during their term. The need for such special meetings has been all but non-existent in recent years.

●

Delegates, as representatives of the members, are the only ones able to effect a change in the bylaws or rules of the
Plan as such bylaws and rules affect benefit provisions.

●

Delegates elect the Board of Directors. While each delegate has the right to be nominated for such elections, each
delegate also has the right to refuse such nomination.

●

Delegates receive a per diem of $187.50 for attending meetings plus out-of-pocket expenses.

●

Being a delegate is a responsible position – however it does not require a significant time commitment.

CONSIDER BEING A CANDIDATE FOR ELECTION AS A DELEGATE THIS YEAR!
PLEASE CLIP

QUESTIONNAIRE TO BE COMPLETED BY EACH CANDIDATE
NOTE: The purpose of this questionnaire is to provide information for the voters and to give them some knowledge of employee members who have been nominated.

Name of Candidate

Social Insurance Number

Present employer
Position now held
Co-op or Credit Union experience:

Educational Achievements:
Please provide any brief comments you may have about the future direction of CSS in areas such as investments, member education, plan provisions, etc.
A) Plan Provisions:
B) Investment Strategy:
C) Member Education & Services:
My photo is enclosed
Date
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Signature
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