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Clear Vision          Expert Advice

Mutual funds and other securities
are offered through Credential
Securities Inc., a subsidiary of Credit
Union Central of Canada. Mutual
funds and other securities are not
insured by the Canada Deposit
Insurance Corporation or by any
other government deposit insurer
which insures deposits in credit
unions. Mutual funds and other
securities are not guaranteed, their
values change frequently and past
performance may not be repeated.

Credential Securities
offers advice and
financial solutions to
people like you.

We specialize in the
following retirement options:

We focus on
your needs.

• Prescribed Registered
Retirement Income Fund
(PRRIF)

• Locked-In Retirement Income
Fund (LRIF)

• Locked-In Retirement
Account (LIRA)

• Life Income Fund (LIF)
• Registered Retirement Income

Fund (RRIF)
• Registered Retirement Savings

Plan (RRSP)

For more information contact:

Sean Folstad

Investment Advisor
Tel: 306.956.1992

Fax: 306.931.3281

Email: sfolstad@co-operativetrust.ca

Investment  advice  in partnership. . .
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YEAREND PROCEDURES FOR 2002 PENSION CONTRIBUTIONS

Attention Managers and
Payroll Departments
Contribution 
Deadline for 2002

Please be advised that the deadline for
2002 contributions to the CSS

Pension Plan is Friday, January 10, 2003.
The CSS Pension Plan must receive the
final pension contributions for 2002 by
this deadline in order to be included in
the Pension Plan’s 2002 records and thus
appear on the employees’ 2002 Annual
Statements. 

Any pension contributions for 2002
received after January 10, 2003 will be
included in the Plan’s 2003 records and
therefore will not be reflected on the
employees’ 2002 Annual Statements.
When this occurs, there is a difference
between the contribution amount shown
on an employee’s 2002 Annual Statement
and the pension contribution amount
shown on his/her T4 slip for 2002. Such
differences can cause confusion for
employees, as they may not be sure
whether all of their pension contribu-
tions have been credited to their pension
account.

Remitting Contributions
Managers and payroll departments

should keep in mind that government
pension legislation generally states that
all contributions must be remitted to the
Pension Plan within 30 days of being
deducted from an employee’s pay. Thus,
delays in remitting pension contributions
to the Plan may be contrary to pension
legislation. 

CSS Pension Plan
Registration Number and
T4 Information

The CSS Pension Plan’s RPP registra-
tion number is 0345868. This number
must be indicated in “Box 50 - RPP or
DPSP Registration Number” on all
employee members’ T4 slips. 

The amount reported in “Box 20 - RPP
Contributions” on an employee’s 2002 T4
slip must include the combined total of
the employee’s 2002 regular required pen-
sion contributions, plus any employee
additional voluntary contributions made
to the Pension Plan for 2002. (Amounts
contributed by the employer are not
included in Box 20).

Employers must report the 2002
Pension Adjustment (PA) amount in “Box
52 - Pension Adjustment” on all employee
members’ T4 slips for 2002.  The 2002 PA
amount is the combined total of all
required (matched) employee and
employer contributions, plus any employ-
ee additional voluntary contributions,
plus any voluntary employer contribu-
tions for 2002. In other words, the amount
reported in Box 52 of an employee’s 2002

T4 slip includes ALL 2002 contributions
to the Pension Plan made by and on behalf
of the employee in 2002. Canada Customs
and Revenue Agency (CCRA) uses the
2002 PA amount when calculating the
employee’s 2003 RRSP contribution limit,
which is reported on the employee’s 2002
Notice of Assessment from CCRA (the
2002 PA amount reduces the amount that
an employee could otherwise contribute
to an RRSP for 2003).

Pension Adjustment
Reversal (PAR)

If an employee member terminates
his/her employment before obtaining vest-
ing (i.e., ownership) of the employer con-
tributions, and subsequently withdraws
his/her own employee contributions from
the Plan, the employer contributions
made on his/her behalf are forfeited.
(Vesting is obtained after completing two
years of continuous working service).

Such forfeited employer contributions
are reported as a PAR in order to re-estab-
lish the employee member’s RRSP room
that would otherwise be lost. The CSS
Pension Plan is required to submit PARs
for the appropriate employee members to
CCRA, thus no action is required by the
employer members.

CSS Pension Plan
Contribution limit for 2003

For 2003, the proposed CCRA maxi-
mum pension plan contribution limit for
employee members of defined contribu-
tion pension plans, such as the CSS
Pension Plan, is the LESSER of:

• 18% of the employee’s
compensation for the year, or

• $14,500 (the maximum dollar 
limit for the year). 

Continued on page 6.

The CSS Pension Plan
must receive the final

pension contributions for
2002 by this deadline in
order to be included in
the Pension Plan’s 2002
records and thus appear
on the employees’ 2002

Annual Statements.
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NEWS BRIEFS

This year’s Annual Meeting of the Co-
operative Superannuation Society was

held on March 15, 2002 in Saskatoon.
At the Annual Meeting, Gerry St. Pierre

of Barrhead Co-op in Alberta (an employee
delegate) was re-elected to the board for a
three year term. The other two employee
delegates on the board are Jeanette Kirchner
of Calgary Co-op, and Don Pavelick of Hy-
Line Credit Union in Winnipeg.

Don Russell, an FCL employer delegate
retired from the board of directors after ten
years of service. The CSS Pension Plan
greatly appreciates Don’s contribution to
the board over the past ten years.

Wayne Haughn, also an FCL employer
delegate was elected to the board for a

three-year term to fill the vacancy left by
Don Russell’s retirement. Sadly, Wayne
passed away suddenly in June. The CSS
Pension Plan extends its sincere condo-
lences to Wayne’s family and friends on
their recent loss. 

Herb Carlson, an FCL employer dele-
gate was appointed to the board to fill the
vacancy left by Wayne Haughn’s passing.
Herb will sit on the board until the 2003
Annual Meeting. At that time, a special
election will be held to fill the balance of
this term. The two other employer dele-
gates on the board are, Wayne King of Co-
operative Trust Company in Saskatoon,
and Peter Zakreski of Federated Co-op in
Saskatoon.

Board of Directors UpdateCongratulations to the 10 lucky winners
of the Spring 2002 “I Know That!” con-

test. Each winner has either received a copy
of Richard Croft’s and Eric Kirzner’s book
“The Beginner’s Guide to Investing” or Tim
Cestnick’s book “Winning the Estate
Planning Game”. The 10 lucky winners
whose names were drawn at random on
May 6, 2002 are: Ken Bahuaud, Assiniboia,
SK; Jeannette Cloutier, Smooth Rock Falls,
ON; Dale Gach, St. Isodore, AB; Vi Gara,
Victoria, BC; Barb Hurstfield, Sorrento, BC;
Wayne Manweiller, Marquette, MB; Verna
Orlesky, Westlock, AB; Valerie Soko,
Winnipeg, MB; Karri Wagman, Leader, SK;
and Judy Wearing, Bjorkdale, SK. The
crossword puzzle solution for the Spring
2002 contest is as follows:

Across:
1. The Bank of Canada trimmed rates nine times
for a total of 3.50% to bring the bank rate to 2.50%
late in November.

4. The Plan’s “balanced” approach to investment
management continued to prove beneficial in 2001.

6. The ISR was intended to be a temporary mea-
sure that would someday be phased-out.

9. Retiring members of the CSS Pension Plan con-
tinue to be attracted to the flexibility offered by
retirement income vehicles available through
financial institutions.

10. The election of employee delegates to the 2002
Annual Meeting involved the Alberta/BC/Northern
Canada region, the Manitoba/Eastern Canada
region, and the Pensioners.

Down:
2. Although it is not required, it helps Canada
Pension Plan if you apply about six months before
you want your pension to begin. 

3. Rhonda McDiarmid has extensive financial and
administrative skills, which she gained through her
previous work experiences as well as a number of
related courses.

5. Your 2002 RRSP Contribution Room is separate
from the amount that you can contribute to the
CSS Pension Plan for 2002.

7. At the end of 2001, 49.2% of the NON-
RETIRED LIVES portfolio was invested in equities.

8. The 31/2-hour RIO workshops are designed for
members and their spouses who are approaching
retirement.

Details of the latest contest appear on
page 14.

“I Know That!”
Contest Update

For the past 12 years Gordon
McDonald has been the Discussion

Leader for the CSS Pension Plan’s
Retirement Planning Seminars (RPS).
Over the years, Gordon has met many
upcoming retirees of the CSS Pension
Plan from BC, Alberta, Saskatchewan
and Manitoba, which he has greatly
enjoyed. Those of you who were fortu-
nate enough to meet Gordon can attest
to his enthusiasm for and dedication to
this important CSS Pension Plan educa-
tion program.

With the conversion of the RPS to
the new 1-day format (as reported on
page 6) Gordon’s services as Discussion
Leader are no longer required. 

The CSS Pension Plan extends a sin-
cere thank you to Gordon for his dedi-
cated service as RPS Discussion Leader.
Over the past 12 years, Gordon has
made a huge contribution to the success
of the many Retirement Planning
Seminars he led.

To put it in your own words Gordon,
“It’s been a slice!” 

Thanks Gordon!
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Selected financial information relating
to the CSS Pension Plan’s operations

for the first 8 months of 2002 (January
1/02 to August 31/02) appears above. The
regular Quarterly Update for the third
quarter of 2002 will be distributed to all
employer members in mid to late October.
As always, employers are asked to share
the Quarterly Update with their employ-
ees. Members who have Internet access
can find the Quarterly Update in the
“What’s New” section of the Plan’s web site
at http://www.csspen.com. 

Investment Performance1

Canadian Investment markets produced
mixed results for the first 8 months of 2002.
To August 31, the S&P/TSX Composite
(formerly the TSE 300) declined by
13.10%. The Scotia Capital Universe Bond
Index, however, rose by 4.98%.

Foreign equity returns were also nega-
tive, with world equity markets falling in
response to accounting scandals, weak
corporate profits and threats of war
between the U.S and Iraq. To August 31,
the S&P 500 Index (U.S. Large Cap
Equities) lost 21.08% while the S&P 400
Index (U.S. Mid Cap Equities) fell by
13.59%. The EAFE Index (Non-North
American Equities) was down by 13.5%
and the MSCI World Index (Global
Equities) was down by 18.96%.

The current bear market2 in equities
began over two years ago. Major markets

have declined more than 30% from their
highs in the spring and summer of 2000.
As this is written, the markets have just
established new four-year lows. It is not
clear that they have yet reached bottom.

During the first two years of this peri-
od of prolonged market weakness, the
Non-Retired Lives Portfolio’s broad diver-
sification and heavy bond weighting pro-
duced positive returns. For the current
year to date, however, the Non-Retired
Lives Portfolio is in a loss position. 

The stock market decline in 2002 has
been general. A steady sell-off began in the
second quarter as investors became
increasingly concerned with high market
valuations and low corporate earnings.
This steady decline turned into a rout in
late June and early July, as revelations of
accounting fraud caused investors to lose
confidence in the markets. 

This year there has been no place to
hide as most market sectors and market
caps have declined together. And there
has been no significant benefit from geo-
graphic diversification, as European,
Asian and American markets have all
posted losses. The only saving grace for
the Non-Retired Lives Portfolio has been
its relatively heavy bond weighting which
has helped to offset some of the
Portfolio’s equity losses. 

The Non-Retired Lives Portfolio’s
return for the first 8 months of the year
was –4.86%. During this same time period,

the return earned by the Portfolio’s bench-
mark was –5.75%.  

Market Returns vs.
Smoothing

Members will recall that at the end of
2001, the Plan completed the transition
from using “book” value to using “market”
value for calculating the annual allocation
to members’ accounts. The Plan’s prior
practice of smoothing market gains and
losses through the use of an Income
Stabilization Reserve (ISR) was ended. The
small balance remaining in this reserve on
January 1, 2002 (a deferred gain of
approximately $5 million) was transferred
into 2002’s allocatable income and is
reflected in the Plan’s year-to-date result
indicated above. 

Members might wonder whether the
termination of the ISR explains the
Portfolio’s loss for the current year to date.
It does not. The structure of the Portfolio
and its managers were not changed when
smoothing ended. The Portfolio would
have experienced the same loss with or
without smoothing. 

What did change, with the end of
smoothing, was the manner in which the
Portfolio’s gains and losses are allocated to
members’ accounts. Now market gains
and losses are allocated to members in the
year that they occur. Previously, 75% of
this year’s loss would have been deferred

31/08/2001 31/08/2002 Change
Total Assets (Market Value) $2,130,407,015 $2,089,829,760 -1.90%

Member Equity (Non-Retired Lives) $1,695,727,276 $1,761,931,952 3.90%

Repayments (Including Interest) $53,820,932 $44,492,178 -17.33%
New Contributions $40,498,034 $44,076,107 8.84%
Pension Payments $21,474,909 $22,276,077 3.73%
Administrative Expense $735,796 $729,053 -0.92%
Investment Expense $2,332,302 $2,334,688 0.10%

Allocatable Income $43,428,469 -$82,939,730

OPERATIONS UPDATE - August 31, 2002
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(subject to the ISR cap of 4%) and allocat-
ed to members over the next three years.
This would not have reduced the loss, but
would have distributed its impact over
more than one year. Smoothing also
delayed the allocation of gains to mem-
bers in years of positive returns. Over the
long-term, however, the gains and losses
allocated to members remaining in the
Plan are the same, whether smoothed or
not smoothed.

Return Expectations
The Non-Retired Lives Portfolio oper-

ates like a large, well-diversified, balanced
mutual fund (but at a much lower cost).
Like an investment in a mutual fund, the
value of CSS members’ equity will gener-
ally trend up and down with the markets,
but with some dampening as a result of
the Portfolio’s broad asset diversification
and relatively heavy bond weighting.3

Although the American economy has
recovered somewhat from the recession
that occurred at the end of 2001, econom-
ic growth and corporate profits have been
weaker than expected. As a result, invest-
ment analysts and commentators are con-

cerned that the markets may not recover
significantly before the year is out. These
same commentators and analysts also con-
tinue to forecast weaker, single digit equi-
ty returns in the future, as market valua-
tions decline to levels more in line with
their historical averages. Bonds are also
expected to provide lower, single digit
returns as economic growth eventually
strengthens and interest rates begin to rise. 

Although it is not possible to forecast
market performance to December 31st, at
this point there appears to be nothing on
the horizon that will reverse the market
declines already experienced this year
prior to year-end. 

The CSS Pension Plan has experienced
periods of market weakness before. The
most recent occurred in 1994, when the
Non-Retired Lives Portfolio’s total market
return for the year was –2%. In 1994,
reserves accumulated from prior years
were used to fund an annual allocation of
10.25% to Plan members. In 2002, how-
ever, such reserves are no longer permit-
ted or available.

Given the Portfolio’s current year to
date loss, it is quite possible that members

will receive a negative income allocation
rate for 2002. If the Non-Retired Lives
Portfolio does end the year with a loss,
that loss will be allocated to Plan members
as required by pension legislation, result-
ing in a corresponding reduction in each
member’s equity. 

As we go through this time of market
weakness, members are encouraged to
remain focused on the Plan’s solid long-
term return history. As members work and
plan for their retirements, they can be sure
that their pension plan continues to offer
a low-cost, effective and proven way to
save for retirement. 

1 All returns are stated in Canadian dollars.
The MSCI World Index and S&P 400 Index exclude
dividends for the current quarter. All other indices
quoted are “total returns” including price changes
and interest or dividends accrued to August 31.

2 A “bear” market is one that has fallen more
than 20% from its most recent peak.

3 CSS invests approximately 50% of the Non-
Retired Lives Portfolio in Canadian bonds and 50%
in Canadian, and foreign stocks. Most large pension
plans hold approximately 40% of their assets in
bonds and 60% in stocks. The overall return for the
Non-Retired Lives Portfolio is therefore less affected
by the performance of equity markets.

ATTENTION TERMINATING & RETIRING EMPLOYEES!
Are you planning to terminate your

employment with an employer
member of the CSS Pension Plan at the
end of this year? And, are you planning
to withdraw or transfer your funds from
the Plan after receiving the year-end allo-
cation? If so please note that because of
yearend procedures, the CSS Pension
Plan does not process any withdrawal or
transfer requests from the middle of
December until January 31. This is
because the Plan’s final results for the
year will not be known and the annual
allocation rate will not be set until then.

If you do not wish to experience this

year-end delay, you should consider
whether you might wish to move your
termination date up slightly. To withdraw
or transfer your funds by the middle of
December, in addition to your employ-
ment terminating at some point before
mid-December, the CSS Pension Plan
must receive your final pension contribu-
tions and the necessary withdrawal/trans-
fer documents by December 13. If you
miss this mid-December deadline, please
note that the processing of withdrawal
and transfer requests does not resume
until early February 2003. 

Members withdrawing or transferring

their funds by mid-December will receive
an income allocation based upon the
Plan’s estimated market performance
(positive or negative) to the date of their
withdrawal or transfer. However, mem-
bers whose funds will be transferred in
early February 2003 will receive the actu-
al income allocation for all of 2002 (pos-
itive or negative), plus the income alloca-
tion (positive or negative) for January
2003 based on the Plan’s estimated
January market performance. 

Please do not hesitate to contact the
CSS Pension Plan if you have any ques-
tions and think the above may affect you.
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Please note that this maximum dollar
limit is up $1,000 from the 2002 maxi-
mum dollar limit. The maximum dollar
limit is proposed to be $15,500 for 2004. 

For example, if an employee will have
an annual salary of $30,000 in 2003,
his/her pension plan contribution limit for
the year will be $5,400 (i.e., 18% of
$30,000). However, if the employee termi-

nates his/her employment on June 30,
2003 and earns $15,000 year-to-date, then
his/her year-to-date pension plan contri-
bution limit at June 30, 2003 will be
$2,700 (i.e., 18% of $15,000).  If an
employee will earn $80,555 or more in
2003, his/her pension contribution limit
will be $14,500 for 2003.

The CSS Pension Plan does not know
an individual employee’s compensation for
the year. Therefore, it is the responsibility

of the employer (i.e., payroll department)
to ensure that the combined employee
and employer contributions, plus any
additional voluntary contributions to the
Plan are within each employee’s individual
pension plan contribution limit for the
year. An employee’s 2003 CCRA maxi-
mum contribution limit to the CSS
Pension Plan is separate from the maxi-
mum amount that he/she can contribute
to a personal RRSP for 2003.

Continued from page 2.

The CSS Pension Plan has been offer-
ing Retirement Planning Seminars

(RPS) to its members since 1980. When
first introduced 22 years ago, the RPS
delivered a 21/2-day program in a work-
shop setting, covering such topics as:
Challenge of Retirement, Health & Safety,
Housing & Location; Legal Affairs,
Attitude & Role Adjustments, Meaningful
Use of Time, Sources of Income, and
Financial Planning.

Feedback on the 21/2-day RPS from
those who took the time to attend has
always been very positive. As members’
lives have gotten busier, however, it has
become increasingly difficult for them
(and their spouses) to attend. As a result,
some years ago, the RPS was shortened
from 21/2-days to 2-days, although the
program continued to cover the same
information in a workshop format.

To further reduce the time commit-
ment required to attend an RPS, the CSS
Pension Plan has now designed a new 
1-day seminar. The new seminar still cov-
ers many of the same topics, but in a more
condensed fashion. In addition, the format
of the seminar has been changed from a
workshop, to a series of interactive pre-
sentations by a seminar leader and
resource personnel.

The objective of the original RPS was
to motivate participants and their spouses
to start planning for retirement by encour-
aging them to think about their retirement
goals and objectives. The new 1-day RPS
has been designed with this same objective
in mind. There is no “right” answer to
planning for retirement. The RPS encour-
ages participants to set individual retire-
ment goals and articulate the retirement

planning questions that are important to
them. After completing the RPS, partici-
pants will not only have much valuable
general information, but they will also
have a much better sense of where to find
the answers to their individual retirement
planning questions.

As this issue of TimeWise went to press,
two of the new 1-day retirement planning
seminars have been held. Feedback from
those members and spouses attending the
1-day RPS has been very positive.

RETIREMENT PLANNING SEMINAR HAS A NEW LOOK!

The RPS encourages 
participants to set 

individual retirement
goals and articulate 

the retirement planning
questions that are 
important to them.



SPECIAL

FEATURE

TimeWise  • Fall 2002 7

LEGISLATION UPDATE
Saskatchewan

Effective April 1, 2002, Saskatchewan’s
pension regulation was amended to create
a new retirement income option called a
Prescribed Registered Retirement Income
Fund (PRRIF). 

The PRRIF gives those retiring mem-
bers whose funds are governed by
Saskatchewan pension legislation1 greater
control over managing their retirement
savings and more flexibility in setting their
level of retirement income. The PRRIF
replaces the Life Income Fund (LIF) and
Locked-in Retirement Income Fund
(LRIF), which no longer exist under the
new regulation.

Members who are of retirement age2

can transfer some or all of their restricted/
locked-in pension funds into a PRRIF. Like
the LIF and LRIF, there is a minimum
amount that must be withdrawn each year
from a PRRIF. However, unlike the LIF and
LRIF, there is no maximum withdrawal
limit under a PRRIF. As a result, as long as
the minimum amount is withdrawn each
year, retirees can spend the pension funds
in their PRRIF as quickly or as slowly as
they like. 

Like the LIF and LRIF, the surviving
spouse is automatically the beneficiary of
the funds in the PRRIF upon the retiree’s
death, unless the spouse waives his/her
designated beneficiary status. Also, before
any pension funds can be transferred into
a PRRIF, the spouse of the retiring member
must sign a consent form granting his/her
permission to such a transfer, and
acknowledging that the balance of the
PRRIF may be withdrawn at anytime,
which could leave the surviving spouse
with no survivor benefits.

Existing Saskatchewan LIFs and LRIFs
can be converted into a PRRIF, but only

after the plan holder’s spouse signs the
consent form mentioned above.

Saskatchewan members of the CSS
Pension Plan may now choose one or
more of three options for the conversion of
their restricted pension funds into retire-
ment income when they retire:

• A lifetime monthly pension directly
from the Pension Plan 

• A life annuity from an insurance
company, or 

• A PRRIF from a financial institution.

A Saskatchewan member who has ter-
minated employment but has not yet
reached early retirement age, cannot trans-
fer his/her restricted funds into a PRRIF
until reaching retirement age.

Not only does the PRRIF permit
Saskatchewan members more control and
flexibility than was available before, but it
also introduces a new risk - the risk of out-
living their pension funds. Since there is
no annual maximum withdrawal limit,
members must exercise caution when set-
ting their annual PRRIF withdrawal, espe-
cially in times of low investment returns.
Studies have shown that accessing capital
early in retirement can have a reverse com-
pounding affect that will exhaust your
retirement savings sooner than you might
expect. Members are encouraged to obtain
assistance from a qualified financial plan-
ner to determine a “safe” annual with-
drawal amount.

Manitoba
In recent years CSS Pension Plan mem-

bers in Manitoba have been pressuring the
Province of Manitoba for more flexibility
with respect to retirement income options.
Recently, the Manitoba government has
announced proposed changes to the pen-
sion regulations governing Manitoba LIFs
and LRIFs. 

Proposed changes to Manitoba’s pen-
sion regulation will:

• allow an additional annual amount,
over and above the maximum
amount for that year, to be with-
drawn from a LIF or LRIF for those
who are between 54 and 65 years 
of age. This additional annual
amount, called a Temporary
Income, cannot exceed 40% of the
CPP Year’s Maximum Pensionable
Earnings, which for 2002 would be
$15,640 (i.e., 40% of $39,100). The
temporary income is intended to
serve as a bridge until age 65 when
CPP and OAS retirement benefits
are normally payable;

• remove the requirement for a LIF to
be converted to a life annuity or
LRIF before the end of the year the
LIF owner reaches age 80;

• modify the minimum interest rate
used to calculate the annual maxi-
mum amount that can be with-
drawn from a LIF.

This recently announced initiative by
the Manitoba government to increase the
flexibility associated with LIFs and LRIFs
is welcome and a “step in the right direc-
tion”. However, the Pension Plan along
with its members in Manitoba will contin-
ue to advocate for even greater flexibility
and simplicity associated with retirement
income options.

1 If you are currently working or last worked
for an employer member of the CSS Pension Plan in
Saskatchewan, your funds in the Pension Plan are
governed by the Saskatchewan pension legislation
(regardless of where you live).

2 Early retirement under the CSS Pension Plan
is age 50, or can be earlier than age 50 if “Age +
Years of Service” combined exceed 75. Please refer to
your Annual Statement for your early retirement age.
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CONTRIBUTION RATE REVIEWED
The Study

According to pension legislation and
the Plan’s Rules & Regulations, each
employer member must set a “matched”
contribution rate somewhere between 1%
and 9%. For many years, the CSS Pension
Plan has provided a recommended
matched contribution rate as a guideline.1

The Plan’s recommended contribution rate
strives to balance the affordability of pen-
sion contributions for the employee and
the employer, as well as the adequacy of
retirement income. 

The Board of Directors reviewed the
Plan’s recommended “matched” contribu-
tion rate in 2001.  The purpose of this
review was to evaluate the impact of
increasing Canada Pension Plan (CPP)
contribution rates and the affordability of
contributions to the CSS Pension Plan.2

The Board compared the existing recom-
mended contribution rate to three alterna-
tives. These were:

• A reduced recommended contribu-
tion rate of 4% of salary to the
CPP-YMPE and 6% thereafter (i.e.,
4%/6%);

• A combined CSS Pension Plan/CPP
rate capped at 7.5% of salary with
CPP contributions remitted first
and the balance remitted to the CSS
Pension Plan (i.e., 7.5% less CPP);

• A combined CSS Pension Plan/CPP
rate capped 8.5% of salary with
CPP contributions remitted first
and the balance remitted to CSS
(i.e., 8.5% less CPP).3

Pension projections were calculated for
hypothetical employees at four different
salary levels ($30,000, $40,000, $60,000
and $70,000). The pension projections

used the Pension Plan’s long-term average
return and pension conversion rate (i.e.,
annuity rate), and assumed retirement at
age 60 after 35 years of contributions to
the Plan. 

For each contribution rate alternative
and salary level:

• CSS Pension Plan and CPP pen-
sions were estimated as a percent-
age of final five-year’s average earn-
ings; and

• the total cost of CSS Pension Plan
and CPP contributions was estimat-
ed as a percentage of salary.

The Results
The review disclosed the following: 

• Assuming long-term average invest-
ment returns and conversion rates,
the current recommended contri-
bution rate will generate a com-
bined CSS Pension Plan/CPP retire-
ment income near the industry
standard of 70% of final average
earnings after 35 years service; 

• The current recommended contri-
bution rate (5%/6%) produces
more equitable income replace-
ment ratios at the four salary levels
studied than the other contribution
rate alternatives;

• Under the current recommended
contribution rate, the average
employee’s CSS Pension Plan/CPP
combined contribution cost will
increase to approximately 9.5% of
salary when the CPP contribution
rate reaches 4.95% in 2003.

Recommendation
Based on these results, the Board of

Directors concluded that the Plan’s cur-
rent recommended contribution rate rep-
resented the best balance between retire-
ment income adequacy and contribution
affordability. The Board also recognized,
however, that each employer and its
employees would have to assess their
own ability to bear the increased contri-
bution costs resulting from increasing
CPP contribution rates.

The CSS Pension Plan’s recommended
contribution rate will therefore stay at its
present level (5%/6%) for the time being.
A concern remained, however, that
notwithstanding government assurances
to the contrary, CPP contribution rates
might increase beyond 4.95% after 2003,
as “baby boomers” retire and begin to
draw on their CPP pensions. The
Directors therefore concluded that the
adequacy and affordability of the Plan’s
recommended contribution rate would
have to be closely monitored in the future. 

The Impact of
Contribution Rates on
Saving for Retirement 

The level of retirement income pro-
duced by a defined contribution (DC)
pension plan such as the CSS Pension
Plan depends on many variable factors.
Some of these are:

• The amount of employee and
employer contributions remitted to
the Plan;

• The Pension Plan’s income alloca-
tion rate on these contributions;

• The length of time your funds
remain in the Plan; 

• Your age at retirement;
• The long-term interest rate environ-
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ment when you retire (for those
who intend to use their pension
funds for a monthly pension, annu-
ity, or other form of fixed-rate
investment at retirement); and 

• The performance of investment
markets during your retirement
years (for those who intend to hold
a “balanced portfolio” of stocks
and bonds in a LIF, LRIF or PRRIF
after retirement).

Some of the factors can be controlled
within limits, such as our retirement age,
length of time the funds remain in the Plan
and the amount contributed to the Plan,
while others can only be managed (i.e.,
investment risk/return). Still others are
uncontrollable such as the level of long-
term interest rates or the performance of
investment markets during retirement. 

Pension legislation and the Plan’s Rules
& Regulations are designed to influence
these factors in favor of a successful pen-
sion result where possible. Two examples
are mandatory membership (for full time
employees) and the early vesting and lock-
ing-in of contributions. Together, they
provide the opportunity for a long period
during which contributions and earnings
can compound, thereby maximizing the
most important variable in saving for
retirement – “time”. 

Another important variable in accumu-
lating sufficient funds for your retirement
is the amount contributed to the Plan. As
discussed above, the CSS Pension Plan has
established a recommended contribution
rate that will generate an acceptable level
of retirement income for long-service
employees, assuming average returns. But
this does not mean that CSS Pension Plan
members are guaranteed a favorable result,
simply by contributing at the Pension
Plan’s recommended contribution rate. 

The recommended contribution rate is
set with reference to long-term average
assumptions. These assumptions may or
may not correspond to the actual returns
earned during your working lifetime.
Occasionally, investment returns may be

higher or lower than their long-term aver-
ages for extended periods of time. The CSS
Pension Plan recommends that each plan
member review their situation periodically
to determine whether his/her current rate
of saving is likely to meet his/her retire-
ment income objective. 

With assistance from an accredited
financial advisor, it is possible to deter-
mine the level of savings required to pro-
duce a given retirement income for a spec-
ified retirement age, assuming a given
investment return.

If the level of retirement income pro-
jected does not meet your objective, you
will have to consider which of the follow-
ing factors you are willing and able to
change, in order to help meet your retire-
ment income objective:

• increase your rate of saving;
• delay your retirement; 
• invest more aggressively with the

expectation of earning a higher rate
of return over the long-term4; or

• reduce your retirement income
objective.

If you do not wish to delay your retire-
ment and are not willing to reduce your
retirement income objective or invest
more aggressively, then you will have to
increase your rate of saving. To do this,
you will have to consider how you can
reduce your current spending in order to
generate additional savings. If you are
willing and able to increase the amount
you save for retirement, the additional
savings can be contributed to the Plan as
additional voluntary contributions or
saved outside the Plan in an RRSP.

Finally, members are reminded that
saving for retirement is an ongoing
process. Progress should be reviewed peri-
odically. This will permit you to monitor
the growth of your retirement savings and
adjust any of the variables that may be
necessary (just as the Plan monitors its
recommended “matched” contribution
rate on an ongoing basis). 

History tells us that occasionally,

investment markets can under-perform for
significant periods of time. Therefore, the
long-term average return expected from a
well-diversified investment portfolio, such
as the CSS Pension Plan’s Non-Retired
Lives (NRL) Portfolio, cannot be assumed
to be constant.  Rather, the actual annual
income allocation rate generated by the
NRL Portfolio must be carefully factored
into your retirement plan.

If actual investment returns are below
your “expected average” for an extended
period, you can bring your retirement plan
back into balance by adjusting one or
more of the other variables discussed
above. Increasing the amount you save is
one way to compensate for actual invest-
ment returns being lower than expected.  

1 The CSS Pension Plan’s recommended contri-
bution rate is currently a “matched” rate of 5% of
salary up to the Canada Pension Plan Year’s
Maximum Pensionable Earnings (CPP-YMPE)
threshold (which is $39,100 for 2002) and 6% there-
after. A “matched” contribution rate is one where the
stated percentage (5%/6%) is deducted from the
employee’s salary for each pay period and then
matched equally by the employer on behalf of the
employee. Where an employer elects to use the CSS
Pension Plan’s recommended contribution rate, the
total amount remitted to the Plan by and on behalf of
an employee for each pay period is 10% up to the
CPP-YMPE and 12% thereafter.

2 The CPP “matched” contribution rate is 4.7%
of salary for 2002. It is scheduled to increase to
4.95% in 2003 and remain at that rate thereafter.

3 The “X% - CPP” contribution rates are sug-
gested as one way to protect against further increas-
es to CPP contribution rates in the future. They place
a cap on the total cost of CPP + CSS Pension Plan
contributions for the employer and the employee. A
fixed total deduction (7.5% or 8.5%) is taken from
the employee’s salary and matched by the employer.
This amount is applied firstly to make the required
CPP contribution and the remaining balance is then
remitted to the CSS Pension Plan.  The amount
remitted to the CSS Pension Plan therefore becomes
the stated percentage less the required CPP percent-
age up to the CPP-YMPE and the stated percentage
thereafter. 

4 In order to have the opportunity to earn high-
er returns, an investor must be prepared to take on
more risk or invest more aggressively. An investor
can become more aggressive by increasing the pro-
portion of equities/stocks in his/her investment port-
folio in an attempt to generate higher average
returns. Unfortunately, there is no guarantee that
investing more aggressively will actually generate
the higher average returns expected.
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Stella Abbott
Credit Union Central of Canada,
Islington ON

Cliff Adams
Pioneer Co-op, Swift Current SK

I. Keith Barkwell
Calgary Co-op, Calgary AB

Mike Barranoik 
Edmonton Co-op, Edmonton AB

Ivan Beers
Vanderhoof Co-op, Vanderhoof BC

Lewis Beynon
Lloydminster Co-op, 
Lloydminster SK

George Bishop
Carman Co-op, Carman MB

Gordon Brooke
Federated Co-op, Canoe BC

Michael Buyar
Dauphin Co-op, Dauphin MB

Norman Cryderman
Swan Valley Co-op, 
Swan River MB

Annette Dakin 
Plamondon Co-op, Plamondon AB

Baldur Danielson
Arborg Co-op, Arborg MB

Lyle Dierkhising
Fort St. John Co-op, 
Fort St. John BC

Irene Dobie
Sherwood Co-op, Regina SK

Gerry Doucet
Pioneer Co-op, Swift Current SK

Metro Dowhaniuk
The Grocery People, Edmonton AB

Mervel Erlandson
Riverbend Co-op, Outlook SK

Leonard Finney
Federated Co-op, Calgary AB

John Finnon
Airline Credit Union, Winnipeg MB

Robert Fletcher
Viceroy Co-op, Viceroy SK

John Friesen
Federated Co-op, Winnipeg MB

Arthur Galusha
Edmonton Co-op, Edmonton AB

Olive Gorman
Calgary Co-op, Calgary AB

Jean Grieve
Saskatoon Co-op, Saskatoon SK

Daniel Haag
Medicine Hat Co-op, 
Medicine Hat AB

John Heggeler
Federated Co-op, Vancouver BC

Ruth Hey
Bulyea Co-op, Bulyea SK

Hans Jacobi
Mainline Co-op, Salmon Arm BC

William Johnston
Consumers Co-operative Refineries,
Regina SK

Frank Keller
Delta Co-op, Unity SK

Harold Knudsen
Sherwood Co-op, Regina SK

John Kobylansky
Bulyea Co-op, Bulyea SK

Rose Kolish
Red River Co-op, Winnipeg MB

Jean Lamoureux
Portage Credit Union,
Portage la Prairie MB

Clifford Larson
Federated Co-op, Saskatoon SK

H.C. Malcolmson
Carman Co-op, Carman MB

Margarette Maloney
Riceton Credit Union,
Riceton SK

William McCaffrey
Vegreville Co-op, Vegreville AB

Alexander McCrae
Revelstoke Co-op, Revelstoke BC

Joan McLure
Swan Valley Co-op, 
Swan River MB

William Miller
Spruce Creek Credit Union,
Dauphin MB

E.P. Monson
Matador Co-op, Kyle SK

Marion Morton
First Calgary Credit Union,
Calgary AB

G.M. Nelson
Advantage Credit Union,
Melfort SK

Djordje Nikolic
Calgary Co-op, Calgary AB

Walter Nowakowski
Wadena Co-op, Wadena SK

Mary Orchard
Carrot River Co-op, 
Carrot River SK

Lloyd Page
Lloydminster Co-op, 
Lloydminster SK

Sophia Passmore
Moose Jaw Co-op, Moose Jaw SK

Ida Poscente
Calgary Co-op, Calgary AB

Albert Posehn
Consumers Co-operative Refineries,
Regina SK

Emil Rauhala
Red Deer Co-op, Red Deer AB

V.J. Reilander
Consumers Co-operative Refineries,
Regina SK

Earl Richards
Shaunavon Co-op, Shaunavon SK

RIn emembrance
IN THIS REGULAR COLUMN WE ACKNOWLEDGE THOSE

PENSIONERS WHO ARE NO LONGER WITH US. TO THEIR FAMILY

AND FRIENDS, WE EXPRESS OUR SINCERE CONDOLENCES.
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ATTENTION PENSIONERS!
The CSS Pension Plan is pleased to

announce that it is continuing its tra-
dition of providing the December pen-
sion payments to pensioners prior to the
holiday season. Accordingly:

• Pensioners whose pension pay-
ment is deposited directly into a
credit union or bank account:
your pension payment will be
deposited into your account on
Friday, December 20 instead of
December 26.

• Pensioners receiving monthly
cheques by mail: your cheque
will be mailed from the Pension
Plan’s office on Wednesday,
December 18.

2003 Income Tax Changes
Income tax changes effective January

1, 2003 may mean that the after-tax
amount of monthly pension you receive
in 2003 will be different than the amount
you received in 2002. 

Persons who are 65 years of age or
older in 2003 may be eligible for the
entire or some of the federal and provin-
cial Age Exemption amount. A person
aged 65 or older whose total net income
in 2003 will be less than the federal and
provincial minimum threshold amount

can claim the appropriate full Age
Exemption when calculating his/her fed-
eral and provincial income tax payable
for 2003. However, a person aged 65 or
older whose total net income exceeds the
minimum threshold in 2003, will have
their Age Exemption reduced by 15% of
their net income in excess of the mini-
mum threshold. If a person aged 65 or
older has total net income in excess of
the maximum threshold amount in 2003,
he/she will not be eligible for any of the
Age Exemption amount.

As a result, a pensioner aged 65 or
older should keep the above in mind if
his/her total net income is expected to
exceed the minimum threshold amount.
If a pensioner falls into this category,
he/she can contact the CSS Pension Plan
to have extra income tax withheld from
his/her monthly pension in light of
his/her eligibility to the above Age
Exemption amount.

Pensioners wishing to find out how
much of the federal and provincial Age
Exemption they are eligible for should
get the federal and appropriate provincial
Personal Tax Credits Return forms (TD1)
and applicable worksheets. In addition to
the CSS Pension Plan’s office, the TD1
forms are available on the Canada

Customs and Revenue Agency (CCRA)
Web site at www.ccra-adrc.gc.ca, or by
calling 1-800-959-2221. Pensioners who
need help to complete a federal or
provincial TD1 form can call the CCRA
general enquiries line, toll free, at: 1-800-
959-8281. 

T4A Slips
The T4A slips for 2002 will be mailed

directly to pensioners by early February
2003. Watch your mail, as you will
require the T4A slip when filing your
2002 Income Tax Return. 

CCRA regulations state that a T4A
slip must only be issued when total pay-
ments for the year are more than $500. 

If your total pension payments from
the CSS Pension Plan for 2002 are less
than $500, you will not receive a T4A for
2002. However, you still must declare the
total of your pension payments that you
received in 2002 on your 2002 Income
Tax Return. 

Pension payments from the CSS
Pension Plan qualify for the Pension
Income Exemption (i.e., when calculat-
ing the tax credits) on your Income Tax
Return. The maximum exemption that
may be claimed is $1,000.

Morris Rollie
Mossbank Co-op, Mossbank SK

John Seniuk
Red River Co-op, Winnipeg MB

L.E. Sinclair
Federated Co-op, Calgary AB

Gus St. Onge
Vegreville Co-op, Vegreville AB

Svein Stefanson
Bankend Co-op, Bankend SK

John Stevens 
Lloydminster Co-op, 
Lloydminster SK

Muriel Stevenson
Carman Co-op, Carman MB

Sonia Swityk
Yorkton Co-op, Yorkton SK

Everette Tannahill
Pioneer Co-op, Swift Current SK

Maurice Taylor
Drumheller Co-op, Drumheller AB

Agnes Toews
Sun Valley Co-op, Altona MB

Douglas Turnquist 
Consumers Co-operative Refineries,
Regina SK

Philip Ulrich
Federated Co-op, Winnipeg MB

Alex Worman
Beeland Co-op, Tisdale SK
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BRITISH COLUMBIA

Donald L. Budd
Metro Co-op, Burnaby

Frederick Hall
Mainline Co-op, Salmon Arm

Camilla R. Johnston
Peninsula Co-op, Saanichton

James J. King
Houston Co-op

Donald Langlois
Armstrong Co-op

Thomas D. Pearson
Peninsula Co-op, Saanichton

Jeanene Pierce
Mainline Co-op, Salmon Arm

Alice M. Sekyer
Dawson Co-op, Dawson Creek

Shirley Steven
Tofino Co-op

Victor Yaroslawsky
Dawson Co-op, Dawson Creek

Jack Zahodnik
Terrace Co-op

ALBERTA

Lynn Attree
Calgary Co-op

Denise Couturier
Edmonton Co-op

Grayden Schweitzer
Wetaskiwin Co-op

Lawrence Selzler
Innisfail Co-op

Robert Siddon
Red Deer Co-op

Mary Sinclair
Calgary Co-op

Joan van der Woning
Edmonton Co-op

Joyce E. Wiles
Calgary Co-op

Michael Witwicki
Calgary Co-op

SASKATCHEWAN

Marlene Balabuk
Yorkton Credit Union

Morris V. Bodnarchuk
Pineland Co-op, Nipawin

Karen A Bonesky
Morse Credit Union

T. Howard Brown
Federated Co-op, Saskatoon

Dalis Davey
Beeland Co-op, Tisdale

Merriman Drew
Lloydminster Co-op

Delores Dudley
Last Mountain Co-op, Raymore

Elmer Fischer
Weldon Co-op

Robert Gotchia
Regina Cablevision Co-op

Inge Klee
Calgary Co-op

Beverly Koch
1st Choice Savings & 
Credit Union, Lethbridge

Mary E. Kusalik
Calgary Co-op

Toby Lawrence
Credit Union Central, Calgary

Marilee McKnight
Federated Co-op, Edmonton

Blaine Nelson
Federated Co-op, Calgary

Peter Nickel
Macleod Credit Union,
Claresholm

Djordje Nikolic
Calgary Co-op

Marilyn Peacey
Calgary Co-op

Rita Plamondon
Plamondon Co-op

Kenneth Plummer
Peace Country Co-op, Peace
River

Cora Price
Olds Co-op

Betty Prochaska
Calgary Co-op

Robert L. Reid
Stony Plain Co-op

Richard Robinson
Grande Prairie Co-op

Margaret Schockenmaier
Rocky Mountain House Co-op

Robert Davies
Edmonton Co-op

Wilma Doobasoff
Calgary Co-op

Margaret Fergie
Macleod Credit Union,
Claresholm

Albert Fyfe
Calgary Co-op

Robert Fyles
Calgary Co-op

Helene Gartner
Eastalta Co-op, Vermilion

James Gawdun
Calgary Co-op

Pasqualina Griffo
Calgary Co-op

Sandra Hampton
Calgary Co-op

Dianne Hassan
St. Paul Co-op

Christine Henderson
The Grocery People, Edmonton

Evelyn Horn
Pincher Creek Co-op

Gerald A. Ingram
Federated Co-op), Calgary

Wayne H. Kennedy
The Grocery People, Edmonton
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PNew ensions
A TOTAL OF 158 NEW PENSIONS COMMENCED DURING THE FIRST

NINE MONTHS OF 2002. THIS IS DOWN SOMEWHAT FROM THE 189

NEW PENSIONS COMMENCED DURING THE FIRST NINE MONTHS OF

2001. THE FOLLOWING 118 NAMES REPRESENT THE NEW PENSIONS

COMMENCED FROM MARCH 2002 TO SEPTEMBER 2002 INCLUSIVE.

An asterisk * denotes that these pensioners are surviving spouses of
deceased members of the CSS Pension Plan.



Judith L. Green
Moose Jaw Credit Union

Marlyn Gudmundson
Mozart Credit Union

C. Brian Haggarty
Moosomin Credit Union

Ray G. Hanson
Central Butte Co-op

Wayne Haugen
Carnduff Co-op

Elizabeth Haughey
Federated Co-op, Saskatoon

Leona Heimbecker
Prince Albert Co-op

Victoria Heshka
Prairie Co-op, Melville

Willena Huygens
Moose Jaw Credit Union

Rose Ann Keindel
Fides Co-op, Saskatoon

Richard Knorr
Hepburn Co-op

Vance Knouse
Last Mountain Co-op, Raymore

Valenntia Leibel
Fides Co-op, Saskatoon

David Livingstone
Borderland Co-op, Moosomin

Don Martens
Arcola Co-op

Erma M. McRae
Southwest Credit Union, 
Swift Current

Anna Meszaros
Plainsview Credit Union,
Kipling

L. Wayne Nesset
Sherwood Co-op, Regina

Arden Niles
Kindersley Co-op

James R. Patterson
Pioneer Co-op, Swift Current

Janette Schlamp
Pioneer Co-op, Swift Current

John A. Sharp
Springside Credit Union

Mary Sjoberg
Credit Union Central, Regina

V. Louise Sklar
Agrifoods International,
Saskatoon

Agnes Small
Landis Co-op

Eunice Tash
Prince Albert Co-op

Joyce Thomas
Sherwood Co-op, Regina

Josephine Treptow
Meadow Lake Co-op

Glenn D. Vilness
Radisson Co-op

Joyce Wells
Credit Union Central, Regina

William Werbicki
Co-operative Trust Company,
Saskatoon

Clark Wirachowsky
Landis Co-op

Audrey Woroniak
New Community Credit Union,
Saskatoon

MANITOBA

Matthew Baker
Moosehorn Co-op

Leona Bolin
Credit Union Central, Winnipeg

Eugene Bretecher
Assiniboine Credit Union,
Winnipeg

Uriel B. Budden
Arctic Co-op, Winnipeg

Margie Cassidy
Neepawa-Gladstone Co-op

Anita Chandler
Swan Valley Credit Union, 
Swan River

Andre Dacquay
Pembina Co-op, St. Leon

Nadine Denolf
Valleyview Co-op, Virden

J Mavis Gerwing
Willow Park East Housing 
Co-op, Winnipeg

Cheryle Grzebeniak
Decibel Credit Union, Winnipeg

Robert Gudundson
Arborg Co-op

Sharon Henderson
Manitoba Co-op Honey
Producers, Winnipeg

Juan Hidalgo
Manitoba Co-op Honey
Producers, Winnipeg

Harold Jackson
Portage la Prairie Co-op

Sandra Kjartanson
Gillam Co-op

Donald E. Maurer
Federated Co-op, Winnipeg

John Mendrikis
Heritage Co-op, Minnedosa

Isabel M. Moore
Red River Co-op, Winnipeg

Carole Naaykens
Winnipeg Police Credit Union

Doris Nichol
Portage Credit Union, 
Portage la Prairie

Ronald L. Raffai
Federated Co-op, Winnipeg

Helen Rempel
Lowe Farm Co-op

Patricia Richards
Credit Union Central, Winnipeg

Shirley Ternent
Killarney-Cartwright 
Co-op

ONTARIO

Jim Carmichael
Canadian Co-operative
Association, Ottawa

NOVA SCOTIA

Viola Boudreau
St. Joseph’s Credit Union, 
Petit de Grat
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“I Know That!” Contest

Complete the crossword puzzle below and mail your entry to the address below. Entry forms must be received no later than Friday, November 29,
2002. The first ten correct entries drawn at random on December 2 will each win a copy of Kevin Cork’s book “The Money Book” or Douglas Gray’s and
John Budd’s book “The Canadian Guide to Will and Estate Planning”. “The Money Book” is a survival guide for Canadians under 35. “The Canadian Guide
to Will and Estate Planning” provides everything you need to know today, to protect your wealth and family tomorrow. Answers to all of the crossword
puzzle clues below can be found in this issue of TimeWise. See page 3 for a list of winners and the correct crossword puzzle solution to the Spring 2002
“I Know That!” Contest.

ENTRY FORM
Mail to: “I Know That!” Contest, CSS Pension Plan

P.O. Box 1850, Saskatoon, Sask.  S7K 3S2

Name (Please print): _______________________________________________________________________________________

Employer: _______________________________________________________________________________________________

Address: __________________________________________________________________________________________

City: __________________________________ Province: ______________________________ Postal Code: ______________

If my entry is one of the first 10 correct entries drawn on December 2, 2002, I wish to receive a copy of:

❏ “The Money Book”       or        ❏ “The Canadian Guide to Will and Estate Planning”       (Please check one)

Enter Our “I Know That!” Contest and You Could Win a Copy of 
“The Money Book” or “The Canadian Guide to Will and Estate Planning”

ACROSS
1. The level of retirement income produced by a defined

___________ pension plan such as the CSS Pension Plan
depends on many variable factors.  

4. For 2003 the election of employee __________ will be held only
for the Saskatchewan region.

6. A total of 158 new pensions commenced during the first
__________ months of 2002.  

7. The PRRIF gives those retiring members whose funds are gov-
erned by __________ pension legislation greater control over
managing their retirement savings.  

8. The __________ for 2002 contributions to the CSS Pension
Plan is Friday, January 10, 2003.

9. __________ regulations state that a T4A slip must only be
issued when total payments for the year are more than $500.

Down
2. Gerry St. Pierre of Barrhead Co-op in Alberta (an employee del-

egate) was re-elected to the board for a __________ year term

3. Given the Portfolio’s current year to date loss, it is quite possi-
ble that members will receive a __________ income allocation
rate for 2002.

5. Since everyone has different retirement goals and objectives,
there cannot be one right __________ to retirement planning
that applies to everyone.  

7. For the past 12 years Gordon McDonald has been the
Discussion Leader for the CSS Pension Plan’s Retirement
Planning __________. 

1 2

6

3

4

7

8

9

5
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FOR

SASKATCHEWAN

MEMBERS

ONLY

All delegates will be expected to attend
the Co-operative Superannuation Society
annual meeting on Friday, March 14, 2003.

A nomination form for employee
members in the Saskatchewan Region is
printed below. In addition to completing
the nomination form, candidates are
requested to forward a recent black and
white photo to appear in the information
sheet accompanying the ballot.

Nominations are to be forwarded to
the Returning Officer, and received by no
later than 4:30 p.m., Friday, November
29, 2002.

Upon close of nominations the Returning
Officer will prepare the necessary ballot, con-
taining the names of the qualified nominees,
and arrange distribution of such ballots to
employee members in Saskatchewan for
whom contributions and a completed appli-
cation for membership has been received by
CSS prior to November 1, 2002.

Bill Turnbull
Returning Officer

Election of Saskatchewan Employee Delegates
Employee delegate elections are held

on a rotating two year basis by region
or group. In January 2002, delegates rep-
resenting the pensioner group, and all
regions, other than Saskatchewan, were
elected for a 2 year term.

For 2003, the election of employee
delegates will be held only for the
Saskatchewan region.

This is the official notice of the calling
of an election for January 15, 2003 to
elect 7 employee delegates for a 2 year
term, representing the Saskatchewan
Region.

PLEASE CLIP

CO-OPERATIVE SUPERANNUATION SOCIETY
BOX 1850, SASKATOON, SASKATCHEWAN  S7K 3S2

NOMINATION FOR SASKATCHEWAN REGION DELEGATES
Must be received by November 29, 2002

Date:

We, the undersigned, nominate

of in for delegate.

Name of Employee Member (Please Print) Signature of Employee Member

1

2

3

4

5

N.B. - To be valid nominations must be signed by five employee members.
I hereby consent to allow my name to stand for election as an employee delegate to the Co-operative Superannuation Society.

Signature of Candidate Occupation of Candidate

DON’T
DELAY

LATE
NOMINATIONS

WILL BE
REJECTED

(Candidate’s Name)

(Address)
SASKATCHEWAN
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Everything You Wanted To Know About Being a
Delegate - But Were Afraid To Ask!

● Delegates are required to attend the annual meeting of CSS (1 day), and any special delegate meeting necessary dur-
ing their term. The need for such special meetings has been all but non-existent in recent years.

● Delegates, as representatives of the members, are the only ones able to effect a change in the bylaws or rules of the
Plan as such bylaws and rules affect benefit provisions.

● Delegates elect the Board of Directors. While each delegate has the right to be nominated for such elections, each
delegate also has the right to refuse such nomination.

● Delegates receive a per diem of $100 for attending meetings plus out-of-pocket expenses.

● Being a delegate is a responsible position – however it does not require a significant time commitment.

CONSIDER BEING A CANDIDATE FOR ELECTION AS A DELEGATE THIS YEAR!
PLEASE CLIP

QUESTIONNAIRE TO BE COMPLETED BY EACH CANDIDATE
NOTE: The purpose of this questionnaire is to provide information for the voters and to give them some knowledge of employee members who have been nominated.

Name of Candidate Social Insurance Number

Present employer

Position now held

Co-op or Credit Union experience:

Educational Achievements:

Please provide any brief comments you may have about the future direction of CSS in areas such as investments, member education, plan provisions, etc.

A) Plan Provisions:

B) Investment Strategy:

C) Member Education & Services:

My photo is enclosed         (black and white preferred)

Date Signature



ADVICE & PLANNING
No matter where you are in life, a carefully constructed plan that realistically assesses your current finances and your future needs is an essential first
step toward helping you reach your financial goals. As your needs change, your goals may also change. For that reason, your plan should be care-

fully monitored and periodically reviewed by you and your financial advisor.

MEMBERCARE’S COMMITMENT
TO YOU
Take the first step on the road to a secure financial future now. 

Our staff are committed to providing you with knowledgeable and
objective financial advice. They will work with you to help you meet
your financial goals.

PLAN NOW FOR YOUR FINAN-
CIAL FUTURE
Decisions you make now strongly impact your financial future. The fol-
lowing questions are common among those thinking about their
future: 

• Am I saving enough for retirement?
• Do I have the proper amount of insurance?
• Will I have enough money to buy a home or to send my children 

(or grandchildren) to college? 

MemberCARE♥

Financial Services

®

Call us, We can help answer these questions and start building your 
plan for a strong, secure future. 

Linda Moulin, CLU

1-877-996-9950
Saskatchewan Regional 
Vice-President

Serese Selanders, B.A., CFP

1-877-996-9950
Associate Manager

MemberCARE Financial Services locations serving Saskatchewan: Melfort,
North Battleford and region, Estevan and region, Humboldt, Kelvington,

Hudson Bay, Tisdale  and region, Kindersley, Rosetown, Lloydminster,
Nipawin and region, Prince Albert, Saskatoon, Swift Current and region,

Yorkton, Moosomin and region, Regina and surrounding area.

plan with the people youtrust

Sherwood Credit Union
www.sherwoodcu.com  780-1666
1-800-567-0101

Prince Albert Credit Union
www.princealbertcu.com  953-6100
1-800-667-7477

Battlefords Credit Union
www.battlefordscreditunion.com  446-7000
1-866-446-7001

Southwest Credit Union
www.swcu.sk.ca  778-1700
1-800-381-5502

Advantage Credit Union
www.advantagecu.com  752-7416

FirstSask Financial Group
A subsidiary of Saskatoon Credit Union (2002)

www.firstsaskfinancial.com  934-4000  
1-866-863-6237

You don’t need convincing that a Retirement Plan is a necessity. 
But there is something you might not know:  

We have certified financial planners on staff. 

Just as important is the trust: You know us – and we know you. 

We will develop a Retirement Plan that’s right for you. We’ll take
the time to give you the best possible advice, free of charge.  

You know you’ll receive what you expect from your credit union
and no less. 

Every step of the way, we’re dedicated to your financial health
and wealth. Today, as always, we want to ensure you receive the
full benefit of credit union expertise. 

Contact your certified financial planner today for your 
Retirement Plan.




