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Three phases of retirement:
Go-go, slow-go and no-go years
W

hen it comes to retirement planning,

However, there are some helpful concepts

this article will focus on the latter in more

there is no “one-size-fits-all”

to think about that can provide general

detail.

approach in terms of how much retirement

guidelines with respect to what your main

income you’ll need. People retire at

sources of retirement income will be and

different ages, with different amounts of

what your spending might look like as you

savings, and with different goals in mind

progress through retirement – namely by

– no two retirement journeys are exactly

thinking in “threes.” The three-legged stool

alike.

concept and three phases of retirement;

Of course, your best course of action is to
prepare a written retirement plan with the
help of your advisor or CSS Pension Plan
Consultant. They can help you prepare
a customized plan that suits your unique
goals and circumstances – both before
and during retirement.

THREE-LEGGED STOOL

Three-legged stool

The retirement income system in Canada
can be compared to a three-legged stool

Retirement

where each pillar represents a different

pensio

1.

Pillar 1 is comprised of federal
government programs – Canada
Pension Plan (CPP), Old Age Security

lace
Workp

Personal savings

Federal

program

s

ns

source of retirement income:

(OAS) and Guaranteed Income
Supplement (GIS).
2.

Pillar 2 is comprised of personal
savings – Registered Retirement
Savings Plans (RRSPs), Tax Free

Pillar 3

Pillar 1

Pillar 2

Federal government programs

Personal savings

Examples:

Examples:

Examples:

Canada Pension Plan (CPP)
Old Age Security (OAS)
Guaranteed Income Supplement (GIS)

RRSPs
TFSAs
Home/business/farm equity, etc.

CSS Pension Plan

Workplace pensions

Savings Accounts (TFSAs), and other
non-registered savings accounts, as
well as home and vacation property
equity, equity in businesses and
farms, inheritances and other wealth
transfers, and the like.
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3.

Pillar 3 is comprised of workplace
pensions for those of us in Canada
fortunate to work for employers that

THREE PHASES OF
RETIREMENT
Popularized by Michael Stein’s book The

provide one (for example, our very

Prosperous Retirement: Guide to the New

own CSS Pension Plan!)

Reality, the go-go, slow-go and no-go
years consider the financial and wellness

The stool metaphor emphasizes the fact

requirements at different points in your

that you’ll need to look at all three legs

retirement journey.

when trying to balance your retirement
plan. Tinkering with one leg without
considering the other two may leave your

Go-go years (typically up to
age 75):
Your go-go years typically happen in early

To create the most

retirement. You’re done working (though
it’s common for those in early retirement

effective plan, you need

to continue working part-time) and you

to think about what you

choosing to travel, spend more time with

want your life to look like
in retirement.

retirement-income plan unbalanced.

may still be healthy and active, whether
family, volunteer or pursue your favourite
hobbies with greater intensity. Retirees
often spend the most money during this
phase funding these activities.

Slow-go years (typically from
ages 75-85):
During the slow-go years, life becomes

Nevertheless, the amount of savings you

more about the familiar. The body may

may have stowed away for retirement only

slow, putting limits on your mobility, and

shows one part of the big picture. The

your desire to travel may fade. You’ll likely

other key question to ask yourself is: what

establish routines and spend more time

will you do with those savings and when?

at home, thus decreasing the amount of
retirement income spent. You may also

To create the most effective plan, you

decide to downsize (though this can also

need to think about what you want

be a hallmark of the go-go years) and start

your life to look like in retirement, what

to think about retirement living or assisted

your goals are and what you want to

living options.

accomplish in the first few years – and
perhaps the next few decades.

No-go years (ages 85 onward):

Of course, your retirement journey is
unique and these guidelines are not to
say you will experience all three stages,
or in the particular order listed in this
article. You may decide that you need
more retirement income to help offset
anticipated expenses in your no-go years,
or alternatively, you may choose to do
some travelling in your slow-go years
or purchase a park model in an RV park
down south.
Whether you have a picture in your mind
of what you want your retirement to look

Retirees’ activity during these years
According to Mercer, the average Canadian

like or not, the CSS Pension Plan can

becomes more limited. Health concerns

will spend 25 years or more in retirement.

help. We offer many tools and resources

(and costs) may arise and your mobility will

This is where the three phases of retirement

to provide you with information about the

decline. You may move to a retirement home

concept becomes a handy tool, because

factors to consider both before and during

or assisted living facility during these years,

you likely won’t need a consistent amount

retirement, and give you the flexibility to

which can add costs to your retirement plan.

customize your retirement plan.

of retirement income throughout retirement.
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CSS PENSION PLAN RESOURCES
Pension Plan Consultants

For members who wish to convert their accumulated retirement
savings into a regular monthly income, the Plan offers a fixed

We offer personalized advice to CSS members through our non-

monthly pension. These monthly pensions are paid from our

commissioned Pension Plan Consultants (PPCs), all who are

Pensions Fund, which is invested in high-quality, long-term bonds.

Certified Financial Planners®.

See page 4 for investor profiles typical of members in their go-go,
slow-go and no-go years.

They can help you create a customized retirement plan that
considers all your sources of income, including your funds in the

Retirement income options (RIO)

CSS Pension Plan, RRSPs, TFSAs, CPP and OAS, along with

Support for our members doesn’t stop after retirement. We offer

your spouse’s sources of retirement income.

retirement income options directly through the Plan, or you can
choose to set up retirement income payments with your credit

They can also answer any questions you have about the

union or financial institution.

retirement income options available for your funds in the Plan,
along with providing guidance concerning how your funds should
be invested leading up to retirement or in retirement.

Online tools
Our website (www.csspen.com) offers numerous resources to
help guide you along your own unique road to retirement. The
following tools and calculators can help you keep track of your

HAVE YOUR SAY
Retirees typically require a more conservative investment strategy
as they progress through the stages of retirement, because they
have less time to make up market losses and need steadier
returns to provide a regular retirement income.

CSS account(s) and projected retirement income, and gauge your

The CSS Pension Plan is considering designing and offering a

comfort with risk:

more conservative “Balanced Fund” suited to a typical retiree.



myCSSPEN for members – Check the value of your
account(s), estimate your retirement income, keep track of
any contributions made and more.



Basic Retirement Planner – Map your route to retirement
by creating a basic retirement plan using our new Basic
Retirement Planner tool on myCSSPEN (Our PPCs can help

To help us assess interest in this proposed product, we would
like your feedback and invite you to answer the question below.
Would a Retiree Balanced Fund be something you would
invest in? (highly likely, somewhat likely, not likely)
You can provide your answer by visiting bit.ly/CSSpoll

create more comprehensive plans, recommended for those
closer to retirement).


Risk Tolerance Estimator – Assess your individual comfort
with risk using the Risk Tolerance Estimator, which can guide
you toward an appropriate investment mix.

Investment choice
The Plan offers Variable Benefit payments for members who
choose to withdraw retirement income through their investments.
We offer four professionally managed investment funds that give
you the option to set an investment mix according to your own
goals, circumstances and investment comfort. Members also get
two free investment trades per year.
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Three phases of retirement:
Investor profiles
How your investment decisions can change as you progress through retirement

T

hese stories profile typical members in their go-go, slow-go



older investors have less time to make up market losses;

and no-go retirement years and some of the thinking that has



retirees need steadier returns to provide regular retirement

gone into their own investment decisions.**

income.
The flowchart below provides recommended steps that will help

Although these are not actual cases, they highlight some of the
investment considerations to ponder during each retirement stage
and should give you “food for thought” as you think about your

make informed investment decisions tailored to your personal
retirement goals.

own situation.

**These profiles are provided for information purposes only. We

Investors generally tend to reduce risk by decreasing the
percentage of their retirement savings invested in equities (stocks)
as they age for two reasons:

you take advantage of the resources available from the Plan to

recommend you seek advice from a qualified financial advisor or CSS
Pension Plan Consultant before making investment decisions.

Risk Tolerance Estimator
Determine the investment
mix that is ideal for you
based on your willingness
vs. ability to take risks

Basic Retirement
Planner*

Re-evaluate your plan
as your circumstances
change

Estimate how much savings you
need to afford the retirement you
envision

Make an investment
decision based on your
retirement plan and
risk tolerance level
Choose the investment mix that
will help you achieve your
retirement savings goal

#

4 TimeWise

*Available in myCSSPEN
Recommended if you’re close to retirement

Consult with your
financial advisor or a
CSS Pension Plan
Consultant#
Tailor your retirement plan to your
current circumstance
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“

Having the option to stay invested in the markets is important to me right
now, because it gives me the opportunity to accumulate growth during my
first few years of retirement when I’m likely to spend the most money.

Asset mix

100% Balanced Fund

0.19%
5%

79

6.6

6.

%

7.37

%

9.71%

21.45%

18.53%

1%
16.50%

.8

12

Canadian Bonds

Mortgages

EAFE Equities

Emerging Equities

U.S. Equities

Emerging Mkt Debt

Canadian Equities

Cash & Short Term

Real Estate

Chloe, 61: Balanced investor
Canadian Bonds
EAFE Equities
U.S. Equities
Canadian Equities
Real Estate

Mortgages
Emerging Equities
Emerging Mkt Debt
Cash & Short Term

After working for over 38 years in the credit union system and

me right now, because it gives me the opportunity to accumulate

helping members prepare for retirement, 61-year-old Chloe is now

growth during my first few years of retirement when I’m likely to

embarking on her own retirement journey and is adjusting her

spend the most money,” Chloe says. “To celebrate my retirement,

investment portfolio accordingly.

I’ll be taking my family to Florida this winter, and my husband and

“As a financial advisor, I’m comfortable managing my own

I will likely continue travelling in the years that follow as long as

investments,” Chloe says. “I’ve always had a rather high

our health co-operates.”

willingness to take on risk, but now that I’ve decided to retire, I

Since Chloe already holds several other investments in stock and

know I need to take a step back and review whether some lower-

bond mutual funds outside the Plan, she is not entirely dependent

risk investment options are prudent as my investment horizon

on her CSS Pension for her retirement and understands that VB

grows shorter over time.”

payments may not provide her with a retirement income for life.

After reviewing information about the Plan’s in-house retirement

Given her career helping credit union members plan for their

income options on the CSS website, Chloe figures she will

retirements, Chloe has a very good understanding of her own

convert her pension funds into Variable Benefit (VB) payments.

tolerance for investment risk and has given considerable thought

By taking VB payments through the CSS Pension Plan, Chloe can

to her own retirement plans.

withdraw retirement income from her investments and therefore

“After considering my comfort with investment risk, the fact that

stay invested in a combination of the Plan’s investment funds,

I have investments outside the Plan, and that I plan to remain

giving her the flexibility to move a portion of her pension funds

invested by taking VB payments in early retirement, I have

into a lower-risk investment option if she chose to, while enjoying

decided to invest my CSS funds 100% in the Balanced Fund for

the fee advantage accessible through CSS.

the time being. I will re-visit this decision periodically as I deplete

“Having the option to stay invested in the markets is important to

my funds outside the Plan,” Chloe says.
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75% Asset
Balanced
mix Fund

25% Bond Fund

0.19%

0.98%

%

21.45%

92

%

%

9.

79

5%
6.6

6.

7.37

Asset mix

21.27%

9.71%

67.83%

18.53%
1%
.8
12
16.50%

Canadian Bonds

Canadian Bonds

EAFE Equities
EAFE Equities

Mitch, 76: Moderate investor

U.S. Equities

U.S. Equities
Canadian Equities

Mortgages

Mortgages
Emerging
Equities Equities
Emerging
Emerging Mkt Debt
Emerging
Cash
& Short Term Mkt Debt

Estate
CanadianReal
Equities

Cash & Short Term

Canadian Bonds
Canadian
Bonds
Commercial Mortgages
Emerging Market Debts
Commercial
Mortgages
Short Term

Emerging Market Debt
Short Term

Real Estate

For the past 13 years, Mitch and his wife June have been enjoying

Mitch and June decided to talk to a CSS Pension Plan

their retirement as snowbirds, spending the winters in Texas and

Consultant to review their options and make adjustments to their

travelling back to Alberta each spring to spend time with their family.

retirement plan.

Mitch accumulated a strong balance in the CSS Pension Plan

“When we looked at our entire situation, our Pension Plan

after contributing for over 30 years while working at the co-op.

Consultant pointed out that we still have a spending reserve of

He and June also regularly maintained three years’ worth of

about two years’ worth of retirement income sitting in guaranteed

retirement income in guaranteed investments outside the Plan to

investments outside the CSS Pension Plan,” he said. “Plus, I

help offset risk after they retired. Coupled with June’s LIF and their

figure we’ll spend less now that we won’t be going down south

CPP payments, the pair was able to travel comfortably throughout

each winter, and we should get a nice bonus after we sell our

their early retirement years.

winter home in Texas.

“Now that we’re hitting our mid-seventies, we’ve travelled, seen

“Because I don’t currently need to establish a spending reserve

what we’ve wanted to see and are ready to slow down,” Mitch

with my CSS funds, and I plan to remain invested for another

says. “We’d love to have more quality time to spend with our family

few years, my biggest concern is whether I should keep my CSS

and are ready to downsize from owning two properties to just one.”

funds 100% invested in the Balanced Fund,” Mitch wondered.

Mitch has been invested 100% in the Balanced Fund since he

Since Mitch is not completely reliant on his CSS funds, and

joined the Plan in 1974 and took the Variable Benefit (VB) payment

because he and June plan to spend less during their “slow-go”

option when he retired in 2006, allowing him to remain invested in

years, the Pension Plan Consultant suggested that he fits a

the markets.

moderate risk investor profile. The suggested CSS investment mix

He understands that VB payments are not guaranteed for life,

for this profile is 75% Balanced Fund and 25% Bond Fund.

and that the Balanced Fund is prone to losses from time to time

Mitch agreed that this mix is appropriate, because keeping a

since it has a higher exposure to equities (stocks) and is therefore

portion of his funds in the Bond Fund will help reduce his risk of

geared toward members with a long-term investment horizon.

short-term losses. Mitch will re-visit his investment situation in a

“I had really never given much thought to other investment

couple of years once he’s depleted most of his funds outside the

options within the Plan. However, given the recent market

“

Plan.

downturn, I’m realizing I have less time to recover from losses
than when I was younger,” he says.
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Because I don’t currently need to establish a spending reserve with my CSS
funds, and I plan to remain invested for another few years, my biggest concern
is whether I should keep my CSS funds 100% invested in the Balanced Fund.
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Pensions Fund
For members who wish to convert their
accumulated retirement savings into a
regular monthly income, the Plan offers
a fixed monthly pension. These monthly
pensions are paid from our Pensions
Fund, which is invested in high-quality,
long-term bonds.

Rose, 89: Conservative investor

Pensions Fund
Asset/Liability Ratio

109%*

*Pensions Fund adjusted assets as a percentage of liabilities (as of Dec. 31, 2017)

“It seems like yesterday that I was working at the credit union,”

Rose’s monthly pension is paid from the CSS Pensions Fund,

says 89-year-old Rose. “I can’t believe I’ve been retired for 25 years

which is invested in high-quality, long-term bonds.

now. I’ve done so much in that time – travelled to Europe with
my husband John, started the art club in town, and made lots of
memories with my kids, grandkids and great grandson, Liam.”

“Back then, bond yields were higher. In a nutshell, the higher the
bond yield, the higher the monthly pension amount,” Rose recalls.
“So that was certainly a factor in my decision-making. I also

Rose has been a member of the CSS Pension Plan since 1970

understood, based on the information provided to me at a CSS

when she first started working as a teller at the credit union. Over

retirement workshop, that when you buy a pension, the current

the years, she worked in various roles and eventually retired as the

yield paid on long-term bonds is ‘locked-in for life.’”

HR manager in 1994.

With the security offered by Rose’s monthly pension, in addition

At retirement, Rose decided to take a monthly pension with the

to the couple’s other sources of income, Rose and John also

CSS Pension Plan. The monthly pension allowed her to “exit the

decided to downsize to a condo when they were in their late

markets” and provided her with a guaranteed income for life.

seventies. This gave them additional financial flexibility as

Along with John’s pension, CPP and OAS payments, the couple

opposed to keeping their acreage that required more time, income

has lived comfortably in their retirement years.

and work to maintain, and became more difficult to manage as

“I was happy taking a monthly pension with CSS. Of course, this

they aged.

was before CSS offered the option to withdraw retirement income

The couple is now looking to move to an assisted living facility in

from investments through Variable Benefit (VB) payments,” she

the next year or two, as John’s health has been fading.

said. “Back in 1994, my financial advisor explained that I had the
option to transfer my pension funds to a PRRIF**, which is similar
to the VB payments CSS offers today, but I wasn’t interested in
managing my investments after retirement.”

“The money is there if we do decide to move into a home, and
we can hopefully leave our family with some inheritance too,”
Rose says. “Looking back over the years, I feel we made the right
financial decisions for our goals and circumstances by seeking

After reviewing her options with her financial advisor at the

help from advisors and the resources offered by the credit union

credit union, Rose decided that she appreciated the security

and CSS.”

the CSS monthly pension offered, knowing that her regular
monthly pension payment would be based on the amount of
her accumulated pension funds. Even though she worked in the

**Prescribed Registered Retirement Income Funds are available in SK and
MB only.

financial services sector for many years, her appetite for risk
declined after she retired.

Not quite like you?
Visit www.csspen.com/investing/investor-stories to see if
you can find yourself in the featured investor profiles!
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2018 Annual Report
Your Future. In focus

YOUR PLAN

Learn more about the
performance of your
CSS Pension Plan
in 2018. Available at
csspen.com and on
the microsite.

2018 HIGHLIGHTS
INVESTMENT HIGHLIGHTS
TOTAL ASSETS

FUND MERs
$3.41B
$32M
$137M

$4.4B

$111M
$694M

Balanced Fund

Money Market Fund

Bond Fund

Equity Fund

Pension Fund

Balanced Fund

0.41%

Bond Fund

0.26%

Equity Fund

0.41%

Money Market Fund

0.14%

FUND RATES OF RETURN
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Balanced Fund

-4.81%

Equity Fund

-9.01%

Bond Fund

1.98%

Money Market Fund

1.75%
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YOUR FUTURE. IN FOCUS

F

or 80 years, we’ve helped co-operative and credit union employees focus on their financial futures, while providing
an important attraction and retention tool for co-operative and credit union employers. These highlights show

some of the key outcomes of our year at the CSS Pension Plan that will help members achieve clarity as we bring their
retirement goals into focus.

MEMBERSHIP HIGHLIGHTS
EMPLOYEE MEMBERSHIP
Active members
22,286

46%

48,440

16%

Retirees
7,778
Inactive members
18,376

3 8%

RETIREMENT INCOMES
STARTED

25%

333

Credit unions
83
Total co-ops
250

75%

AB

BC

Co-ops 16

Co-ops 46

SK

MB

Co-ops 108

Co-ops 47

ON

NS

Co-ops 9

Co-ops 0

CUs 3

8%
20%
CSS VB payments

902

EMPLOYER MEMBERSHIP

CSS monthly pension
48%

PRRIF
LIF

24%

CUs 8

CUs 46

CUs 25

CUs 0

New VB payments

New monthly pensions

Total funds - $114,357,608
Average funds - $264,717

Total funds - $35,103,996
Average funds - $163,274

CUs 1

NT, NU & YK

Co-ops 24
CUs 0

www.csspen.com

80
Years

1939-2019

A trip down memory lane
Jim Robbins on the family farm

I

f you had a father who wore different hats
in the co-op and credit union systems,
then it wouldn’t take much to make you
develop an appreciation for co-operative
enterprise.
For Jim Robbins, President of the Board of
Delisle Credit Union, it was no coincidence
that he became involved with the system.
From the age of five, he began using
notebooks with the inscription, ‘My dad
says co-ops are building a better future
for me’.
Growing up as the son of the late
Wesley Albert Robbins, the first
Secretary-manager of the Co-operative
Superannuation Society (CSS) from 1954
to 1973, Jim recalls early memories of his
father’s passion for co-operatives.
“We were self-advertised as co-operators
for sure. My dad was the first president
of the Saskatoon Credit Union, that’s the
credit union that preceded Affinity Credit
Union. He was very passionate about cooperatives. I can remember my dad taking
me into the Saskatoon Credit Union and
setting up an account for me when I was
little. I had won an essay contest and had
$10 of my own, and he immediately took
me in to open an account.”
Right from his childhood, Jim had
been taught the importance of saving,
especially for retirement.

10 TimeWise

“Pension was a great enthusiasm of my
dad,” Jim remembers. “A few years before
he died in 2008, he could give a cogent
presentation on why a fixed contribution
pension plan was particularly important for
young people. He would give scenarios
with numbers.”

DEVOTED TO THE GOSPEL OF
DC PENSION PLAN

Jim’s father, Wesley, was a proponent of
defined contribution (DC) pension plans,
and admired some of their core features,
including that in most cases employermatched contributions travelled with
employees as they journeyed through their
careers from one employer to another until
retirement. When he was in government
as a minister, he redesigned the provincial
pension plan, now known as the Public
Employees Pension Plan (PEPP) and
turned it into a DC pension plan.
Wesley’s devotion to the subject of pension
had stemmed from the hardship he had
seen people endure from his childhoodwhen people had to work until they died
irrespective of their age because they
couldn’t survive without working.
“He grew up in the 1930s and those
were tough times,” Jim recalls. “When
he finished high school, he did a year
at teachers’ college and came back to

teach in a rural school in Laura, SK. He
lived at his parent’s house and walked 10
miles round trip everyday. He was both a
janitor and a teacher for $100 a year, and
he worked for two and half years without
payment because the school board
couldn’t afford to pay him. He was not
angry about this nor did he blame them.
He was paid later though. He knew hard
times. When he moved to the city and
started working for the Saskatchewan Cooperative Wholesale Society, now known
as Federated Co-operatives Limited, as an
accounting clerk in 1941, he saw a lot of
economic hardship, particularly for elderly
people. There was no pension system
then. No CPP or Old Age Security. It meant
that people didn’t retire but worked until
they died. He knew that if there wasn’t a
change in the system to bring pensions into
existence, that hardship would be repeated
in the next generation.”
Additionally, in the 1980s people began
changing employers.
“What my dad wanted was that from the
moment you were first employed, that you
had a pension plan that travelled with you
along your career. That was locked-in to
you, and the employer’s contribution was
also locked-in and it went with you for life
until retirement. He was an avid proponent
of this and would bore anybody to death
about the subject. Even when he was

PROFILE

giving a speech on an entirely different
topic, pensions would always come into
it,” recalls Jim.

I just remind them of him that they don’t
remember I’m not Wes, which I consider a
compliment,” he said.

After Wesley retired from the legislature,
he served on the pension Board of the
City of Saskatoon and that of the United
Church of Canada based in Toronto. DC
pension plans were his personal gospel;
his involvement with the two largest DC
pension plans in Canada is therefore not
surprising.

Jim was highly influenced by his father.
Like his father, he went to the University of
Saskatchewan.

APPRECIATION FOR THE PLAN
One of Wesley’s favourite quotes is, “the
object of planning is to be approximately
right, rather than absolutely wrong.”

“Wes loved the university and he took
every geography class that the university
offered, and some of them probably more
than once,” Jim says. “It was always
understood that my sisters and I would
go to the university. Not that he pushed,
but when I left high school, I did not think
of going to BC or Alberta or finding a job.
I knew I was going to the University of
Saskatchewan”.

Although this quote is applicable in many
areas of life, it is valuable in the area of
retirement where planning is especially
important if one is to live the retirement
they envision. Over the years, the Cooperative Superannuation Society Pension
Plan has made it a focus to help members
through education, self-serve tools and,
most recently, Pension Plan Consultants
to effectively plan for retirement. This
is in line with Wesley’s vision that
Plan members adequately prepare for
retirement.

Jim has a master’s degree in microbiology.
He worked in laboratories before he went
back to the farm, and during the winter
after he returned to farming, until he got
too busy. He was also a teacher at the
University of Saskatchewan on a part-time
basis for a few years.

“I’m glad to see how the Plan has grown
dramatically since my dad left in 1973. I’m
sure Wes would be proud of the growth
and the number of members that are sure
to have better retirement years because of
the existence of the Plan,” Jim echoed.

Having lots of volunteer commitments, Jim
has come to understand why his father
was absent a fair bit and appreciates
that someone who has many volunteer
commitments must make time sacrifices
to fulfill them. Nonetheless, Jim recalls
playing catch with his dad every Sunday
as a kid and he cherishes the times
they spent together and the wonderful
memories, especially those on the farm.

FOLLOWING IN HIS FATHER’S
FOOTSTEPS

Although Jim doesn’t have a lot of
physical resemblance with his father, he
had often been called “Wes” by older folks
because of their similarities in other areas.
“I guess I remind people of my father.
Older people who knew him often call me
Wes. They’ve missed 30 years there. It
couldn’t be possible that I’d be Wes, but

Jim wears many volunteer hats in both the
co-operative and agriculture sectors. He
joined the Board of Delisle Credit Union 35
years ago and has been the president for
29 years; and served as a facilitator for the
Saskatchewan Co-operative Association.

“My son came back to farming a few years
ago,” says Jim. “My son is self-employed,
so he has been saving towards his
retirement with the Saskatchewan Pension
Plan. My dad passed down his pension
ideals to his grandkids and he urged them
to join when they could.
“My dad always used to talk about the
magic of compounding interest. How this
tiny little oak tree becomes a giant tree
when it’s time to retire. If the economy
grows at 2%, the money doubles in size in
30 years with the compound interest.”

IN MEMORY OF WESLEY

One of Jim’s retirement ambitions is to
write a biography of Wesley when he
retires from farming.
“I have 38 boxes of his archives to go
through. Each time I go through a box, I
uncover new things that I never knew he
was involved in,” he disclosed.
Recently, Jim saw a calendar of the
Saskatchewan Golden Jubilee of 1955 in
Wesley’s archive and the picture on the
calendar was his great uncle’s farm.
“So, he had sneaked the picture of his
other great enthusiasm on the calendar
that was for the commemoration of the
jubilee and when I asked around after
that, I found out that he served on the
committee that organised the celebration.”

“My father was completely delighted when
I chose to go into farming because he was
raised on a family farm and he loved it.”

INFLUENCE ON JIM’S KIDS

Wesley’s enthusiasm for pensions has had
a huge impact on Jim’s kids as well.
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GOVERNANCE

2019 Annual Meeting
T

he Co-operative Superannuation Society (CSS) Annual
Meeting was held on Thursday, April 5, 2019 at the Delta

ANNUAL MEETING REPORTS



Al Meyer, President, presented the Directors’ Report to the
delegates with a recap of some of the Plan’s and Board’s
highlights for 2018.



Brent Godson delivered the Investment Report and provided
answers to several questions from delegates.



Martin McInnis presented the 2018 Management Report and
financial statements.

Bessborough Hotel in Saskatoon. Along with reflecting on the
past year’s successes and challenges, value for money and
managing risks in the Pensions Fund topped the agenda.
An interactive information session for CSS delegates was held the
evening prior to the Annual Meeting. Martin McInnis, the Plan’s
Executive Director, and Brent Godson, the Plan’s Director of
Investments and Financial Management, delivered presentations
about managing longevity risk in the Pensions Fund, how the
Plan measures value delivered, and initiatives underway to assist
members in maximizing the value they derive from the Plan.
Longevity risk is the risk to which the Plan could be exposed
to as a result of higher than expected payout ratios that are
due to pensioners living longer, on average, than expected and
therefore receiving pension payments for longer than expected.
Delegates were updated on the initiatives that the CSS Board
and management have undertaken to significantly reduce our

2019-2020 BOARD OF DIRECTORS



Jeff Ambrose, President
Calgary Co-operative Association



Shannan Corey, Vice-President
Federated Co-operatives Limited



Mike Gartner, Director
Retired



Al Meyer, Director
Prairie Centre Credit Union



Heather Ryan, Director
Federated Co-operatives Limited



Jason Sentes, Director
1st Choice Savings and Credit Union

exposure to this risk. The ultimate objective of reducing this risk
exposure is to protect the long-term sustainability of the Pensions
Fund, which is a popular retirement income choice amongst our
members.
The value for money presentation and table-top discussions
provided an opportunity for delegates and CSS management to
explore and discuss how the Plan creates value for members,
comparisons to some of our Canadian defined contribution
pension plan peers (CSS compares very well to our peers), as
well as current opportunities and challenges that exist in assisting
members in maximizing the value they derive from our Plan.
Given CSS’ success over the past 80 years in creating value for
members, this session was an opportunity to consider what CSS
should be doing to position itself to continue to create value for
members over the years to come.

12 TimeWise

At the Board re-organization meeting held immediately after
the Annual Meeting, CSS directors elected Jeff Ambrose as
president of the CSS Board of Directors (succeeding Al Meyer)
and Shannan Corey as vice-president (succeeding Jeff Ambrose).
Congratulations to Jeff and Shannan as they continue to offer
their time, leadership and skill in the service of Plan members.
On behalf of the Plan members, we thank Al Meyer for his service
and contributions to the Co-operative Superannuation Society
during his years as President of the Board.

DIRECTOR ELECTIONS

Employee Directors
Jeff Ambrose
Mike Gartner
Jason Sentes
Employer Directors
Shannan Corey
Al Meyer
Heather Ryan

SERVICE AWARDS

10-year service awards

Several service awards were presented at
this year’s Annual Meeting.
Five-year service awards










Gayle Richmond
Anthony Zulyniak

20-year service award

Whitney Bueckert
Murray Dehn
Lori Kurmey
Kirby McInnis
Corvyn Neufeld
Nicole Quintal



Joanne Anderson

25-year service award


Fiona May

EMPLOYEE DELEGATES
Back row from left:

Front row from left:

Mike Moon, Central Plains Co-op

Mike Gartner, Retired

Carol Rollheiser, Wild Rose Co-op

Michael McCann, FCL Saskatoon

Ken Edey, Retired

Guy Martin, Accent Credit Union

Nick Billings, SaskCentral

Ken Kosolofski, Non-contributors

Jason Schenn, Borderland Co-op

Audrey Wilkinson, Concentra

Grant Wicks, Saskatoon Co-op

Jeff Ambrose, Calgary Co-op

Ian Anderson, Mid-Island Co-op

Anthony Zulyniak, FCL Winnipeg

Jason Sentes, 1st Choice Savings and
Credit Union
Darren Heide, Access Credit Union
Murray Dehn, Red River Co-op
Greg Sarvis, Riverbend Co-op

EMPLOYER DELEGATES
Back row from left:

Front row from left:

Dave Dyck, FCL

Brenda Engele, FCL

Duane DeRosier, FCL

Angela Pomazon, FCL

Cassie Horsman, FCL

Debbie Lane, CUC SK

Valerie Pearson, FCL Board

Patty Gifford, CUC MB

Randy Graham, FCL Board

Christine Smith, CUC AB

Corvyn Neufeld, CUC SK

Shannan Corey, FCL

Barrie Davidson, CUC MB

Heather Ryan, FCL

Brian Guillemin, Concentra
Don Ryan, FCL
Jim Wightman, FCL
Al Meyer, CUC SK

Strength in Numbers.

Co-operative Superannuation Society Pension Plan
www.csspen.com
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