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YEAREND PROCEDURES FOR 2004 PENSION CONTRIBUTIONS
Attention Managers and
Payroll Departments
Contribution 
Deadline for 2004

The deadline for 2004 pension contri-
butions is Tuesday, January 11, 2005.

The CSS Pension Plan must receive any
remaining pension contributions for 2004
by this deadline to be included in the
Pension Plan’s 2004 records and appear on
employees’ 2004 Annual Statements. 

Any 2004 pension contributions
received after January 11, 2005 will be
included in the Plan’s 2005 records and
won’t be included on employees’ 2004
Annual Statements. When this occurs,
there is a difference between the contribu-
tion amount shown on employees’ 2004
Annual Statements and the pension contri-
bution amount shown on their 2004 T4
slips. These differences can cause confu-
sion for employees, as they may not be sure
if all of their pension contributions have
been credited to their pension account.

Remitting Contributions
Managers and payroll departments

should keep in mind that pension legisla-
tion generally requires that all contribu-
tions be remitted to the Pension Plan with-
in 30 days after being deducted from an
employee’s pay. Thus, any delays in remit-
ting pension contributions to the Plan may
be contrary to pension legislation. 

CSS Pension Plan
Registration Number and
T4 Information

The CSS Pension Plan’s RPP registra-
tion number is 0345868. This number
must be indicated in “Box 50 - RPP or
DPSP Registration Number” on all
employee T4 slips. 

The amount reported in “Box 20 - RPP

Contributions” on an employee’s 2004 T4
slip must include the combined total of
the employee’s regular required pension
contributions, plus any employee addi-
tional voluntary contributions made to the
Plan for 2004. (Amounts contributed by
the employer are not included in Box 20).

Employers must report the 2004
Pension Adjustment (PA) amount in “Box
52 - Pension Adjustment” on all employees’
T4 slips for 2004. The 2004 PA amount is
simply the combined total of all required
(matched) employee and employer contri-
butions, plus any employee additional vol-
untary contributions, plus any voluntary
employer contributions for 2004. In other
words, the amount reported in Box 52 of an
employee’s 2004 T4 slip includes ALL con-
tributions to the Pension Plan made by and
on behalf of the employee for 2004. Canada
Revenue Agency (CRA) uses the 2004 PA
amount when calculating an employee’s
2005 RRSP contribution limit, which is
reported on the employee’s 2004 Notice of
Assessment (the 2004 PA amount reduces
the amount that an employee can con-
tribute to an RRSP for 2005).

Pension Adjustment
Reversal (PAR)

If an employee member terminates
his/her employment before obtaining vest-
ing (i.e., ownership) of the employer con-
tributions, and subsequently withdraws
his/her own employee contributions from
the Plan, the employer contributions
made on his/her behalf are forfeited.
(Vesting is obtained after completing two
years of continuous working service).

These forfeited employer contributions
are reported as a PAR in order to re-estab-
lish the employee member’s RRSP room
that would otherwise be lost. The CSS
Pension Plan is required to submit PARs
for the appropriate employee members to
CRA, thus no action is required by the
employer members.

CSS Pension Plan
Contribution limit for 2005

As announced in the February 2003
Federal Budget, for 2005 the CRA maxi-
mum pension plan contribution limit for
employee members of defined contribu-
tion pension plans, such as the CSS
Pension Plan, is the LESSER of:

• 18% of the employee’s compensa-
tion for the year, or

• $18,000 (the maximum dollar limit
for the year). 

Please note that this maximum dollar
limit is $1,500 more than the 2004 maxi-
mum dollar limit of $16,500. The maxi-
mum dollar limit for 2006 and subsequent
years will be indexed to increases in the
Average Industrial Wage. 

For example, if an employee will have
an annual salary of $30,000 in 2005,
his/her pension plan contribution limit for
the year will be $5,400 (i.e., 18% of
$30,000). However, if the employee termi-
nates his/her employment on June 30,
2005 and earns $15,000 year-to-date, then
his/her year-to-date pension plan contri-
bution limit at June 30, 2005 will be
$2,700 (i.e., 18% of $15,000). If an
employee will earn more than $100,000 in
2005, his/her pension contribution limit
will be $18,000 for 2005.

The CSS Pension Plan does not know
an individual employee’s compensation for
the year. Therefore, it’s the responsibility
of the employer (i.e., payroll department)
to ensure that the combined employee
and employer contributions, plus any
additional voluntary contributions to the
Plan are within each employee’s own pen-
sion plan contribution limit for the year.
An employee’s 2005 CRA maximum con-
tribution limit to the CSS Pension Plan is
separate from the maximum amount that
he/she can contribute to a personal RRSP
for 2005.
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NEWS BRIEFS

Congratulations to the 10 lucky winners of
the Spring 2004 “I Know That!” contest.

Each winner has either received a copy of Jerry
White’s book, “Your Family’s Money” or Jim and
Olga McDonald’s book, “Get Up and Go”. The
10 lucky winners whose names were drawn at
random on May 10, 2004 are: Sandi Apshkrum,
Forget SK; Ken Bahuaud, Assiniboia SK; Barbara
Brand, Saskatoon SK; Phoebe Fornbeur,
Nipawin SK; Agnes Grenier, Morden MB;
Deanna Hoffman, Saskatoon SK; Shelley
Johnston, Carman MB; Dean Layman, Woodrow
SK; Verna Orlesky, Westlock AB; Terry Ward,
Strathmore AB. The crossword puzzle solutions
for the Spring 2004 contest are as follows: 

Across:
1. Two hundred and forty five members chose to start a
pension from the Plan in 2003.

5. For 2003, the Plan’s total expenses equate to 20.3 basis
points.

8. A Money Market Fund is not suitable for a long-term
investor.

9. Bill Metcalfe of Federated Co-operatives Limited in
Saskatoon, an employee delegate, was elected to the board
for a three-year term.

Down:
1. The Plan’s primary objective is to earn a rate of return
that exceeds the return that might have been earned on a
benchmark portfolio over rolling four-year periods.

2. The benchmark portfolio is a hypothetical portfolio that
incorporates the weights defined in the Plan’s strategic
asset mix policy.

3. The contribution limit to the CSS Pension Plan for 2004
is the lesser of: 18% of the employee’s compensation, or
$16,500 (the maximum dollar limit).

4. The Plan also proposed that employee contributions
and accumulated earnings thereon, become un-locked at
retirement.

6. The average age of non-retired members of the Plan
increased to 44.02.

7. With more than thirty years of service in the co-op 
and credit union systems, Earl agrees that he has a very
natural interest in the CSS Pension Plan.

Details of the latest contest appear on page 18.

“I Know That!”
Contest Update Herb Carlson, an FCL employer delegate recently resigned from the Board of

Directors of the Co-operative Superannuation Society. Herb has been a CSS direc-
tor since 2002, and an employer delegate for a number of years prior to that time. 

Herb also serves on the Board of Directors of Federated Co-operatives Limited.
He was recently elected vice-president of this board. With this increased responsibil-
ity Herb felt he could no longer make the commitment necessary to be an effective
CSS director.

The CSS Pension Plan extends its sincere apprecia-
tion to Herb for his dedicat-
ed service as a CSS direc-
tor, and congratulates
him on his new role
with FCL’s board.

Laura Vance, also
an FCL employer del-
egate, was appointed to
the Board to fill the
vacancy created by Herb
Carlson’s resignation.
Laura has been an FCL
employer delegate for
six years. The CSS
Pension Plan wel-
comes Laura to the
CSS board.

Laura joins the two
other employer directors
on the Board, Peter
Zakreski of Federated
C o - o p e r a t i v e s
Limited, Saskatoon
SK and Wayne King of
Co-operative Trust,
Saskatoon SK. The three
employee directors are
Earl Hanson of
Southwest Credit
Union, Swift
Current SK, Bill
Metcalfe of Federated
Co-operatives Limited,
Saskatoon SK and Gerry St. Pierre
of Barrhead Co-op, Barrhead AB.

Board of Directors Update
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Selected financial information relating
to the CSS Pension Plan’s operations

for the first 8 months of 2004 (January
1/04 to August 31/04) appears above. The
regular Quarterly Update for the third
quarter of 2004 will be distributed to all
employer members in mid to late October.
As always, employers are asked to share
the Quarterly Update with their employ-
ees. Members who have Internet access
can find the Plan’s Quarterly Update in the
“What’s New” section of the Plan’s web site
at www.csspen.com.

Plan Growth
The table above shows significant year-

over-year increases in most categories. The
growth in members’ equity includes the
Plan’s 2003 income allocation (14.2%).
There has been a substantial decline in the
amount of equity repaid to inactive mem-
bers, while administrative expense has
increased this year. More than half of this
increase results from changes to our com-
puterized recordkeeping system to handle
multiple investment funds and unit pric-
ing. The Plan’s investment expense has

also increased, but for the right reason.
Our investment managers’ fees are up
because the value of the assets they man-
age has grown. 

Investment Performance1

Most developed equity markets began
the year showing solid returns in the first
quarter. Starting in April, however, equity
markets began to give back these first
quarter gains. At the same time, from April
to June, the bond market experienced its
worst quarter since 1994. For the first 8
months of 2004, the S&P/TSX Index
(Canadian Equities) rose by only 3.02%
while the Scotia Capital Universe Bond
Index increased by 3.60%. 

Foreign equity markets were also rela-
tively flat, in response to record high oil
prices, rising interest rates and signs of a
slowing U.S. economy. Foreign equity
returns to Canadian investors were
improved slightly by a weakening
Canadian dollar, which fell by 1.26%
against the U.S. dollar. From January 1 to
August 31, the S&P 500 Index (U.S. Large
Cap Equities) gained 1.71% while the S&P
400 Index (U.S. Mid Cap Equities) rose by

2.84%. The EAFE Index (Non-North
American Equities) appreciated by 3.61%
and the MSCI World Index (Global
Equities) improved by 2.86%. 

For the first 8 months of the year, the
Non-Retired Lives (NRL) portfolio’s total
market return was 3.78%. For this same
period, the return earned by the Portfolio’s
benchmark was 3.30%.  

Our ‘pre-retirement’ fund
nears completion

In a few more weeks, the Plan will
begin to offer limited investment choice
for non-retired members. (See the article,
“Announcing the Money Market Fund”,
on page 6 of this issue of TimeWise.)
Preparations are nearing completion for
the launch of the Money Market Fund, a
low risk / low return fund designed to help
members who have already reached their
retirement savings goal, reduce their risk
as they near retirement. 

The Money Market Fund will become
available toward the end of January 2005
once the 2004 allocation is finalized. The
new fund will be “user-pay”. To move

31/08/2004 31/08/2003 Change

Total Assets (Market Value) $2,375,721,526 $2,192,040,008 8.38%

Member Equity (Non-Retired Lives) $1,850,250,617 $1,633,728,915 13.25%

Repayments (Including Interest) $40,702,404 $68,581,014 -40.65%

New Contributions $48,026,336 $44,044,664 9.04%

Pension Payments $24,629,110 $23,258,015 5.90%

Administrative Expense $906,105 $779,255 16.28%

Investment Expense $2,401,139 $2,113,479 13.61%

Income (Loss) to be Allocated $65,911,510 $118,988,760

OPERATIONS UPDATE - August 31, 2004
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equity into the Money Market Fund, you
will have to complete an Investment
Instruction form and pay a $75 adminis-
tration fee. If you do not wish to move
equity into the Money Market Fund, you
will not have to complete any forms or
pay any fees. Your equity will remain
invested where it has always been, in the
NRL portfolio (or as it will shortly become
known, the Balanced Fund). 

Special education and communication
programs have been developed to explain
the differences between the Money
Market Fund and the Balanced Fund.
They will emphasize the risk of moving
equity into the Money Market Fund too
soon, before you reach your retirement
savings goal. They will also highlight the
dangers of ‘market timing’ – moving equi-
ty back and forth between the Money
Market Fund and the Balanced Fund in
response to short-term market conditions.
Market timing is a risky business and will
be discouraged. 

Return Expectations
In the future, the NRL portfolio/

Balanced Fund will continue to operate
like a large, well diversified, balanced
mutual fund (but at a much lower cost).
Like an investment in a mutual fund, the
value of CSS Pension Plan members’ pen-
sion equity will trend up and down with
the markets, but with some dampening as
a result of the portfolio’s broad diversifica-
tion and relatively heavy bond weighting.2

At the time of writing, the U.S. econo-
my appears to be slowing, while
economies in the Euro-Region and Asia
are growing, but at modest rates. The
Canadian economy is currently strong but
Canadian interest rates are beginning to
rise. Equity investors are not expecting
the current high levels of corporate prof-
itability to continue into 2005. Bond
investors are also guessing that 2005 will
be a tougher year than 2004. In addition,
geo-political uncertainty remains a signif-
icant drag on world markets, with the

recent terrorist attacks in Russia and the
continued violence in Iraq keeping
investors on edge. Notwithstanding this
uncertain outlook, however, market per-
formance so far this year has been mod-
estly positive. While it is not possible to
know exactly where markets will be on
December 31st, at this point it appears
that the Plan has a good chance to post a
positive return for 2004.

Going forward, single digit returns for
stocks and bonds are expected to contin-
ue for some time. 

1 All returns are stated in Canadian dollars. 
All indices quoted are “total returns” including 
price changes and interest or dividends accrued to
August 31.

2 The CSS Pension Plan invests approximately
50% of the Non-Retired Lives portfolio in Canadian
bonds and 50% in Canadian, and foreign stocks. Most
large pension plans hold approximately 40% of their
assets in bonds and 60% in stocks. The overall return
for the Non-Retired Lives portfolio is therefore less
affected by the performance of the stock markets.

ATTENTION TERMINATING & RETIRING EMPLOYEES!
• Are you planning to terminate

your employment with an
employer member of the CSS
Pension Plan by the end of this
year? 

• And, are you planning to with-
draw or transfer your pension
equity from the Plan after receiv-
ing the year-end allocation? 

If so please note that because of
yearend procedures, the CSS Pension
Plan does not process any withdrawal or
transfer requests from the middle of
December until January 31. This is
because the Plan’s final results for the
year will not be known and the annual
allocation rate will not be set until then.

If you don’t wish to experience this
year-end delay, you should consider
whether you might wish to move your
termination date up slightly. To withdraw
or transfer your pension equity by the
middle of December, in addition to your
employment terminating at some point
before mid-December, the CSS Pension
Plan must receive your final pension con-
tributions and the necessary withdraw-
al/transfer documents by December 17. If
you miss this mid-December deadline,
please note that the processing of with-
drawal and transfer requests does not
resume until early February 2005. 

Members withdrawing or transfer-
ring their pension equity by mid-

December will receive an income alloca-
tion based upon the Plan’s estimated
market performance (positive or nega-
tive) to the date of their withdrawal or
transfer. However, members whose
funds will be transferred in early
February 2005 will receive the actual
income allocation for all of 2004 (posi-
tive or negative), plus the return (posi-
tive or negative) for January 2005 based
on the January market performance. 

Please do not hesitate to contact the
CSS Pension Plan if you have any ques-
tions and think the above may affect
you.
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The MMF has been created
with a special purpose in
mind. Read on for an expla-
nation of when and how it
might be useful to you.

In response to members’ needs, a Money
Market Fund (MMF) will be available to

non-retired members of the CSS Pension
Plan in January 2005.

This new Fund is designed for mem-
bers who are approaching retirement, to
help them reduce the impact of a decline
in the markets shortly before their retire-
ment. It is not suitable for long-term
investors. (See “Who should consider
using the MMF?” below).

Why might Members need
this new fund?

In the past, the annual market gains
and losses were “smoothed” over four

years when calculating the Plan’s annual
income allocation rate. Smoothing helped
dampen the volatility of the annual market
gains and losses. However, since January
1, 2002 smoothing has been discontinued.
Now, the Plan’s annual income allocation
rate is more volatile. Depending on how
members plan to use or invest their pen-
sion equity in retirement, a loss just before
retirement could result in a permanent
reduction to their retirement income. 

To help members nearing retirement
reduce this risk, the Plan is offering a
low-risk / low-return investment option –
a Money Market Fund. The annual
returns of the MMF are expected to be
less volatile than the Non-Retired Lives
portfolio (which will be called the
Balanced Fund (BF) starting January
2005; see “Non-Retired Lives Portfolio
Renamed!” sidebar). However, the MMF
will produce lower long-term average
returns than the BF.

Who should 
consider using 
the MMF?
The MMF is primarily
designed for members nearing
retirement who have already
reached their retirement sav-
ings goal and are willing to
accept a lower return, to
reduce the impact of a loss
just before retirement.
Members who are more than
five years away from retire-
ment should not be overly
concerned with short-term
market losses, since there will
be time for the markets to
recover before they retire.

If you are approaching your retirement
date and plan to:

• use your pension equity for a
monthly pension from the Plan (or
a life annuity from an insurance
company), or

• invest your pension equity in fixed
rate investments like term deposits
or GICs for a Life Income Fund
(LIF), Locked-in Retirement
Income Fund (LRIF) or Prescribed
Registered Retirement Income
Fund (PRRIF) from a financial
institution, 

then you might wish to consider moving
your pension equity into the MMF in
stages over your final working years.

ANNOUNCING THE MONEY MARKET FUND (MMF)
– Available January 2005

Non-Retired
Lives
Portfolio
Renamed!

With the introduction of the Money
Market Fund, there will be two

funds available to non-retired members.
Therefore, the name of our original
fund, the “Non-Retired Lives (NRL)
portfolio” will no longer be appropriate.
Starting January 2005, the NRL portfo-
lio will be called the Balanced Fund,
abbreviated as “BF”. This new name is
more appropriate as it reflects the bal-
anced asset mix of the investments in
this fund, about 50% stocks and 50%
bonds. So, when you see “Balanced
Fund” or “BF”, remember it’s just the
NRL portfolio with a new,  more
descriptive name.
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If you plan to invest your pension equi-
ty in a portfolio or mutual fund of stocks
and bonds in retirement for a LIF, LRIF or
PRRIF, then moving your pension equity
into the Money Market Fund prior to
retirement, only to turn around and re-
invest most or all of it back into the mar-
kets when you retire, may not make much
sense. In such a case however, the MMF
could play a more limited role. You could
move part of your pension equity into the
MMF – perhaps enough to cover two or
three years of retirement income. This
would provide you with a source of retire-
ment income that would be shielded from
any market decline that might occur
shortly before you retire. 

How Do I Move My Equity
into the MMF?

You will be able to move pension equi-
ty from the Balanced Fund into the Money
Market Fund after the 2004 income allo-
cation rate has been set – this is expected
to take place on January 25, 2005. To do
so, you must complete an Investment
Instruction form and send it to the Plan’s
office with a processing fee of $75.

Pension legislation prohibits the Plan
from taking the $75 fee from your
account. So you will have to forward a
cheque or money order payable to CSS
Pension Plan, with your completed

Investment Instruction form. The form
will be available by November 15, 2004,
on the Website and by contacting the
Plan’s offices (see “Details Please!” side-
bar). We will process members’ invest-
ment instructions as received, but not
before January 25, 2005.

Pension equity moving from one fund
to the other will receive an “investment
return” based on the fund’s performance
up to the day it leaves that fund. This
“investment return” will be reflected in the
fund’s unit price. Starting January 2005 the
investment performance of each the BF
and MMF will be reflected in its unit price,
similar to a mutual fund. See the article
entitled “Units & Unit Prices – Another
Piece of the Puzzle” on page 10 of this
issue of TimeWise. 

Where can I get help?
It is your responsibility to determine if

the MMF is appropriate for you. This
decision will depend on your age, how
close you are to retirement, your retire-
ment income objectives and your individ-
ual circumstances and plans. 

If you would like more information
about the MMF or the Investment
Instruction form, we are here to help! If
you would like personal financial advice,
we recommend that you consult with
your financial advisor before making
your decision.

I f you are near retirement and think
the MMF might be for you, a detailed

information package including an
Investment Instruction form will soon
be available on the Website. Please
visit:

htttp://www.csspen.com/

If you don’t have Internet access,
contact us at (306) 244-1539 and we
will mail the package and form to you.

If you have any questions about
the package or the form, we will be
happy to assist you. If you would like
investment advice on how the MMF
might fit into your individual retire-
ment plan, we recommend that you
consult with a properly qualified
financial planner at your credit union
or wherever you bank.

Details Please!
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Phillip D. Adams
Wilkie Co-op, Wilkie SK

Stella Babin
Calgary Co-op, Calgary AB

Matthew Baker
Moosehorn Co-op, Moosehorn MB

Paula Bannerholt
Canadian Co-op Association,
Ottawa ON

Vivian Bauder
Grande Prairie Co-op, 
Grande Prairie AB

Lorne Binkley
Hudson Bay Co-op, 
Hudson Bay SK

Eddie L. Braaten
Wadena Co-op, Wadena SK

John L. Braun
Lowe Farm Credit Union, 
Lowe Farm MB

Patricia Bridges
Carpathia Housing Co-op,
Winnipeg MB

J.A. Collier
Canadian Co-op Association,
Ottawa ON

L. Ben Cook
Edmonton Co-op, Edmonton AB

A. Leslie Court
Consumers’ Co-operative
Refineries, Regina SK

Alicia D’Amico
Eckville Co-op, Eckville AB

Ernest J. Dixon
Craik Co-op, Craik SK

August A. Exner
Killaly Co-op, Killaly SK

John J. Farago
Federated Co-op, Regina SK

Helen Fedoruk
Vegreville Co-op, Vegreville AB

Evelyn  E. Fennell
Hudson Bay Co-op, 
Hudson Bay SK

John A. Fisher
Mid-Island Co-op, Nanaimo BC

Lawrence German
Yorkton Co-op, Yorkton SK

Lawrence Gingras
Revelstoke Co-op, Revelstoke BC

Donald Gransmore
Battlefords Co-op, 
North Battleford SK

J. Donald Greenbank
Kelso Co-op, Kelso SK

Milt Harman
Brandon Co-op, Brandon MB

Betty Harms
Carrot River Credit Union, 
Carrot River SK

Vernon G. Henry
Wetaskiwin Co-op, Wetaskiwin AB

Marjory Jordan
Weyburn Co-op, Weyburn SK

Clara L. Klippenstein
Pioneer Co-op, Swift Current SK

Stanley Kowal
Leduc Co-op, Leduc AB

Harold Kroll
Parkway Co-op, Roblin MB

Emil Lautermilch
Credit Union Central, Regina SK

Gloria Leftwich
North Valley Credit Union,
Esterhazy SK

Oral R. Lindquist
Federated Co-op, Saskatoon SK

Thelma E. Martel
Thorhild Co-op, Thorhild AB

Walter R. McFarlane
The Grocery People, Jasper AB

William E. McGimpsey
Federated Co-op, Winnipeg MB

Archie W. McLeod
McCord Co-op, McCord SK

P. Lyle Meikle
Federated Co-op, Calgary AB

Maxwell L. Morrison
Conexus Credit Union, Regina SK

Charles Nelson
Calgary Co-op, Calgary AB

Merle Obst
Bengough Co-op, Bengough SK

Kathleen P. Ottmann
Wadena Co-op, Wadena SK

David B. Page
Federated Co-op, Regina SK

J. W. Pow
Brandon Co-op, Brandon MB

Cecil Robinson
Mainline Co-op, Salmon Arm BC

Everett R. Sewell
Riverhurst Co-op, Riverhurst SK

Norma Smith
Saskatoon Co-op, Saskatoon SK

Douglas G. Spring
Federated Co-op, Calgary AB

Stan Steele
Federated Co-op, Edmonton AB

William Stefaniuk
Barrhead District Co-op, 
Barrhead AB

Peter Van Breugel
Moose Jaw Co-op, Moose Jaw SK

John Van Buul
Ponoka Co-op, Ponoka AB

Philip Wiks
Southland Co-op, Assiniboia SK

Ardith Yakimuk
Grande Prairie Co-op, 
Grande Prairie AB

RIn emembrance
IN THIS REGULAR COLUMN WE ACKNOWLEDGE THOSE

PENSIONERS WHO ARE NO LONGER WITH US. TO THEIR FAMILY

AND FRIENDS, WE EXPRESS OUR SINCERE CONDOLENCES.
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The CSS Pension Plan is pleased to
announce that it is continuing its tra-

dition of providing the December pen-
sion payments to pensioners prior to the
holiday season. Accordingly:

• Pensioners whose pension pay-
ment is deposited directly into a
credit union or bank account:
your pension payment will be
deposited into your account on
Monday, December 20 instead of
December 26.

• Pensioners receiving monthly
cheques by mail: your cheque will
be mailed from the Pension Plan’s
office on Thursday, December 16.

2005 Income Tax Changes
Income tax changes effective January

1, 2005 may mean that the after-tax
amount of monthly pension you receive
in 2005 could be different than the
amount you received in 2004.

If you are turning 65 in 2005, the
CSS Pension Plan will be sending you
federal and provincial Personal Tax
Credits Return (TD1) forms early in
2005. Once you receive these forms you
should complete and return them as you
may be eligible for all or part of the fed-
eral and provincial Age Exemption
amounts. 

Someone aged 65 or older whose
total net income in 2005 is less than the

federal and provincial minimum
threshold amount can claim the full
Age Exemption when calculating
his/her federal and provincial
income tax payable for 2005.
However, someone aged 65 or older
whose total net income exceeds the
minimum threshold in 2005, will
have their Age Exemption reduced
by 15% of their net income in
excess of the minimum thresh-
old. Someone aged 65 or older
whose total net income exceeds
the maximum threshold
amount in 2005, will not be eli-
gible for any of the Age
Exemption amounts.

Pensioners wishing to find
out how much of the federal
and provincial Age Exemption
they may be eligible for should
get the federal and appropriate
provincial Personal Tax Credits
Return forms (TD1) and applic-

able worksheets. In addition to the CSS
Pension Plan’s office, the 2005 TD1 forms
will available on the Canada Revenue
Agency (CRA) Web site at www.cra-
arc.gc.ca, or by calling CRA at 1-800-
959-2221, but not until late 2004 or early
2005. Pensioners who need help com-
pleting the TD1 forms can call the CRA
general enquiries line, toll free, at: 1-800-
959-8281. 

If you are already 65 or older you
should keep the above in mind if you
expect your 2005 total net income to
exceed the minimum threshold amount.
If you fall into this category, you can
arrange to have extra income tax with-
held from your monthly pension.

T4A Slips
The T4A slips for 2004 will be mailed

directly to pensioners by early February
2005. Watch your mail, as you will
require the T4A slip when filing your
2004 Income Tax Return. CRA regula-
tions state that a T4A slip must only be
issued when total payments for the year
are more than $500. 

If your total pension payments from
the CSS Pension Plan for 2004 are less
than $500, you will not receive a T4A
for 2004. However, you still must
declare the total of your pension pay-
ments that you received in 2004 on your
Income Tax Return. 

Pension payments from the CSS
Pension Plan qualify for the Pension
Income Exemption (i.e., when calculat-
ing the tax credits) on your Income Tax
Return. The maximum exemption that
may be claimed is $1,000.



In this article we explain what
units and unit prices are and how
they automatically allocate invest-
ment income.

A Second Investment
Option – A New 
Allocation Method

The CSS Pension Plan currently has one
large diversified investment fund for

its non-retired members – the Non-Retired
Lives (NRL) portfolio. Soon this will
change. In January 2005, a second invest-
ment option will be available – a Money

Market Fund (MMF).1 At the same time,
the NRL portfolio will get a new name. It
will be called the “Balanced Fund”, reflect-
ing its balanced asset mix of about 50%
stocks and 50% bonds. 

Currently, the allocation of the capital
gains and losses, dividends and interest
earned in the NRL portfolio is the Income
Allocation Rate (IAR). Non-retired mem-
bers receive an income allocation annually
on December 31st, or whenever they with-
draw pension equity from the portfolio.

The annual IAR essentially averages out
investment performance for the year. If for
example the NRL portfolio’s annual IAR for

a particular year was 6%, it does not mean
that the portfolio earned 0.5% in each of
the 12 months. Some months will have
performed better than other months. In
fact, an IAR of 6% could be the result of the
portfolio earning 2% in the first 6 months
and 4 % in the second 6 months of the year.

Once the Plan has two investment
funds, there could be large amounts of
pension equity moving from one fund to
the other. As a result, the IAR method will
no longer be appropriate. Using the above
example, if an amount of pension equity
was moved into the portfolio on July 1, it
would receive one half of the annual IAR
of 6%, or 3%. However, this amount would
have actually earned 4%, because the port-
folio actually earned 4% for the second 6
months of the year – a difference of 1%.
On small amounts like regular contribu-
tions throughout the year, this difference
would be insignificant. However, on large
amounts, such as pension equity moving
from one fund to another, this difference
could be substantial.

The creation of a second investment
fund requires a new income allocation
method!

If a pension plan has more than one
investment fund, experts in the pension
industry recommend that the pension plan
use “unit prices” to allocate investment
income – similar to a mutual fund! This is
the same solution used by other pension
plans that have more than one fund.

Balanced Fund to be
“Unitized”

As indicated above, on January 1, 2005
the NRL portfolio will be called the
Balanced Fund (BF). On that day, your
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SPECIAL

FEATURE
UNITS & UNIT PRICES – ANOTHER

PIECE OF THE PUZZLE!
Units & Unit Prices – Just the Facts!
• Currently the CSS Pension Plan has one investment option for its non-retired mem-

bers, the Non-Retired Lives portfolio. In January 2005 it will be renamed the Balanced
Fund (BF) to reflect its balanced asset mix of about 50% stocks and 50% bonds.

• In January a second investment option will be available to non-retired members – a
Money Market Fund (MMF).

• With two investment options, the current method of allocating investment income
to non-retired members (i.e., the Income Allocation Rate (IAR) policy) is no longer
suitable.

• Pension plans with more than one investment option typically use “unit prices” to
allocate investment income.

• On January 1, 2005 your pension equity will be divided into units based on the initial
unit price, which can be set at any amount. For example, if you have $10,000 in the BF
and its unit price is set at $10 on January 1, you will have 1,000 units in the BF.

• The investment performance of each fund will directly affect its unit price, which in
turn directly affects the dollar value of your pension equity.

• As you and your employer contribute to the Plan, those contributions will purchase
units at the unit price for the day the contributions are received.

• As indicated in the “A New Look for Annual Statements!” box on the next page, your
Annual Statements for 2005 and afterwards will look differently.

• Investment returns will be allocated to your pension equity on an ongoing basis as
unit prices change in response to each fund’s investment performance, rather than
just once at year-end.

For more detailed information about units and units prices please read the following article.



pension equity in the CSS Pension Plan
will be converted into “units” in the
Balanced Fund. 

To unitize the Balanced Fund, the mar-
ket value of the Balanced Fund is divided
by an initial unit price, which can be set at
any amount.

EXAMPLE:
If on January 1, 2005 the BF has a
market value of $2 billion, and the
initial unit price of the BF is set at
$10, the BF will have 200 million
units (i.e., $2 billion divided by $10
per unit = 200,000,000 units). 

Once the Balanced Fund is unitized,
and as its market value rises and falls in
response to its capital gains and losses,
dividends and interest, so too will its unit
price rise and fall.

Your pension equity will be unitized,
when the BF is unitized. 

EXAMPLE:
On January 1, 2005, if the value of
your pension equity is $10,000, then
you would have 1,000 units in the BF
(i.e., $10,000 divided by $10 per unit
= 1,000 units). After January 1, 2005,
the value of your pension equity will
rise and fall as the unit price of the BF
rises and falls. 

The Money Market Fund will also be
unitized when it is introduced in January
2005. The unit price of the MMF will also
be directly affected by its investment per-
formance. The value of any pension equi-
ty that you may have in the MMF will
change in value as the unit price of the
MMF changes.

January 1, 2005 will mark the end of
an era for the CSS Pension Plan. No
longer will the Board of Directors need to
set an annual Income Allocation Rate
after each year-end. The IAR practice has
served the Plan well over the years, but
with the introduction of another invest-
ment option for non-retired members it’s
time to move on as the CSS Pension Plan

continues to evolve and meet members’
changing needs.

How Do Unit Prices Allocate
Investment Income?

As indicated above, a fund’s unit price
changes in direct response to its invest-
ment performance. So, whatever the fund
earns over a certain period of time, that’s
what your pension equity in that fund
earns for that same period of time.

Consider the following example,
which for the sake of simplicity assumes
that no contributions are being made to
the Plan:
• Let’s assume Joe Member has $250,000

of pension equity in the Balanced Fund
on January 1, 2005. Based on a $10 unit
price Joe has 25,000 units in the BF. 

• On July 1 let’s say that the BF unit price
is $10.50; the Fund is up 5% so far, so
its unit price is $0.50 higher than it was
on January 1 (i.e., $10 x 5% = $.50 per
unit higher). So, Joe’s 25,000 units are
worth $262,500 on July 1 (i.e., 25,000
units x $10.50 per unit = $262,500). 

• Suppose Joe is approaching retirement
and on July 1 he transfers 20% of his
pension equity into the Money Market
Fund (see article on page 6 of this issue
of TimeWise). So 20% of $262,500 is
$52,500, which is 5,000 units multi-
plied by $10.50 per unit.

• On July 1, let’s say the unit price for the
MMF is $5.25 per unit, so Joe’s
$52,500 buys 10,000 units in the MMF
(i.e., $52,500 divided by $5.25 per unit
= 10,000 units). 

• Altogether on July 1, Joe has 20,000
units left in the BF at $10.50 per unit
for a value of $210,000, and 10,000
units in the MMF at $5.25 per unit for
a value of $52,500, for a grand total of
$262,500 (i.e., $210,000 + $52,500 =
$262,500). 

• Let’s suppose the BF continues to gain
such that on December 31, 2005 its
unit price is $10.75 and the unit price
of MMF is up to $5.35 on December 31.

Therefore, on December 31 the value of
Joe’s total pension equity in the BF is
$215,000 (i.e., 20,000 units x $10.75
per unit = $215,000) and $53,500 in
the MMF (i.e., 10,000 units x $5.35 per
unit = $53,500) for a total of $268,500
(i.e., $215,000 + $53,500 = $268,500).

Unit Pricing – How will it
affect me?

Firstly, you should keep in mind that
your pension equity in the Balanced Fund
will be invested just the same as it has
been invested in the NRL portfolio. All
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A New Look for Annual
Statements!

The first time that you will see unit
pricing reported on your Annual

Statement will be on your 2005
Annual Statement, which you will
receive in February 2006.

Your 2005 and subsequent Annual
Statements will report your pension
equity in units and dollars. It will also
report your contributions and with-
drawals, as well as any pension equity
that you move from one fund to another.

Your Annual Statements for 2005
and on will continue to record the
change in the dollar value of your
pension equity since the date of your
previous Annual Statement, including
all market gains or losses for the year.
It will also continue to include pen-
sion estimates based on the value of
your equity and various economic
assumptions.

We will do our best to make the new
Annual Statements easy to read and
understand, so that you can keep track
of your progress towards achieving
your retirement savings objective and
make any adjustments if needed.

Continued on page 14



Bill Metcalfe, who was elected to the board
of the Co-operative Superannuation

Society at the annual meeting this year, is
now in the 33rd year of his career with
Federated Co-operatives Limited, where he
is finance manager. He joined the company
in 1972, as a junior clerk in the accounting
department. When he started, he was
already part way into his studies to become
a Certified Management Accountant
(CMA), then known as Registered
Industrial Accountant (RIA). “As I pro-
gressed through those studies and became
a professional accountant, I checked into
new opportunities in the company,” Bill
says. “I feel like I’ve had several careers
right here at Federated.” In fact, he has
found a number of varied, challenging, and
fulfilling jobs — all right at the corner of
4th Avenue and 22nd Street in Saskatoon.

As I follow him down the hall to his
office, I have a hard time keeping up. Bill is
tall, slender, and athletic — and I am none
of the above. He admits to being an avid
golfer, but his real passion is badminton, a
sport which he plays at the masters level
and in which he has won a number of
provincial and national gold and silver
medals. In fact, early in his career bad-
minton got him into a potentially embar-
rassing situation. 

What happens when you
beat the big boss?

Not long after he started working at
Federated, Bill joined the Riverside

Badminton Club. “One day when I was at
the club, an older gentleman who had a
limp asked me to play some mixed dou-
bles. So we played, and I beat him rather
handily. That was on a Sunday. Next day at
work, I saw this gentleman walk into the
cafeteria, and I asked my pal beside me,
‘Who’s that guy with the suit on, there?
‘Oh, that’s Bill Bergen, our Chief Executive
Officer.’ ‘Well, he said he worked here, but
he didn’t tell me what he did.’ Good debut! 

“But anyway, he was very gracious
about it. He just liked to play. It was rather
intimidating, because I was just a clerk in
the accounting department. But I’ll never
forget that day. Actually, it was quite
funny.”

In his first three and a half years at
Federated, Bill worked his way from
junior to senior positions in the account-
ing department, and then, in 1976, he was

promoted to accounting supervisor for
feed and logistics. In 1978 he became
Federated’s budget director, and in 1979,
cost control director. As he progressed
from job to job, Bill learned a lot about the
company and gained valuable experience
that still serves him well. When he was
cost control director, for example, one of
his duties was organizational review. “I
was a part of the organizational review
committee. Bill Sellers — the director of
manpower, planning and compensation —
and I would go into departments, look at
their management structures, and then
work with the team of managers that were
running the area and come up with orga-
nizational structures that would work for
what they were doing. That was a really
enjoyable part of that role, because I got to
know the entire company that way, from
stem to stern.” 

In 1981, he took on a new and appar-
ently unrelated challenge. “I got involved
in technology, and ended up spending four
years with the information services area.
The departments weren’t used to dealing
with the technical people, and there was a
lot of communication breakdown in terms
of what they asked for and what they got. I
was kind of a liaison … to get them phras-
ing their questions properly, so that they
got adequate answers and could make a
decision.” It may not have been obvious at
that time, but in the future, that experience
was to tie right in with Bill’s responsibilities
in finance.

BY TOM BOWMANPROFILE
IN OUR CONTINUING SERIES OF PROFILES ON THE BOARD OF DIRECTORS, FEA-

TURED IN THIS ISSUE IS BILL METCALFE, WHO WAS ELECTED TO THE BOARD IN 2004.
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Bill Metcalfe
“I checked into new opportunities.”



Back to Finance
“But I didn’t want to stay in informa-

tion services,” Bill says. “I always wanted
to be in finance. I kept questioning myself,
‘How am I ever going to get into finance
from here?’ And no sooner was I worrying
about it than the retail finance director’s
job came open and I was approached to
take it. So I gladly accepted. That was in
1985, and of course the system was going
through some real challenges.” Many retail
co-operatives had older, inadequate facili-
ties and many were losing a lot of money.
Federated itself was posting very slim
earnings at that time. “So we did a lot of
work on exposure analysis, whether we
should keep a retail operating or not,
whether we should downsize, and how we
could refinance retails that needed help.
And so we had a real reorganizing of the
way we develop and operate retails. My
part of the role was in helping them
finance themselves out of the situation….
I learned a lot about the system through
that process.” 

Then, in 1987, treasurer Al Pasloske
retired, Art Postle, Bill’s boss, became trea-
surer, and Bill became finance manager, the
position he still holds. Today, Bill and his
staff of approximately 60 people are
responsible for finance programs, banking,
membership and equity records, credit,
and retail computer systems and account-
ing. At first, however, the finance depart-
ment had a staff of only ten. 

“In 1995 there was a reorganization to
bring all of the retail systems and technol-
ogy, along with retail accounting, into the
finance department.” For Bill this devel-
opment “really fit well, because of not
only knowing the retails better now, but
also having that background in technolo-
gy, and knowing some of the efficiencies
that technology could offer to a retail co-
operative. And then, fortunate as it was,
the Internet came along, and also the Year
2000 challenge that we had to take on. So
we used those opportunities to drive out

technology. And sharing is key in making
technology efficient. That’s been a real
pride and joy of mine, to see retails
progress in the technology area.”

Passionate about work …
and badminton

In talking with Bill, it’s obvious that he
gets a lot of joy out of his work. In fact, he’s
passionate about it — every bit as passion-
ate as he is about badminton! 

Bill’s first taste of badminton came in his
home town of Unity, Saskatchewan, where
he grew up and where he and his wife,
Sandy, met while they were in high school.
“In Unity, I participated in a lot of sports —
primarily baseball and soccer. And I played
a little bit of badminton in high school —
what I thought was badminton, until I
came to the city here. 

“And then one day I was talking with a
lady by the name of Eva Newcombe, who
worked here. I don’t remember how bad-
minton came up, but she told me she was a
member of the Riverside Badminton Club.”
So Bill checked the club out. “And I joined,
in 1972, and I’ve played ever since. 

“I played as much as a career would
allow you to over the years, and I was very
fortunate. A couple of really good national
players moved to Saskatoon in the late
1970s, early 1980s — just when I was start-
ing to get quite good. They both brought
my game up considerably. And over the
next decade, I won eight Saskatchewan
provincial singles titles. That was about
1978 to 86, in there; 1987, maybe. A few
years later I attended a masters national,
and I made a semi-final. I really didn’t train
that hard to get there, so I wondered what
would happen if I really put some extra
effort in. So I did, and a couple of years later,
I won a gold medal in Montreal in mixed
doubles. I can still remember almost every
volley of that first gold medal match.” 

Over the years, Bill has made a lot of

costs at the retail level and to get them
onto the internet.”

The result is a retail management
accounting system that Bill calls “the best
in the world, really, for retail co-ops.” All
250 retails can use the same accounting
and management software, developed and
located centrally in Saskatoon. They access
the system through the internet, and don’t
have to have technical people on staff. Best
of all, this arrangement saves the retails a
lot of money. “So, for example, if we have
a million-dollar project, their cost, per

retail, is only $4,000. So we’ve got little
tiny retails like Bengough, Saskatchewan,
with the same technology capability as
Pioneer Co-op or Saskatoon Co-op, just
because of that advantage of having retail
co-operatives band together and share the
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“Right now, not every
province is the same.”

Saskatchewan plan 
members, for example,
have more flexibility 

about how much money
they can take from the
Plan during retirement,

than do members in other
provinces. At the same

time, many members don’t
understand the options
they have at retirement. 
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special friends among other badminton
players, and he and his wife have had some
memorable experiences associated with
the game. Sandy also plays, and nearly at
Bill’s level. “She and I have won about three
silver medals together in mixed doubles,
and she’s won another three or so silver
medals in ladies’ doubles. She’s not quite as
avid as I am, but, still, she follows it close-
ly and enjoys it. We do a lot of travelling
together with it. From January to April,
that’s a big part of our life: Work, sleep,
play badminton.” This schedule gets them
to masters tournaments in Calgary,
Saskatoon and Kelowna, as well as the
Masters Canadian Open. Occasionally,
however, they get a chance to go a little far-
ther afield. 

“Last year, we got invited to play in
Thailand by Raphi Kankanaraphi,” says
Bill. “He’s a Thai player who coached in
Toronto for 23 years. He invited us for
Christmas time, and we stayed for about
three weeks. We played some of the best
players in the world over there. Raphi
himself used to be the best doubles player
in the world in his prime. He’s a gentle-
man. It’s incredible, the hospitality of the
Thai people. They took us all through the

palaces and various tourist sites in
Thailand, and explained about their king
and how the political system works. It was
an unforgettable trip. Other than the 14-
hour plane ride,” Bill says with a laugh.
“You know, you’re not sure where you are
for a day or two; but just a fantastic visit.”

Proud of family
Bill and Sandy have come a long way

together. “We met when I was in grade 10
and she was in grade 9. Then we got mar-
ried about four and a half years later. We
have two kids, Shayne and Jarrett. Sandy
was a nurse, but she stayed home with
them for probably the first 15 years. Then
she went back to university and got her
education degree. She’s been working as a
teacher, primarily kindergarten, for the
last sixteen or seventeen years, I guess.

Bill is also very proud of their grand-
children. “We’ve got Christopher who’s
11 and in Grade Six right now, and
already reading at a Grade Nine or Ten
level. I remember the day before his sec-
ond birthday, he set the entire alphabet in
a board game. That’s Shayne’s son. And
our other little pride and joy is Shayne’s
daughter Magdalena. She just turned 14
months today [Sept. 2]. She was born on
July 2, 2003.”

“Don’t panic with the ups
and downs of the market.”

Bill has been an employee delegate to
the CSS since 2003, and was just elected to
the board in March. As a director, he is
interested in seeing the Plan continue its
success, and he feels that his background
fits well with his duties as a director. His
advice to members is not to panic with the
ups and downs of the markets. “Look at
the Plan’s history, and be thankful that it
has performed so well.” 

Another of his goals is to see that plan
members have flexible options when they
retire. “Right now, not every province is
the same.” Saskatchewan plan members,
for example, have more flexibility about
how much money they can take from the
Plan during retirement, than do members
in other provinces. At the same time,
many members don’t understand the
options they have at retirement. “We’ve
got to expand those flexibilities, or at least
help the provinces lobby for the same
flexibilities, and then educate the mem-
bers on what’s good and bad about each
option. I think the Society is moving in
that direction.”

Continued from page 13

that is changing is the name of this fund,
and the way its investment income is allo-
cated to non-retired members.

As indicated above, your Annual
Statements (starting with the 2005 Annual
Statement) will have a new look.

As you and your employer contribute
to the Plan, those contributions will pur-
chase units based on the unit price for the
day that the Plan receives the contribution. 

EXAMPLE:
If the amount of your contribution
and the matching employer contribu-
tion totals $150 (i.e., $75 + $75 =
$150), and the unit price is $10 per
unit that day, those contributions will
purchase 15 units (i.e., $150 divided
by $10 per unit = 15 units).

If you withdraw pension equity from a
fund (i.e., move pension equity to the
other fund, start a pension, or transfer
pension equity out of the Plan), you will
redeem units at the unit price for that day.

And, as the unit price for each fund
changes in response to its investment per-
formance, so too will the value of your
pension equity.

Our goal is to allocate investment per-
formance equitably. Unit pricing will pro-
vide members with income allocations
based on the actual performance of the
funds in which they invest their pension
equity. 

1 Please see the article “Announcing the Money
Market Fund” on page 6 of this edition of TimeWise.

UNITS AND UNIT PRICES
Continued from page 11
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Saskatchewan
The Pension Benefits Amendment Act

2004 (the Act) was passed in June. It will
come into affect on proclamation, which is
expected to be January 1, 2005. The Act
includes several important amendments. 
• The Act improves pre-retirement survivor

benefits by permitting surviving spouses
to take a lump sum cash payment. It also
provides greater flexibility for couples in
planning their estates, by permitting a non-
member spouse to waive entitlement to the
pre-retirement survivor benefit.

• The limit for unlocking small benefits
held in a pension plan is also going to be
increased to be more in line with the lim-
its of other provinces. The Act will enable
this limit to be increased in a timelier
manner in the future.

• Finally, employee additional voluntary
contributions to a pension plan will
receive creditor protection, just like
required contributions. This amendment
gives additional voluntary contributions
the same creditor protection given to
RRSPs and RRIFs since March 2003.

Manitoba
The Common-law Partners’ Property

Act (the Act) became effective on 
June 30, 2004. The Act amends various
pieces of Manitoba legislation, to essential-
ly extend the property rights and obliga-
tions of spouses to common-law partners. 

Accordingly, The Pension Benefits Act
now recognizes the common-law relation-
ship of a person who with the plan mem-
ber registers their relationship under The
Vital Statistics Act. Under Manitoba pen-
sion legislation, a common-law partner is
now defined as:
• A person who, with the member or former

member, registered a common-law rela-
tionship under section 13.1 of The Vital
Statistics Act, or

• A person who, not being married to the
member or former member, cohabited
with him or her in a conjugal relationship
- for a period of at least three years, 

if either of them is married, or
- for a period of at least one year, if 

neither of them is married;

In addition to common-law partners
being eligible for pre-retirement and post
retirement survivor benefits, they are now
also entitled to an equal division of the plan
member’s pension funds accumulated dur-
ing the relationship, unless the appropriate
waiver is completed. Previously, common-
law partners needed to file written declara-
tions regarding the existence and termina-
tion of their relationship in order to have
the pension funds subject to an equal divi-
sion upon relationship breakdown.

The Manitoba Pension Commission
(MPC) has not yet released a response to
the feedback it received on its October
2003 discussion paper. Thus, there is still
no word on whether Manitoba pension
plan members will have improved flexibil-
ity regarding their options at retirement.
Nonetheless, the CSS Pension Plan contin-
ues to encourage the MPC to propose
changes in this regard.

Alberta 
A summary of responses to Alberta

Finance’s November 2003 discussion paper
entitled “Access to Locked-in Accounts”
was published in April 2004. The summa-
ry compiles the views expressed in 66 writ-
ten responses to the discussion paper.

In general:
• most respondents felt that changes were

required to improve the flexibility and
simplicity of the retirement income
options available to Defined Contribution
(DC) pension plan members;

• there was strong support to continue the
“hardship” withdrawal provisions that
were enacted to provide temporary relief
pending a complete review of the pension
lock-in provisions in current legislation; 

• there was strong support for the unlocking
of DC pension accounts at retirement, cou-
pled with the creation of a spousal and
creditor protected RRIF into which pen-
sion benefits could be transferred at retire-
ment. This is the approach that was adopt-
ed by Saskatchewan in 2002.
The CSS Pension Plan continues to

encourage the Government of Alberta to

improve the flexibility of the retirement
income options available to Alberta
Pension Plan members.

British Columbia
The British Columbia Pension Benefits

Standards Regulation was amended effec-
tive April 1, 2004. The new Regulation
changes the BC LIF to:
• eliminate the requirement to purchase an

annuity at age 80;
• revise the maximum permitted annual

withdrawal.
The new maximum withdrawal will be

the greater of the maximum for a LIF
under the usual LIF formula, and the pre-
vious year’s investment return on the LIF
contract. In order to qualify, the prior
year’s return must relate to the same LIF
contract. In this way, BC pension plan
members finally have the equivalent of
an LRIF, but without the need to set up a
separate LRIF contract.

The amendments will also enable
Defined Contribution pension plans,
such as the CSS Pension Plan, to pay
variable retirement income in the form of
a RRIF, once the Income Tax Act
Regulations are amended (see below). 

Federal 
In February 2004, draft regulations to

the Income Tax Act were released that pro-
pose to allow Defined Contribution pen-
sion plans (such as the CSS Pension Plan)
to pay variable retirement income in the
form of a RRIF. Amounts paid will be sub-
ject to the usual RRIF minimum withdraw-
al requirement under the Income Tax Act.

The draft regulations also propose to
permit members who previously transferred
their pension funds out of the Plan into a
LIF, LRIF or PRRIF to transfer their remain-
ing balance back to the Pension Plan. 

When the draft Income Tax Act
Regulations are finalized, which the CSS
Pension Plan believes will be later this year
or early 2005, the issue will be referred to
the CSS Delegates for their consideration. If
the Delegates decide that the CSS Pension
Plan should offer a variable retirement
income option, implementation will likely
take approximately two to three years.

LEGISLATION UPDATE
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Brian Starr
Calgary Co-op

Jeanette A. Visser
Rocky Mountain House Co-op

Leslie Yacyshyn
Calgary Co-op

SASKATCHEWAN
Paulette E. Anderson
Conexus Credit Union, Regina

E. Ann Andrus
Federated Co-op, Saskatoon

Eugene Andrusiak
Gateway Co-op, Canora

Shirley Bahm
Kerrobert Credit Union

Irma H. Bricker
Saskatoon Co-op

Bonnie Carlton
Lloydminster Credit Union

Beryl D. Casemore
Moose Jaw Co-op

Elaine Chometsky
Saskatoon Co-op

Ove E. Clausen
Prince Albert Co-op

L. Mae Colvin
Carrot River Co-op

Albert M. Daniels
Estevan Co-op

Dorothy Ellen
Credit Union Central, Regina

William Evitts
Federated Co-op, Regina

James A. Findlay
Borderland Co-op, Moosomin

Bernice Lothammer
Grande Prairie Co-op

Elaine Lyons
Westlock Seed Cleaning Co-op

Joan Mazurek
Calgary Co-op

Elizabeth Miller
Wetaskiwin Credit Union

Donna Mortensen
Calgary Co-op

Lorraine Moston
Medicine Hat Co-op

Susan Paetz
Calgary Co-op

Glenroy Payne
Southern Alberta Co-op,
Lethbridge

Verna M. Pollack
Federated Co-op, Calgary

Gloria C. Prokopow
Macleod Credit Union,
Claresholm

Azad Punja
Credit Union Central, Calgary

Terry Rath
Edmonton Co-op

Edith Rennie
Calgary Co-op

Murray Rochelle
1st Choice Savings & 
Credit Union, Lethbridge

Margaret Roeder
Credit Union Central, Calgary

Segundo San Martin
Calgary Co-op, Calgary

Eileen Schober
Red Deer Co-op

Harvey J. Delwo
Credit Union Central, Calgary

Steve Engman
Red Deer Co-op

W. Leonard Ferguson
Federated Co-op, Edmonton

Larry Gassner
Macleod Credit Union,
Claresholm

David Halisky
Barrhead District Co-op

Marg Hansen
Edmonton Co-op

Marilyn Hayden
Federated Co-op,Calgary

Rose Holub
Calgary Co-op

Joseph Kohari
Federated Co-op, Calgary

Arthur Kolstad
Calgary Co-op

Esther L. Kolstad
Calgary Co-op

Hendrick Kuperis
Calgary Co-op

Florence Larsen
Federated Co-op, Calgary

Kenneth A. Lemieux
Stony Plain Co-op

Brenda Lockyer
Calgary Co-op

PNew ensions
A TOTAL OF 165 NEW PENSIONS STARTED DURING THE FIRST

NINE MONTHS OF 2004. THIS IS DOWN FROM THE 208 NEW 

PENSIONS STARTED DURING THE FIRST NINE MONTHS OF 2003.

THE FOLLOWING 125 NAMES REPRESENT THE NEW PENSIONS

STARTED FROM MARCH 2004 TO SEPTEMBER 2004 INCLUSIVE.

BRITISH COLUMBIA

Brian Lawson
Mainline Co-op, Salmon Arm

Wayne Reglin
Mainline Co-op, Salmon Arm

Kim Williams
Federated Co-op, Canoe

ALBERTA
Marlene Andersen
Sedgewick Co-op

James Armstrong
The Grocery People, Edmonton

Wayne C. Bliesner
1st Choice Savings & 
Credit Union, Lethbridge

Murray A. Carlson
Federated Co-op, Calgary

Judy L. Cass
Credit Union Central, Calgary

Patricia Chibry
Calgary Co-op

Robert W. Clark
Boyle Co-op

Lillian Critchfield
Federated Co-op, Calgary

Wendy L. Darling
Innisfail Co-op

Edward G. Dawson
Calgary Co-op
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Anna I. Frisky
Pioneer Co-op, Swift Current

William Galacz
Parkland Co-op, Porcupine Plain

Lorraine Gilbertson
Pioneer Co-op, Swift Current

Audrey Gray
Pineland Co-op, Nipawin

Mary E. Gulka
Saskatoon Co-op

Leslie A. Hoskins
Co-operative Trust, Saskatoon

Ed Hough
Eston Co-op

Mona L. Johns
Prairie Centre Credit Union,
Rosetown

Erna Klassen
Prairie Centre Credit Union,
Rosetown

Corry I. Kolen
Federated Co-op, Saskatoon

Irene A. Lacoursiere
Fides Co-op, Saskatoon

Sr. Diane L. Lajeunesse
Fides Co-op, Saskatoon

Elva Lindal
Mozart Co-op

Terry Lougheed
Moose Jaw Co-op

Emily P. Nagy
Saskatoon Co-op

Ernest C. Nesdoly
Co-operative Trust, Saskatoon

Marvin M. Nunweiler
Kindersley Co-op

Lea M. Olivier
Rosetown Co-op

George T. Reed
Saskatoon Co-op

Frances Resener
Saskatoon Co-op

Rose Myrna J. Scheuer
Weyburn Co-op

Russell Setter
Riverhurst Co-op

Brian Smith
Meadow Lake Co-op

Margaret Snauwaert
Access Communications, Regina

Sherrie Snook
Wishart Credit Union

Florence M. Thomasgard
Parkland Co-op, Porcupine Plain

T. Duane Treble
Milestone Co-op

Isabel Turchuk
Yorkton Co-op

Louise Verlinden
Langham Credit Union

Richard E. Walters
Moose Jaw Co-op

Gordon E. Zabolotney
Bengough Credit Union

MANITOBA
Edith Berard
Portage Credit Union

Shirley Brownlee
Swan Valley Co-op, Swan River

Brian A. Carter
Arctic Co-operatives, Winnipeg

Gilbert Comte
Pembina Co-op, St. Leon

Patrick J. Corrigan
Transcona Credit Union,
Winnipeg

Jean Marc Delorme
St. Joseph Co-op

David D. Dyck
Arctic Co-operatives, Winnipeg

Jean-Guy Fillion
Carman Co-op

Violet S.G. Gudmundson
Arborg Credit Union

Robert Harris
Swan Valley Co-op, Swan River

Marian L. Hesse
Westoba Credit Union, Brandon

Sheila Hill
Gillam Co-op

Theresa Laidlaw
Swan Valley Co-op, Swan River

Elaine M. Lattimore
Airline Credit Union, Winnipeg

Christine Leary
Federated Co-op, Winnipeg

Wayne Maxymchuk
Federated Co-op, Winnipeg

Annette McComb
Sun Valley Co-op, Altona

Marlene McCreary
Co-op Housing, Winnipeg

Ronald W. McIntyre
Carman Co-op

Frank Miles
Swan Valley Co-op, Swan River

H. Peter Muzyka
Ukrainian Farmers Co-op, 
Fisher Branch

Margaret A. Neufeld
Portage Credit Union

Joan I. Page
Portage Credit Union

Otto Roseler
Heritage Co-op, Minnedosa

Grace Schmidt
Steinbach Credit Union

Lily Small
Ukrainian Farmers Co-op, 
Fisher Branch

Edna Smith
Portage Co-op

Joe Vassart
Pembina Co-op, St. Leon

Bernice Yanchuk
Portage Credit Union

ONTARIO
John P. Ellis
Credit Union Central of Canada,
Islington

Scott Fowler
Canfarm Co-op, Guelph

NOVA SCOTIA
M. Edith Boudreau
St. Joseph’s Credit Union, 
Petit de Grat
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“I Know That!” Contest

Complete the crossword puzzle below and mail your entry to the address below. Entry forms must be received no later than Friday, November 26,
2004. The first ten correct entries drawn at random on November 29 will each win a copy of Gordon Pape’s book “Get Control of Your Money” or Jill
O’Donnell’s, Graham McWaters’, and John Page’s book “The Canadian Retirement Guide”. “Get Control of Your Money” provides practical advice on how
to take control of your credit cards, mortgage, budget, insurance, investments, taxes, savings, kids’ money, retirement plans and more. “The Canadian
Retirement Guide” is a comprehensive handbook on aging, retirement, caregiving and health. Answers to all of the crossword puzzle clues below can be
found in this issue of TimeWise. See page 3 for a list of winners and the correct crossword puzzle solution to the Spring 2004 “I Know That!” Contest.

ENTRY FORM
Mail to: “I Know That!” Contest, CSS Pension Plan

P.O. Box 1850, Saskatoon, Sask. S7K 3S2

Name (Please print): _______________________________________________________________________________________

Employer: _______________________________________________________________________________________________

Home Address: __________________________________________________________________________________________

City: __________________________________ Province: ______________________________ Postal Code: ______________

If my entry is one of the first 10 correct entries drawn on November 29, 2004, I wish to receive a copy of:

❏ “Get Control of Your Money” or      ❏ “The Canadian Retirement Guide”    (Please check one)

Enter Our “I Know That!” Contest and You Could Win a Copy of 
“Get Control of Your Money” or “The Canadian Retirement Guide?”

ACROSS
2. The __________ of a second investment fund requires a new

income allocation method!

4. Most developed __________ markets began the year showing
solid returns in the first quarter.

6. The MMF is primarily designed for members nearing retire-
ment who have already reached their retirement savings
__________ and are willing to accept a lower return, to reduce
the impact of a loss just before retirement.

7. Laura Vance has been an FCL employer delegate for
__________ years.  

9. An employee’s 2005 CRA maximum contribution limit to the
CSS Pension Plan is __________ from the maximum amount
that he/she can contribute to a personal RRSP for 2005.

10. The investment performance of each fund will directly affect its
unit price, which in turn directly affects the dollar value of your
__________ equity.

Down
1. CRA regulations state that a T4A slip must only be issued when

total payments for the year are __________ than $500.  

3. The CSS Pension Plan does not process any withdrawal or
transfer __________ from the middle of December until
January 31.  

5. Saskatchewan’s pension legislation will soon permit a non-
member spouse to __________ entitlement to the pre-retire-
ment survivor benefit.

8. Bill Metcalfe’s advice to members is not to __________ with the
ups and downs of the markets.

7

9

8

10

6

5

3

1

2

4
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FOR

SASKATCHEWAN

MEMBERS

ONLY

attend the Co-operative Superannuation
Society annual meeting on Wednesday,
March 23, 2005.

A nomination form for employee
members in the Saskatchewan region is
printed below. In addition to completing
the nomination form, candidates are
requested to forward a recent photo to
appear in the information sheet accom-
panying the ballot.

Nominations are to be forwarded to
the Returning Officer, and received by no
later than 4:30 p.m., Monday, November
29, 2004.

Upon close of nominations the Returning
Officer will prepare the necessary ballot, con-
taining the names of the qualified nominees,
and arrange distribution of such ballots to
employee members in Saskatchewan for
whom contributions and a completed appli-
cation for membership has been received by
CSS prior to November 1, 2004.

Bill Turnbull
Returning Officer

Election of Saskatchewan Employee Delegates
Employee delegate elections are held

on a rotating two year basis by region
or group. In January 2004, delegates rep-
resenting the pensioner group, and all
regions, other than Saskatchewan, were
elected for a 2 year term.

For 2005, the election of employee
delegates will be held only for the
Saskatchewan region.

This is the official notice of the calling
of an election for January 17, 2005 to elect
7 employee delegates for a 2 year term,
representing the Saskatchewan region.

All delegates will be expected to

PLEASE CLIP

CO-OPERATIVE SUPERANNUATION SOCIETY
BOX 1850, SASKATOON, SASKATCHEWAN  S7K 3S2

NOMINATION FOR SASKATCHEWAN REGION DELEGATES
Must be received by November 29, 2004

Date:

We, the undersigned, nominate

of in for delegate.

Name of Employee Member (Please Print) Signature of Employee Member

1

2

3

4

5

N.B. - To be valid nominations must be signed by five employee members.
I hereby consent to allow my name to stand for election as an employee delegate to the Co-operative Superannuation Society.

Signature of Candidate Occupation of Candidate

DON’T
DELAY

LATE
NOMINATIONS

WILL BE
REJECTED

(Candidate’s Name)

(Address)
SASKATCHEWAN
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Everything You Wanted To Know About Being a
Delegate - But Were Afraid To Ask!

● Delegates are required to attend the annual meeting of CSS (1 day), and any special delegate meeting necessary dur-
ing their term. The need for such special meetings has been all but non-existent in recent years.

● Delegates, as representatives of the members, are the only ones able to effect a change in the bylaws or rules of the
Plan as such bylaws and rules affect benefit provisions.

● Delegates elect the Board of Directors. While each delegate has the right to be nominated for such elections, each
delegate also has the right to refuse such nomination.

● Delegates receive a per diem of $170 for attending meetings plus out-of-pocket expenses.

● Being a delegate is a responsible position – however it does not require a significant time commitment.

CONSIDER BEING A CANDIDATE FOR ELECTION AS A DELEGATE THIS YEAR!
PLEASE CLIP

QUESTIONNAIRE TO BE COMPLETED BY EACH CANDIDATE
NOTE: The purpose of this questionnaire is to provide information for the voters and to give them some knowledge of employee members who have been nominated.

Name of Candidate Social Insurance Number

Present employer

Position now held

Co-op or Credit Union experience:

Educational Achievements:

Please provide any brief comments you may have about the future direction of CSS in areas such as investments, member education, plan provisions, etc.

A) Plan Provisions:

B) Investment Strategy:

C) Member Education & Services:

My photo is enclosed         

Date Signature



with the people you
trust

plan

Conexus Credit Union Southwest Credit Union
www.conexuscu.com www.swcu.sk.ca
780-1666 778-1700
1-800-567-0101 1-800-381-5502

Prince Albert Credit Union Advantage Credit Union
www.princealbertcu.com www.advantagecu.com
953-6100
1-800-667-7477

BCU Financial Saskatoon Credit Union
www.bcufinancial .ca www.saskatooncreditunion.com
446-7000 934-4000
1-866-446-7001 1-866-863-6237

You don’t need convincing that a Retirement Plan
is a necessity. But there is something you might
not know:  

We have Certified Financial Planners on staff. 

Just as important is the trust: You know us 
– and we know you. 

We will develop a Retirement Plan that’s right 
for you. We’ll take the time to give you the best
possible advice, free of charge.

You know you’ll receive what you expect from your
credit union and no less. 

Every step of the way, we’re dedicated to your 
financial health and wealth. Today, as always, we
want to ensure you receive the full benefit of 
credit union expertise. 

Contact your Certified Financial Planner today for 
your Retirement Plan.

287-3730 extension 22




